AGENDA
BOARD OF FIRE AND POLICE PENSION
COMMISSIONERS
April 4, 2019
8:30 a.m.
Sam Diannitto Boardroom
Los Angeles Fire and Police Pensions Building
701 East 3rd Street, Suite 400
Los Angeles, CA 90013
Commissioner Weber will participate telephonically from
8860 Lawrence Welk Drive
Escondido, CA 92026

An opportunity for the public to address the Board or Committee about any item on today’s agenda for which there has been
no previous opportunity for public comment will be provided before or during consideration of the item. Members of the
public who wish to speak on any item on today’s agenda are requested to complete a speaker card for each item they wish
to address, and present the completed card(s) to the commission executive assistant. Speaker cards are available at the
commission executive assistant’s desk.
In compliance with Government Code Section 54957.5, non-exempt writings that are distributed to a majority or all of the
Board or applicable Committee of the Board in advance of their meetings may be viewed at the office of the Los Angeles
Fire and Police Pension System (LAFPP), located at 701 East 3rd Street, 2nd Floor, Los Angeles, California 90013, or by
clicking on LAFPP’s website at www.lafpp.com, or at the scheduled meeting. Non-exempt writings that are distributed to
the Board or Committee at a scheduled meeting may be viewed at that meeting. In addition, if you would like a copy of any
record related to an item on the agenda, please contact the commission executive assistant, at (213) 279-3038 or by e-mail
at rhonda.ketay@lafpp.com.
Sign language interpreters, communication access real-time transcription, assistive listening devices, or other auxiliary aids
and/or services may be provided upon request. To ensure availability, you are advised to make your request at least 72
hours prior to the meeting you wish to attend. Due to difficulties in securing sign language interpreters, five or more business
days notice is strongly recommended. For additional information, please contact the Department of Fire and Police
Pensions, (213) 279-3000 voice or (213) 628-7713 TDD.

A.

ITEMS FOR BOARD ACTION
1. AUTHORIZATION TO ISSUE A REQUEST FOR PROPOSALS FOR INVESTIGATIVE
SERVICES
2. CONTRACT AMENDMENT WITH SIMPSON & SIMPSON CERTIFIED PUBLIC
ACCOUNTANTS FOR EXTERNAL FINANCIAL AUDIT SERVICES AND POSSIBLE
BOARD ACTION

3. DISCUSSION OF THE US SMALL CAP CORE EQUITY SEARCH SUMMARY AND
POSSIBLE BOARD ACTION
B.

REPORTS TO THE BOARD
1. EMERGING MANAGER PROGRAM REVIEW
2. UPDATE ON HEALTH AND DENTAL PLAN REVIEW AND TIMELINE
3. WEBSITE REDESIGN – LAFPP.COM
4. Has any Board Member made any expenditure to influence State legislative or
administrative action?
5. Miscellaneous correspondence from money managers, consultants, etc. – Received
and Filed.
6. General Manager’s Report
a. Benefits Actions approved by General Manager on March 21, 2019
b. Other business relating to Department operations

C.

CONSENT ITEMS
1. FINDINGS OF FACT
a. Kim T. Pape, surviving spouse of Edward A. Pape – Tier 5
b. Kimberly R. Reddy, surviving spouse of Michael P. Reddy – Tier 5
2. APPROVAL OF TRAVEL AUTHORITY (NAVARRO AND WEBER) – IFEBP, 65TH
ANNUAL EMPLOYEE BENEFITS CONFERENCE

D.

CONSIDERATION OF FUTURE AGENDA ITEMS

E.

GENERAL PUBLIC COMMENT ON MATTERS WITHIN THE BOARD’S JURISDICTION

F.

CLOSED SESSION
1. CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.9(a)
AND (d)(1) TO CONFER WITH, AND/OR RECEIVE ADVICE FROM, LEGAL
COUNSEL REGARDING PENDING LITIGATION IN THE CASE ENTITLED SAM ET
AL. V. KWAN ET AL. (Case no. BC 721121)
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DEPARTMENT OF FIRE AND POLICE PENSIONS
701 E. 3rd Street, Suite 200
Los Angeles, CA 90013
(213) 279-3000

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS
DATE:

APRIL 4, 2019

ITEM: A.1

FROM:

RAYMOND P. CIRANNA, GENERAL MANAGER

SUBJECT:

AUTHORIZATION TO ISSUE A REQUEST FOR PROPOSALS FOR
INVESTIGATIVE SERVICES

RECOMMENDATION
That the Board authorize the General Manager to issue a Request for Proposals (RFP) for Disability
Pension investigative services.
DISCUSSION
The Disability Pensions Section uses private investigators to conduct sub-rosa investigations and/or
record searches on an as-needed basis as part of its due diligence when preparing disability pension
application reports for the Board’s consideration. There are a variety of circumstances which may
prompt an investigation, including Staff’s need to confirm or substantiate whether an applicant’s
current activities are consistent with their claimed injuries or illness. The Department’s current
contract for investigative services with CoventBridge Group expires September 14, 2019. LAFPP
previously retained a second contractor, ALPHA-ONE Investigative Services; however, ALPHAONE declined to extend their contract which expired in September 2018 for an additional year.
Staff uses investigative services providers to conduct covert surveillance and access databases for
records, including legal filings, outside employment, or business activities of disability applicants.
The investigators prepare and submit to Staff a written report that includes supporting documents
and in most cases surveillance video of the applicant. Surveillance reports are provided to the
Pension doctors performing a medical exam of the applicant. The Pension doctor reports and the
surveillance report are taken into consideration in formulating Staff’s disability pension
recommendation. Surveillance reports are included in the report to the Board as part of the disability
applicant’s administrative file.
Upon approval, the RFP for investigative services will be published on our website and the City’s
contracting opportunities website (Business Assistance Virtual Network - BAVN). Staff anticipates
the evaluation of responses, cost information, and a recommendation for contract award will be
presented to the Board in July 2019.
BUDGET
The 2019-2020 budget includes a total of $45,000 for an investigative services consultant.

POLICY
No policy changes are recommended at this time.
CONTRACTOR DISCLOSURE INFORMATION
There is no contractor disclosure information required with this report.

This report was prepared by:
Diana Anderson, Manager
Disability Pensions Section
RPC:JS:GM:DA

Board Report

Page 2

April 4, 2019

DEPARTMENT OF FIRE AND POLICE PENSIONS
701 E. 3rd Street, Suite 200
Los Angeles, CA 90013
(213) 279-3000

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS
DATE:

APRIL 4, 2019

ITEM: A.2

FROM:

RAYMOND P. CIRANNA, GENERAL MANAGER

SUBJECT:

CONTRACT AMENDMENT WITH SIMPSON & SIMPSON CERTIFIED PUBLIC
ACCOUNTANTS FOR EXTERNAL FINANCIAL AUDIT SERVICES; AND POSSIBLE
BOARD ACTION

RECOMMENDATIONS
That the Board:
1.
2.

Approve an amendment to the existing contract with Simpson & Simpson Certified Public
Accountants to extend the contract for an additional one-year period; and,
Increase the contract expenditure authority by an amount not to exceed $84,624 to provide
external financial audit services, consistent with the current contract.

BACKGROUND
On May 5, 2016, as a result of a Request for Proposal (RFP) process, the Board approved a
three-year contract with Simpson & Simpson Certified Public Accountants (Simpson & Simpson)
for external financial audit services. The contract included a provision to extend the contract term
by mutual agreement by both parties. The contract will expire on July 18, 2019.
DISCUSSION
To ensure the timely start and completion of the financial audit for Fiscal Year 2018-19, and to
allow sufficient time to conduct an RFP process and select a contractor for a new, three-year
contract, staff believes it is advantageous to keep the same audit team in place for the upcoming
financial audit.
Simpson & Simpson proposes a minimal increase in fees consistent with the current Consumer
Price Index (CPI) of 3.2 percent for the one-year extension. This will increase the fees from
$82,000.00 for services rendered for the prior fiscal year to $84,624.00. Staff considers the
proposed fee increase to be reasonable and appropriate and recommends a one-year contract
extension.
Staff has discussed this extension with the City Attorney’s Office and was advised that, consistent
with Administrative Code Section 10.5(b)(2), the Board does not require City Council approval to
extend this contract beyond its original three-year term, provided no more than $154,000 per year
is spent against the contract. Since expenses will not exceed that amount, staff is recommending

the one-year contract extension with a corresponding increase in contract expenditure authority
for the additional one-year cost.
BUDGET
Funding for these services are included in the Fiscal Year 2019-20 Proposed Budget.
POLICY
There are no policy changes associated with this report.
CONTRACTOR DISCLOSURE INFORMATION
The contractor complied with LAFPP’s Contractor Disclosure Policy regarding gifts, campaign
contributions, charitable contributions, intermediaries, and contacts on March 26, 2019. Internal
Audit Section reviewed the provided information and determined there was nothing new to report
under this policy.

This report was prepared by:
Cynthia Varela
Departmental Audit Manager
Internal Audit Section
RPC:CV
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DEPARTMENT OF FIRE AND POLICE PENSIONS
701 E. 3rd Street, Suite 200
Los Angeles, CA 90013
(213) 279-3000

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS
DATE:

APRIL 4, 2019

ITEM: B.2

FROM:

RAYMOND P. CIRANNA, GENERAL MANAGER

SUBJECT:

UPDATE ON HEALTH AND DENTAL PLAN REVIEW AND TIMELINE

THIS REPORT IS PROVIDED TO THE BOARD FOR INFORMATIONAL PURPOSES.
BACKGROUND
In October and November 2018, LAFPP entered into new five-year contracts commencing on July
1, 2018, for health and/or dental plan administration services with Los Angeles Police Relief
Association (LAPRA), Los Angeles Firemen’s Relief Association (LAFRA), United Firefighters of
Los Angeles City (UFLAC), and Los Angeles Police Protective League (LAPPL) (collectively known
as “the Associations”). Pursuant to the new contracts, each of the Associations has agreed to
provide certain information to LAFPP, to annually present to the Board certain key information
regarding the plans they administer for LAFPP members and beneficiaries, and to make those
presentations at least sixty days in advance of the plan’s open enrollment period so that each plan
may be considered by the Board for its approval by resolution.
DISCUSSION
On February 22, 2019, LAFPP formally requested that the Associations provide claims data within
30 days as defined in Article 3.2(a) of their respective contracts. The Associations had until March
22, 2019 to provide the information to LAFPP's health consultant, USI Insurance Services (USI).
UFLAC and LAPPL provided the data by the March 22nd deadline. LAFRA provided the data on
March 25, 2019, and LAPRA provided its data on March 26, 2019.
In accordance with their contracts, LAFRA and LAPRA entered into Business Associate
Agreements (BAAs) with USI, before sharing their claims data. LAFPP is not a party to those
agreements. BAAs are commonly used to protect HIPAA-covered entities that are sharing
individually-identifiable health information, which is protected by HIPAA’s privacy rule, with vendors.
The claims information the Associations have agreed to provide under the contracts is aggregated,
de-identified data. The contracts between LAFPP and the Associations each contain strong
confidentiality protections for all of the information exchanged, in order to safeguard the privacy of
our members and their beneficiaries.
Per the terms of the BAA, USI was requested to provide LAPRA and LAFRA each with a certificate
of insurance prior to the organizations providing claims data. LAPRA and LAFRA both required that
the certificate of insurance cover additional insureds, including their health care consultant and
attorney, in addition to their employees and board members, which resulted in a delay in USI
procuring the required insurance. USI ultimately was able to obtain this additional coverage and

provided an amended certificate of insurance to LAFRA on March 25, 2019 and to LAPRA on March
26, 2019. LAPRA and LAFRA then promptly provided their data to USI. USI is currently reviewing
the claims and information and will provide an analysis of the data at the May 2, 2019 Board meeting,
as discussed below.
Next Steps
On April 18, 2019, each Association will present their respective health and/or dental plan
information to the Board, as stipulated in each contract. The presentations will include information
regarding each respective health and dental plan renewal, plan design, and new premium rates. In
addition to health and dental plan renewal information, each Association will discuss member
demographics, cost trends, Medicare plan pricing and cost reimbursement, and general
pharmaceutical benefit information as well as any changes in administrative fees.
At the following Board meeting on May 2, 2019, USI will present their findings and analysis from the
submitted claims data provided by each Association. USI will also be available to answer other
questions regarding the health and dental plans and provide other relevant industry information.
Additionally, staff will present recommendations to the Board to either approve or disapprove by
resolution each health and/or dental plan outlined in Appendix C of the contracts for each
Associations’ respective plan year (NOTE: UFLAC’s plans will be presented to the Board again in
Fall 2019 since their plan year runs from January – December). At the same meeting, staff will
present its annual recommendation for the maximum non-Medicare health subsidy, accompanied
by new health and/or dental plan premiums and open enrollment materials provided by LAPRA,
LAFRA and LAPPL to be effective July 1, 2019.
POLICY
No policy changes as recommended.
CONTRACTOR DISCLOSURE INFORMATION
There is no contractor disclosure information required with this report.

This report was prepared by:
Eunice Zordilla, Manager
Medical & Dental Benefits
RPC:JS:GM:EZ
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DEPARTMENT OF FIRE AND POLICE PENSIONS
701 E. 3rd Street, Suite 200
Los Angeles, CA 90013
(213) 279-3000

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS
DATE:

APRIL 4, 2019

FROM:

RAYMOND P. CIRANNA, GENERAL MANAGER

SUBJECT:

WEBSITE REDESIGN – LAFPP.COM

ITEM: B.3

THIS REPORT IS PROVIDED TO THE BOARD FOR INFORMATIONAL PURPOSES.
The department website (lafpp.com) has been redesigned and was launched on April 1, 2019. The
redesign goal was to facilitate a better user experience for members and to improve the ease of
usability for staff when updating content. The focus was to enhance the interface of information by
improving the flow and access of information and making the pages more consistent.
DISCUSSION
The current website consultant is Digital Deployment, Inc., who used the following five project
phases in the redesign from initiation to launch:
1. Discovery – LAFPP’s website analytics and annual survey responses were analyzed to
understand the behavior and feedback of site visitors. LAFPP staff was surveyed on their
goals for the future site and input on content management. (March 2018)
2. Design – Insights from the Discovery Phase were used to identify gaps between the existing
site and a plan for a new strategic design with improved content update.
3. Implementation - Once final design was approved for the homepage, the consultant created
and added various web pages. All website information was transferred to the new prelaunch
site.
4. Training - Staff was trained to create and edit content. Staff then proceeded to review and
update the flow and content of the page layouts in the prelaunch site. A second training was
conducted on the prelaunch site to provide an in-depth review of the content management
system.
5. Launch – The redesigned LAFPP website was unveiled on April 1, 2019. Digital Deployment
migrated all the content to the permanent website. They will continue to monitor the site and
conduct quality assurance to ensure the website runs smoothly.
The new site is Section 508 compliant (i.e., accessible to people with disabilities) and mobilefriendly. Staff will provide a brief demonstration of the new website at today’s Board meeting.

BUDGET
The total cost of the redesign was $82,900. A monthly service level agreement fee of $1,000 will
begin in April to cover hosting, monthly maintenance, and any future training. The website was last
redesigned in June 2014 (cost of $95,600) and further enhancements were made in 2015 (cost of
$46,500).
POLICY
No policy changes as recommended.
CONTRACTOR DISCLOSURE INFORMATION
There is no contractor disclosure information required with this report.

This report was prepared by:
Carol Tavares, Manager
Communications & Education Section
RPC:JS:RLW:CT:KI
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DEPARTMENT OF FIRE AND POLICE PENSIONS
701 E. 3rd Street, Suite 200
Los Angeles, CA 90013
(213) 279-3000

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS
DATE:

APRIL 4, 2019

ITEM: C.2

FROM:

RAYMOND P. CIRANNA, GENERAL MANAGER

SUBJECT: APPROVAL OF TRAVEL AUTHORITY (NAVARRO AND WEBER) – IFEBP, 65TH
ANNUAL EMPLOYEE BENEFITS CONFERENCE
RECOMMENDATION
That the Board approve:
1) Commissioners Ruben Navarro and Paul Weber to attend the International Foundation of
Employee Benefit Plans (IFEBP), 65th Annual Employee Benefits Conference on
October 19 - 23, 2019 at San Diego, CA (October 18th is a travel day);
2) The use of current fiscal year funds (FY19) to pay the registration fee only, and acknowledge
this is not consistent with the Controller’s Office policy since the travel will occur next fiscal year
(FY20); and,
3) The use of next fiscal year funds (FY20) to pay the balance of the travel, consistent with the
Controller’s Office policy.
DISCUSSION
Commissioners Navarro and Weber expressed interest in participating in the following conference:
Conference:
Sponsor:
Dates:
Location:
Mode of transportation:

65th Annual Employee Benefits Conference
International Foundation of Employee Benefit Plan
October 19 – 23, 2019
San Diego, CA
Personal vehicle

This conference is well attended and conference hotel accommodations generally sell out well in
advance of the conference dates. As such, approving the use of current Fiscal Year 2018-19 (FY19)
funds to pay for the registration fees would allow the Commissioners to reserve conference hotel
accommodations before the next Fiscal Year 2019-20 (FY20) begins. (The registration fee includes
a $400.00 deposit for the hotel accommodations.)
In July 2014, the City Controller delegated almost all travel payment functions to City Departments,
including LAFPP, which has reduced the processing time for travel reimbursements. With this
delegation, however, it is incumbent upon staff to ensure the payments are processed pursuant to
the LAFPP adopted travel policies and the Controller’s expenditures policies. Since using FY19

funds to pay for travel that will occur in FY20 is not consistent with the Controller’s expenditures
policy, staff is recommending the Board approve this action separately in the event the City
Controller audits the administration of LAFPP’s travel expenditures in the future. This separate
Board approval will ensure using funds in this manner does not result in a non-compliance Finding
by the Controller’s Office during an audit. The Board’s Travel policy is silent on this funding issue,
but staff believes using funds in this manner is appropriate in this situation.
BUDGET
Sufficient funds are available in the Fiscal Year 2018-19 Travel Account for the registration fee.
Listed below is an estimated cost to travel:
Estimate cost for Commissioner Navarro:
Registration (Includes pre-conference sessions)
Hotel
Per Diem
Incidentals (mileage, hotel parking)
TOTAL

$2,355.00
1,258.00
266.00
310.00
$4,189.00

Estimated cost for Commissioner Weber:
Registration (Includes pre-conference sessions)
Hotel
Per Diem
Incidentals (mileage, hotel parking)
TOTAL

$2,505.00
1,606.00
355.00
458.00
$4,924.00

POLICY
If approved by the Board, the proposed expenditures would be within the Board’s Travel and
Education Policy. The Board separately approving the use of funds that cross fiscal years will
ensure this will not result in a non-compliance Finding in a City Controller audit.
Information regarding the conference is contained in the attached 2018 agenda. The 2019 agenda
is currently unavailable.

This report was prepared by:
Evangelina Masud, Executive Administrative Assistant
Administrative Operations Division
RPC:WSR:EM
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Attachment

Dear Member,
As the 2019 President and Chair of the International
Foundation, I would like to personally invite you to
attend the 65th Annual Employee Benefits Conference
in San Diego, California.
This one-of-a-kind conference is the must-attend event for
anyone working with multiemployer and public employee
benefit plans. By attending, you will have the opportunity
to choose from over 100 relevant and thought-provoking
sessions presented by experts in the benefits field. Over the
course of the conference, you'll have opportunities to network
with more than 5,000 trustees, administrators and advisors.
I have attended this conference for years and consistently walk
away with thoughtful resources and the information I need to
address the critical issues and upcoming trends that impact my
funds. I encourage you to attend and experience this yourself
Make your reservations today to join me at the 65th Annual
Employee Benefits Conference October 20-23, 2019. I look
forward to seeing you there.
Sincerely,

Gene H. Price
President and Chair of the Board
International Foundation of
Employee Benefit Plans

ANNUAL EMPLOYEE
BENEFITS CONFERENCE
October 20-23, 2019 I San Diego, Ca lifornia
San Diego Convention Center
Preconference: October 19-20, 2019
The decisions you make as a fiduciary have a long-lasting impact on the lives of
your plan participants. Making educated and forward-thinking decisions is key to
th e health of the funds you serve.
Be part of the nation's premier employee benefits confe rence by attending the 65th Annua l Employee
Benefits Conference. Your source for objective, timely and relevant education, the Annual Conference
provides proven solutions that address the critical issues and upcoming trends impacting your ro le today.
Don't miss the largest event of its kind!

To enhance yo ur educational experi.ence, sessions have been divid ed
into 11 key t opic areas.
• Administration

• Investments

• Fund Advisors-Atto rn eys

• Fiduciary
Responsibil ity

• Pensions
• Public Plans

• Apprenticeship, Tra inin g
and Education

• General Topics

• Retirement Security/
Financ ial Education

• Fund ProfessionalsAcco untants

• Health and Welfare

• Secure a solid understanding of pressing issues impacting
today's multiemployer and public sector health and
wellness and pension plans.
• Develop new ways of thinking and alternative solutions
that could translate to hard-dollar cost savings.
• Find out how other funds are tackling issues similar to
your own, and discuss what worked and what didn't.
• Uncover upcoming trends you need to prepare
your funds for, and discover how and why!

HOTEL INFORMATION
We want you to have the best experi ence possible while attending at th e Annua l Conference.
That's why we have negotiated special. discounted rates at a number of premier hotels fo r ou r
attendees. Please see below for 2019 hotel choices.

Harbor Island

0
0

e
G

Andaz San Diego
IFBlock 1DD I $269 sing le/double

Hard Rock Hotel San Diego
IF Block 25D I $285 studio/$299 suite single/double

Hilton San Diego AirporVHarbor Island*
IF Block 1DD I$239 single/double

Hilton San Diego Bayfront*
IF Block 10DD I $279 standard/$299 premium/bayview

0
0

Hilton San Diego Gaslamp Quarter

0
0

Hotel Indigo San Diego Gaslamp Quarter

IF Block 15D I $285 single/ double

Hotel del Coronado*
IF Block 35D I$319 plus $20 daily resort fee single/double
IF Block 100 I $259 single/double

Hotel Republic San Diego*
IF Block 165 I $259 single/double

Hotel
0 Kimpton Solamar
I
Bay Resort*
4D Loews Coronado
I
Grand Hyatt San Diego
4D Manchester
I
San Diego Marina
4D Marriott Marquis
I
4D Omni SanIDiego Hotel
4D San DiegoI Marriott Gaslamp Quarter
IF Block 100 $259 single/double

IF Block 125 $254 single/double

San Diego Bay

Embarcadero
P1rkNorth

IF Block 50 $319 single/double

IF Block 225 $299 single/double

IF Block 400 $277 single/double

e

IF Block 20D $275 single/double

Sheraton San Diego Hotel & Marina
IF Block 40D I $239 single/double

0 THE US GRANT
I
4D The WestinI San Diego

IF Block 15D $299 single/double

Coronado
Island

Embarcadero

Part South

, '~

'•• t
'CJ~~;(
I

(]:.

r
""i~

(~

IF Block 30D $258 si ngle/ double

'°

The Westin San Diego Gaslamp Quarter*
IF Block 30DI$262 single/ double

G> WyndhamI San Diego Bayside*
IFBlock 3DD $199 single/ double

San Diego Convention Center
* Union properties
Hotel rates include a $10 nightly per room transportation fee.
Taxes and other fees are not included in room rate.

New cancellation policies effective for 2019 education programs

Cancel and tra nsfer fees are based on registration fee paid:
60+ days before meeting is 10%; 31-59 days before meeting is 25%; within
30 days of meeting is 50 %. Hotel deposit is forfeited for cancellatio ns/transfers
rece ived within 3 days (5 days for Di sney properties) of arrival. Regi stration fee
is forfeited once program commences. For detail s, see www.ifebp.org/policies.

REGISTRATION/2019

International Foundation

65th Annual Employee Benefits Conference

OF EMPLOYEE BENEFIT PLANS

(01-1901)

Attendee lnfonnation (Please print clearly)

Source code

1901

A

Individu al ID# or CEB S® ID# _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Full first name _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ __
Employer _ _ __ __ _ _ _ _ _ _ _ _ _ __ _ _ _ _ __

M.I. _ _ _ _ Last name - - - - - - - - - - - - - - - - - - - -

Title - - -- - - - - - - - - - - - -- - - -- - -- - - -Address _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ __ __ _ __ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ __
0 Bu sin ess 0 Home
Cify _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ State/ Province _ _ _ _ Country _ _ _ _ ZIP/Postal code _ _ _ _ _ __
Phone _ _ _ __ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
0 Bu sin ess 0 Hom e 0 Mobile
E-mail _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ __ _ _ _ _ _ _ _ __
Form completed by _ _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ __
Not a Member? Join Now to Atte nd. Visit www. ifebp .o rg/join for curre nt rates.
0 Individual $325

0 Organizational $1,050 Members-only conference

Regist ration lnfonnation
Bi ll to organ ization name - - - - - - - - - - - - - - - - - - - - - - - - Bill to organization ID # _ _ _ _ _ _ _ _ _ _ _ _ _ _ __
Badge name - - - - - - - - - -- - - - - - - - - - - - Badge title - - - - - - - - - - - - - - - - - - - - - - - - - -

~ Specialas~~ance-specify

- - - - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - - - - Special dietary requirements-specify _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __

65th Annua l Employee Benefits Conference

I Octo ber 20-23, 2019 I San Diego Conventio n Center I San Diego, California

Conference Registration Fee- Sunday-Wednesday, October 20-23
Members-only conference . . .
. ... .. ... ... .. . .... . ... .. .. .. . . .... . . . . ... . . . .

(01 -1901)
After Sept. 8
0 $1 ,895

Until Sept. 8
.... 0 $1 ,595

Preconference Registration- One-Day Workshop- Saturday OR Sunday, October 19 or 20
Member
Saturday Workshop Session # PC _ _ _ . . .... . . . . . . . . . . . . . . . . ...... . . .. ..... . .......... . . . . .... .. . 0 $ 455
Sunday Workshop Session # PC _ _ _ .. . ....
...........
. . 0 $ 455
PC30 Sunday Lifetime Fina ncial Pl anning (attendees under 50).
....................
. . 0 $ 455
PC36 Spouse Registration: Lifetime Financia l Planning (pe rsona l check/credit card) Name

Nonmember
0 $ 565
0 $ 565
0 $ 565
0 $ 30

Member

Nonmembe r
0 $ 715
0 $ 605
0 $ 715
0 $ 605
0 $ 715
0 $ 30

0 $ 605

Preconference Registration- Two -Day Workshops-Saturday AND Sunday, October 19 and 20
PC53/54 Lifetime Retirement Planning (attendees over 50) . . . . .
. ........ .. ...... 0 $ 910
PC55/56 Spouse/Guest Lifetime Retirement Planning (personal chec k/credit card) Name

0 $1 ,130
60

0 $1 ,210

0 $

0 $1 ,430
0 $ 60

New Trustees Institutes-Saturday-Monday, October 19-21
New Trustees Institute-Leve l I: Core Concepts Saturday-Monday (0 1- 19N8).. . . .. . . .. . .
New Trustees Institute- Leve l II : Concepts in Practice Saturday-Sunday (01 -19N9) .

0 $1 ,845
0 $1 ,845

0 $1 ,815
0 $1 ,815

0 $2,145
0 $2,145

$1,735
$1 ,365
$1,735
$ 870

0 $1 ,815
0 $1 ,445
0 $1 ,815
D $ 910

0 $2,035
0 $1 ,665
0 $2,035
D $1 ,020

0 $1 ,370

0 $1 ,450

0 $1,670

.o $1,515
. .. .. . . ... 0 $1,515

Masters Programs-Saturday AND Sunday, October 19 and 20 Each class is limited to 75. Must meet eligibilify requirements.
Administrators Masters Program (AMP') (0 1-19 E2).
..........
. .. . . . 0 $1 ,515
0
Administrators Masters Program (AMP) for Graduates (01- 19E2G) ..
. . . . . .. . •.•.
. .. . 0 $1, 145
0
Trustees Masters Program (TMP) (01-19D2).
.. .. ........
. ..... .. .. .. ...
. . . . . 0 $1 ,515
0
TMPAdvancedleadershipSummit-SundayONLY (01-19D3).
. . . . . .. .... .. .. .... . . . ....... .. . ..... 0 $ 760
D
Certificate of Achievement in Public Plan Policy (CAPPP®)-Saturday AND Sunday, October 19 and 20

D Employee Health Part II (01-1918H) D Employee Pensions Part II (01 -1918P) . . . ......... .. . .

. 0 $1 ,150

Hotel
Reservation deadline: September 9, 2019

Include $400 hotel deposit.

Visit www.ifebp .org/sandiego for hotel options.

Reservations confirmed on a first-come, first·served basis. Best available will be assigned.

# of Ch il dren
#of Ad ults
1st choice _ _ _ _ _ _ _ __

Arrival date _ _ _ __

De parture date _ __ _ _ 0 King bed 0 Two beds

2nd choice

3rd choice

4th choice

Special requests - - - - - - - - - - - -- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - Continuing Education Credit
The International Foundation will apply for CE credit based on requests indicated below.

0

0 Actuary 0 Attorney 0 CFP 0 CIMA 0 CPA 0 HRCI 0 Insurance producer* 0 SHRM 0 Other, specify
Licensed in the state(s) of

License/NPN/ BAR/CPA # _ _ _ _ _ _ __ _ _ __ _ __

CEBS Compliance-Visit
www.cebs.org/compliance
for additional information.

"Preapproval of programs/seminars is required in ALL insurance states. This process can ta ke up to 90 days. Late req uests could preclude insurance producers from earning credit

NOTE: Requests made fo r CE credit on this fonn do not guara ntee administration of credit

Registration/Order Summary

Payment Must Accompany Order
NEW! Policies have changed. See www.ifebp.org/policies. Make check payable ro lnrernational Foundation.

0 Check # - - - -- - - - - - - - - - - - - - - - - - $ _ _ _ __ __ _ _ __
Credit card #_ __ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ Exp. date _ _ __
Cardholder's name (print) - - - - - - - - - - - - - - - - - - - - - - - - - - - - -

G

www.ifebp.org

ED 181607

~ Secu re fa x
~ (262) 364·1 B1B

e

Interna ti onal Fou nd ation
P.O. Box 6B9954,
Chica go, IL 60695·9954

@

Questions, e·mail
edreg@ifebp.org, or
phone (BBB) 334-3327, opti on 2.

Membership fee $ _ _ __
Confe rence fee $ _ _ __
Pre conference/New Trustees fe e $ _ _ __
AMP/TMP/CAPPP fee $ _ __
Hotel deposit ($400) $ _ _ __
Total (U.S. funds) $ _ _ __

(ITT~·)
~~I
'·..,. ...··
42M· 119

