
 
 

  
Important Message to the Public: In conformity with the Governor’s Executive Order N-29-20 
(March 17, 2020) and State and local public health regulations related to COVID-19, the August 
5,  2021 meeting of the Board of Fire and Police Pension Commissioners will be conducted both in 
the LAFPP Board Room and via telephone and/or videoconferencing. 
 
Public health regulations mandate that a maximum of fifty (50) people, including LAFPP employees 
and Commissioners, may be present in the Board Room and face coverings or N95 respirators are 
required for all attendees, regardless of vaccination status.  Additionally, everyone entering the 
building is required to take a temperature scan and must register a temperature lower than 100.4 
degrees.  Members of the public who wish to attend the Board meeting in person must comply with 
these requirements.  Alternatively, members of the public will have the opportunity to observe the 
meeting and provide public comment telephonically. 
 
To provide public comment telephonically, please call (669) 900-9128 or (346) 248-7799 and enter 
Meeting ID 828 0261 9076# (Please note: Toll charges may apply). 
 
If you do not want to make a public comment, you may stream the meeting from the website 
(www.lafpp.com) or call any of the following numbers to access the Council Phone system and listen 
to live coverage: (213) 621-CITY (Downtown), (818) 904-9450 (Valley), (310) 471-CITY (Westside), 
and (310) 547-CITY (San Pedro Area). 
 
Please refer to www.lafpp.com for more information.  
 
An opportunity for the public to address the Board or Committee about any item on today’s agenda for which there has 
been no previous opportunity for public comment will be provided before or during consideration of the item. Members of 
the public who wish to speak on any item on today’s agenda are requested to use the telephone number provided above.   
 
Notice to Paid Representatives:  If you are compensated to monitor, attend, or speak at this meeting, City law may 
require you to register as a lobbyist and report your activity.  See Los Angeles Municipal Code §§ 48.01 et seq.  More 
information is available at ethics.lacity.org/lobbying.  For assistance, please contact the Ethics Commission at (213) 978-
1960 or ethics.commission@lacity.org. 
 
In compliance with Government Code Section 54957.5, non-exempt writings that are distributed to a majority or all of the 
Board or applicable Committee of the Board in advance of their meetings may be viewed by clicking on LAFPP’s website 
at www.lafpp.com. In addition, if you would like a copy of any record related to an item on the agenda, please contact the 
Commission Executive Assistant, at (213) 279-3037 or by e-mail at evange.masud@lafpp.com. 
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Sign language interpreters, communication access real-time transcription, assistive listening devices, Telecommunication 
Relay Services (TRS) or other auxiliary aids and/or services may be provided upon request. To ensure availability, you 
are advised to make your request at least 72 hours prior to the meeting you wish to attend. Due to difficulties in securing 
sign language interpreters, five or more business days notice is strongly recommended. For additional information, please 
contact the Department of Fire and Police Pensions, (213) 279-3000 voice or (213) 628-7713 TDD. 

  
A. GENERAL PUBLIC COMMENTS ON MATTERS WITHIN THE BOARD'S JURISDICTION 
  
B. REPORTS TO THE BOARD 
 

1. REVIEW OF BOSTON COMMON ASSET MANAGEMENT INTERNATIONAL 
EQUITY CONTRACT AND POSSIBLE BOARD ACTION 
 

2. REVIEW OF CHANNING CAPITAL MANAGEMENT, LLC’S CONTRACT FOR 
DOMESTIC SMALL CAP VALUE EQUITY MANAGEMENT AND POSSIBLE BOARD 
ACTION 

 
3. REVIEW OF PHOCAS FINANCIAL CORPORATION DOMESTIC SMALL CAP 

VALUE EQUITY CONTRACT AND POSSIBLE BOARD ACTION 
 

4. BANK LOAN RFP UPDATE 
 

5. APPROVAL TO ISSUE A REQUEST FOR PROPOSALS FOR THE HEALTH 
INSURANCE PREMIUM REIMBURSEMENT PROGRAM AND POSSIBLE BOARD 
ACTION 

 
6. UPDATES TO BOARD OPERATING POLICIES AND PROCEDURES SECTION 

1.18 - CONTRACTOR DISCLOSURE POLICY - GIFT REPORTING 
REQUIREMENTS AND POSSIBLE BOARD ACTION 

 
7. STATUS REPORT ON OUTSTANDING INTERNAL AUDIT RECOMMENDATIONS 

AND POSSIBLE BOARD ACTION 
 

C. COMMUNICATIONS TO THE BOARD 
 

1. Has any Board Member made any expenditure to influence State legislative or 
administrative action?   

 
2. Miscellaneous correspondence from money managers, consultants, etc. – Received 

and Filed. 
 

D. GENERAL MANAGER’S REPORT 
 
1. Benefits Actions approved by General Manager on July 15, 2021 
 
2. Other business relating to Department operations 

 



August 5, 2021                                                                    3 
  

E. DISABILITY CASES 
 

Alternative 1 
 
Police Officer II Victor H. Waser. Mr. Waser will be represented by Thomas J. Wicke, Esq. 
of Lewis, Marenstein, Wicke, Sherwin, and Lee.   
 

F. CONSENT ITEM 
 

1. Approval of Minutes 
 

a. Regular meeting minutes of September 17, 2020, October 1 and 15, 2020 
b. Special meeting minutes of October 1, 2020 
c. Ad Hoc Committee on Disability Pensions meeting minutes of October 6, 2020 

 
2. Findings of Fact 

 
a. David F. Bowen – Tier 5 
b. Christopher P. Durham (DC of Peter B. Durham) – Tier 5 
c. Sonia Estevez – Tier 5 
d. James M. Gaffney – Tier 5 
e. Bruce R. Janis – Tier 2 
f. Hope A. Roque (SS of George A. Roque) – Tier 5 

 
G. CONSIDERATION OF FUTURE AGENDA ITEMS 
 
H. CLOSED SESSION 

 
1. CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.81 TO 

CONSIDER THE PURCHASE OF ONE (1) PARTICULAR, SPECIFIC INVESTMENT 
AND POSSIBLE BOARD ACTION 
 
 



 

 

 

DEPARTMENT OF FIRE AND POLICE PENSIONS 
701 E. 3rd Street, Suite 200 

Los Angeles, CA 90013 
(213) 279-3000 

 
 

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 
 

DATE: AUGUST 5, 2021 ITEM:  B.5 
 
FROM: RAYMOND P. CIRANNA, GENERAL MANAGER 
 
SUBJECT: APPROVAL TO ISSUE A REQUEST FOR PROPOSALS FOR THE HEALTH 

INSURANCE PREMIUM REIMBURSEMENT PROGRAM AND POSSIBLE BOARD 
ACTION 

 
RECOMMENDATION 
 
That the Board direct staff to conduct a Request for Proposal (RFP) for third-party administrator (TPA) 
firm to administer the Health Insurance Premium Reimbursement (HIPR) Program. 
 
BACKGROUND 
 
At the May 20, 2021 meeting, staff reported back to the Board on possible changes to the HIPR 
Program, including consideration of changing the Board’s HIPR policy to allow participants to be 
reimbursed monthly rather than quarterly (Attachment).  Staff presented to the Board two options for 
increasing the frequency of reimbursements by: 1) streamlining the HIPR process/claim 
documentation requirements and hiring additional staff; or 2) hiring a TPA to administer the HIPR 
Program.  The Board directed staff to conduct further study on changes to the HIPR program, 
including the feasibility of hiring a TPA to administer the HIPR Program.   
 
During the May 20, 2021 Board discussion, staff informed the Board that hiring a TPA to administer 
the HIPR Program would be considerably less expensive than hiring additional staff required to 
process reimbursements internally on a monthly basis.  A TPA would provide additional benefits to 
HIPR participants including reimbursement within two weeks of claim submission and the ability to 
submit HIPR paperwork via mobile application, website, mail or email.  To further explore this 
approach, staff released a Request for Information (RFI) on June 10, 2021, and received four 
responses by the July 2, 2021 deadline.   
 
DISCUSSION 
 
Staff received RFI responses from Benefit Plans Administrative Services (BPAS), RT Consulting, 
WEX Inc., and Willis Towers Watson.  In their responses, all the firms indicated that they could 
administer our HIPR Program and reimburse participants on a monthly basis.  Willis Towers Watson’s 
response indicated that HIPR program services would be offered to the HIPR participants in 
conjunction with their VIA Benefits Medicare marketplace.  The Medicare marketplace would be used 
by HIPR participants to assist them in signing up for Medicare health plans, however HIPR 
participants would not be required to use the Medicare marketplace.  The proposed fees the firms 
charge to administer the HIPR Program range from $3.00 to $4.00 per participant per month. The 
firms may also charge other miscellaneous fees, but it is expected that the cost for TPA services 
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would be under $20,000 per year based on the current number of HIPR participants (310 retirees and 
beneficiaries).   
 
Upon approval of staff’s recommendation, staff will reach out to the four firms that responded to the 
RFI to ensure that the firms can administer the HIPR program in compliance with the Los Angeles 
Administrative Code and the Board’s Operating Policies and Procedures, Section 8.1 – HIPR 
Program.  Once staff has confirmed that the firms can provide the required services, staff will release 
a formal RFP and return to the Board with a recommendation to select a firm to act as 
the TPA for the HIPR Program, as well as any necessary Board policy amendments.  
 
BUDGET 
 
There is no impact to the budget as recommended. 

 
POLICY  
 
There are no policy changes required with this report. 

 
CONTRACTOR DISCLOSURE INFORMATION 
 
There is no contractor disclosure information required with this report.  
 
 
This report was prepared by:  
 
Greg Mack, Chief Benefits Analyst 
Pensions Division 
 
RPC:JS:GM 
 
Attachment:  May 20, 2021 Report to the Board - Considerations for Changes to Board Policy 

Regarding Health Insurance Premium Reimbursement Program and Possible Board 
Action 



DEPARTMENT OF FIRE AND POLICE PENSIONS 
701 E. 3rd Street, Suite 200 

Los Angeles, CA 90013 
(213) 279-3000

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 

DATE: MAY 20, 2021 ITEM:  B.7 

FROM: RAYMOND P. CIRANNA, GENERAL MANAGER 

SUBJECT: CONSIDERATIONS FOR CHANGES TO BOARD POLICY REGARDING HEALTH 
INSURANCE PREMIUM REIMBURSEMENT PROGRAM AND POSSIBLE BOARD 
ACTION 

RECOMMENDATION 

That the Board: 

1. Direct staff to implement changes to the Health Insurance Premium Reimbursement (HIPR)
Program process as discussed in this report;

2. Authorize staff to add one additional staff position in the final budget to assist in processing
monthly HIPR claims; and

3. Direct staff to return to the Board with amendments to the Board Operating Policies and
Procedures regarding the HIPR program, to effectuate these changes.

BACKGROUND 

At the December 17, 2020 meeting, staff reported back to the Board regarding health plan options for 
members with a frozen health subsidy. The report provided an overview of LAFPP initiatives that 
increased the options members have to obtain health insurance coverage and access their subsidy 
benefits. The report also discussed responses provided by Los Angeles Firemen’s Relief Association 
(LAFRA), Los Angeles Police Relief Association (LAPRA), and United Firefighters of Los Angeles 
City (UFLAC) (collectively referred to as “the Associations”), regarding their health plan offerings for 
members subject to the freeze, as well as changes made to HIPR1 to provide enhanced benefits and 
additional flexibility for pensioners.  Following this discussion, the Board directed staff to research the 
feasibility of changing the Board’s HIPR policy to allow participants to be reimbursed more frequently. 

Since the start of the HIPR program in 2001/2002, claims have been reimbursed on a quarterly basis. 
The HIPR program was modeled after the Los Angeles City Employees’ Retirement System’s Medical 
Premium Reimbursement Program, which also reimburses claims on a quarterly basis.  At the time 
the Board adopted its HIPR policy on December 19, 2002, staff had determined that “monthly 
processing would result in more paper generation and increased staff workload.” 

1 The Health Insurance Premium Reimbursement Program is available to pensioners and Qualified Surviving Spouses/Domestic 
Partners who meet LAFPP health insurance subsidy eligibility requirements and are not enrolled in a Board-approved health plan. 
Members who qualify may receive reimbursement, up to the maximum monthly health insurance subsidy for which they are eligible. 
Reimbursement is issued directly to the member, on a quarterly basis, for health insurance premiums paid to a non-Board approved, 
state-regulated health plan. 

ATTACHMENT
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DISCUSSION 
 
Staff considered several factors regarding increasing the frequency of reimbursements made under 
the HIPR program. Currently, HIPR participants may submit up to four claims per year on a quarterly 
basis and claims are accepted up to one year following the end of the coverage period. Under the 
current processing and system requirements, HIPR participants receive reimbursement two months 
after the end of each quarter.  
 

Coverage Period Within Claim Forms Received By Reimbursement Issued 
January 1 – March 31 April 15 May 31 
April 1 – June 30 July 15 August 31 
July 1 – September 30 October 15 November 30 
October 1 – December 31 January 15 February 28 

 
For example, a HIPR participant submitting a claim for January, February and March 
premiums/coverage will receive reimbursement on May 31st. This schedule allows for premiums to 
be charged, the month of coverage to occur, members to compile and submit documentation, and 
staff time needed to review, process, and pay the claim.   
 
Increasing the frequency of claim filing periods and making no changes to the current HIPR 
requirements would impact all HIPR participants by reducing the overall waiting period between the 
payment of their first month’s premium and the reimbursement of their entire claim. For example, a 
HIPR participant submitting a reimbursement claim for their January health insurance premium could 
receive reimbursement on March 31st instead of May 31st for that one-month coverage period. HIPR 
participants would still experience a two-month delay in reimbursement.  The time required for both 
the participant and staff to complete the HIPR processing cycle would remain the same.   
 
Operational Impacts  
The process by which HIPR claims are reimbursed is labor intensive for both the member participant 
and LAFPP staff.  Having fewer claim filing periods limits the burden of submitting documents for 
members and allows staff to process claims more efficiently in “bundles” rather than by individual  
payments.  Participants are required to submit a completed HIPR claim form for each reimbursement 
request and send it via mail, fax, or email to LAFPP.  Participants must include copies of 
documentation to show proof of insurance coverage and proof of payment. The internal process by 
which claims are reviewed and paid requires staff to log all incoming claims, review and validate all 
coverage and payment documentation, data entry, supervisory review and approval, and confirmation 
of reimbursement within a 2–3-week period, in addition to monthly pension roll responsibilities.  The 
claim review process is labor-intensive due to the variety of documentation currently required to be 
submitted with each claim and the need to ensure each reimbursement complies with the existing 
HIPR program policy and Administrative Code requirements (i.e., verification that the pensioner and 
any covered dependents are enrolled in Medicare to the extent eligible, the pensioner’s health plan 
is “state-regulated”, sufficient proof of premiums paid).   
 
An increase in the frequency of claim filing periods without revising the current HIPR requirements 
would impact operations and require an increase to LAFPP’s administrative operating budget. This 
fiscal year, LAFPP will utilize over 1,400 staff hours to process HIPR reimbursements for 
approximately 308 HIPR participants. Currently, each HIPR claim (covering a 3-month period) 
requires over an hour of staff time to review, process, and approve the reimbursement. Currently, the 
initial review and processing of HIPR claims is completed by staff at the level of Senior Administrative 

ATTACHMENT
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Clerk (1) and Benefits Specialist (2), and the claims are reviewed and approved by staff at the level 
of Benefits Analyst (2) and Senior Benefits Analyst (1).  Assuming most of the current and all future 
HIPR participants submit claims on a monthly basis in order to access eligible subsidy benefits 
sooner, it is estimated that increasing the frequency of reimbursements from quarterly to monthly 
would quadruple the number of staff hours required to process HIPR claims each year.  Staff expects 
this change, with the current HIPR requirements, would require additional staffing of one Benefits 
Analyst and two Benefits Specialists. The addition of these three positions is estimated to cost 
approximately $419,600 per year.  
 
Reduced HIPR Documentation Requirement 
The recommended option is for LAFPP to modify its policies to reduce the HIPR documentation 
requirements.  A large part of the administrative complexity of processing HIPR claims is the wide 
variety of documentation that LAFPP currently allows participants to submit.  By limiting the 
acceptable documentation to only a statement or invoice from their health insurance carrier or the 
HIPR participant’s current or former employer, the administrative complexity is greatly reduced.  Staff 
believes that with the addition of one Benefits Analyst position (approximate cost of $155,000 per 
year), and with the reduced HIPR documentation requirements, claims could be processed monthly.  
Staff would maintain a HIPR claims deadline of the 15th day of the month and reimbursement would 
be made on the following month’s pension roll. 
 
LAFPP would require a minimum of six months to prepare for changes to the current processing 
schedule. The current database that supports the HIPR program is based on the quarterly 
reimbursement model.  The database tracks claim information, calculates subsidy benefits, produces 
reports to assist staff in their review and payment of claims, and generates letters to members 
confirming the amount of their reimbursement. The database would need to be completely redesigned 
to accommodate more frequent HIPR processing periods. While this work can be performed in-house, 
it could require an additional two to three months of staff time to develop, test, and implement.   LAFPP 
would also need to hire and train the new staff so they would be ready to process monthly HIPR 
claims once the database was successfully redesigned. 
 
Member Impacts 
As previously stated, transitioning from quarterly to monthly HIPR claims would increase the 
paperwork (or electronic document) burden on participants.  Participants would need to compile 
coverage and payment documentation every month and copy or scan the records to send to LAFPP, 
along with a completed claim form. 
 
Staff is unaware of any HIPR participants who have complained about the timing of the quarterly 
reimbursement schedule.  Indeed, the flexibility of choosing one’s own health plan and receiving up 
to their maximum eligible monthly subsidy appears to satisfy our HIPR participants’ needs. 
 
HRA Option 
As part of the staff’s research of options to reduce the processing time of HIPR claims, staff reviewed 
the establishment of Health Reimbursement Arrangement (HRA) accounts for retired members to 
replace the in-house HIPR program. Establishing an HRA option and hiring a third-party administer 
to manage the accounts would eliminate the need to hire additional staff.  The estimated cost to hire 
a third-party administrator to manage HRA accounts for HIPR members only would be approximately 
$2.75 per member per month.  The actual cost would be determined by the parameters of the HRA 
option implemented and the total number of pensioners that could participate in the option. Staff 
estimates that utilization of a third-party administrator would cost approximately $10,000 per year 
using the current HIPR enrollment numbers.  

ATTACHMENT
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Implementing an HRA administered by a TPA would result in changes to the HIPR process for our 
retirees.  The TPA would reimburse members for their health plan and prescription drug plan 
premiums, along with Medicare Part B premiums.  Based on a conversation between staff and a TPA 
that administers limited or “premium-only” HRAs, some of the changes to HIPR would include: 
 

• HIPR reimbursement claims would be handled through the TPA. 
• Reimbursement of monthly claims by the TPA could be as quick as one to two weeks 

after the beginning of the coverage month. 
• Proof of payment paperwork submitted by the member would be limited to specific 

documentation, in that members would be required to provide a notice or statement from 
their health insurance carrier. 

• Reimbursement through the HRA cannot be made for health insurance premiums that 
are paid by a member’s pre-tax income.  This would impact members who receive their 
health insurance through their current employer. 

• Members would submit claims to the TPA via email, fax or on the TPA’s website or mobile 
application. 

• Most TPA providers offer 24-hour a day/seven days a week customer service. 
 
Due to the inability of an HRA to reimburse retirees for health plan premiums that are paid with pre-
tax income, LAFPP would need to continue to process these types of HIPR claims.  There are 
approximately 50 HIPR participants that may fall into this category. 
 
BUDGET 
 
If the Board wishes to pursue changes to the HIPR program to increase the frequency of 
reimbursements processed by staff to monthly, an additional $155,000 in staffing costs will need to 
be added to the final budget request for FY 2021-22.   

 
POLICY  
 
If the Board approves the recommendations in this report, then staff will return to the Board with the 
amendments to the Board Operating Policies and Procedures, Section 8.1 – HIPR Program. 

 
CONTRACTOR DISCLOSURE INFORMATION 
 
There is no contractor disclosure information required with this report.  
 
 
This report was prepared by:  
 
Eunice Zordilla, Manager 
Medical and Dental Benefits Section 
 
RPC:JS:GM:EZ:jp 
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REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 
 

DATE: AUGUST 5, 2021 ITEM:  B.6 
 
FROM: RAYMOND P. CIRANNA, GENERAL MANAGER 
 
SUBJECT: UPDATES TO BOARD OPERATING POLICIES AND PROCEDURES SECTION 

1.18 - CONTRACTOR DISCLOSURE POLICY - GIFT REPORTING REQUIREMENTS 
AND POSSIBLE BOARD ACTION 

 
RECOMMENDATION 
 
That the Board approve the proposed updates to the gift reporting requirements addressed in the 
Board Operating Policies and Procedures Section 1.18 - Contractor Disclosure Policy.   
 
BACKGROUND 
 
On May 20, 2021, the Board approved Resolution 21172 which directed staff to draft gift reporting 
requirements for the Board’s consideration and approval for gifts to be disclosed by contractors that 
meet or exceed a stated cumulative value of $50.00 minimum. 
 
DISCUSSION 
 
The State’s Political Reform Act (Gov. Code, §§ 1090 et seq.) and the Los Angeles Governmental 
Ethics Ordinance (Los Angeles Municipal Code §§ 49.5.1 et seq.) require Board members and 
designated LAFPP staff to annually report gifts from reportable sources with a cumulative fair market 
value of $50 or more.   The proposed update to gift reporting requirements would align the contractor 
disclosure requirements with State and City laws and regulations regarding gifts received by Board 
members and designated LAFPP staff.   
 
Gifts will be reportable when the fair market value of the gift to a single person is $50 or more or 
multiple gifts to a single person from a single source totals $50 or more per calendar year.  
Contractors must keep track of gifts made directly or indirectly to an Elected Official, Candidate, 
Appointed Official, or Applicable City Employee if the reporting threshold is met.  Such disclosures 
shall be made each calendar year for gifts by Private Equity firms, quarterly for existing contracts, 
and prior to Board approval of new contracts in the initial Contractor Disclosure covering the 
previous 24-month period. 
 
Gift reporting requirements also apply to LAFPP Consultants (private equity consultants, general 
investment consultants, and real estate consultants who have a service agreement with LAFPP)1.  
A gift with a fair market value of $50 or more received by decision makers of the Consultant, directly 

 
1 Currently, LAFPP’s consultants include Portfolio Advisors LLC, Fairview Capital Partners, RVK, Inc. and The Townsend 
Group. 
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or indirectly, from a Contractor must be reported.  Multiple gifts received from a single source totaling 
$50 or more within the calendar year must also be reported.  
 
To assist contractors in determining when gifts should be reported, a flowchart was developed 
(Attachment 3) and will be available on the LAFPP website, upon Board approval of the Policy 
updates. 
 
Upon Board approval of the Policy updates, the gift reporting requirements will be effective starting 
with contractor disclosures covering Quarter 3 2021 (July 1 – September 30). 
 
BUDGET 
 
There is no additional impact to the budget. 
 
POLICY 
 
The recommended updates to Board Operating Policies and Procedures Section 1.18 – Contractor 
Disclosure Policy have been reviewed and approved by the City Attorney as to form. 
 
CONTRACTOR DISCLOSURE INFORMATION 
 
There is no contractor disclosure information required with this report.  
 
 
This report was prepared by:  
 
Cynthia Varela, Departmental Audit Manager 
Internal Audit Section 
 
RPC:CV 
 
Attachments: 1. Proposed Updates to the Contractor Disclosure Policy (with tracked changes) 
  2. Proposed Updates to the Contractor Disclosure Policy (proposed final version) 
  3. Proposed Gift Reporting Flowchart 
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1.18 CONTRACTOR DISCLOSURE POLICY  
  

A. PURPOSE  
 
It is the policy of LAFPP for Contractors to disclose conflicts of interest - actual, potential 
and perceived. 
 
The goal of this Policy is to prevent impropriety or the appearance of impropriety, to 
provide transparency and confidence in LAFPP’s decision-making process, and to help 
ensure that investment and procurement decisions are made solely on the merits of the 
goods or services proposed to be provided by Contractors to LAFPP. 
 
This Policy sets forth the circumstances under which LAFPP requires the full and timely 
disclosure of ex parte communications with, relationships with, and payments to, entities 
such as placement agents, third party marketers, lobbyists and other Intermediaries.  This 
Policy is intended to apply broadly to all contractors with whom LAFPP conducts business. 
 
This Policy shall apply in addition to, and is intended to supplement, any applicable state 
and city ethics, campaign finance, and lobbying laws found in the City’s Charter, 
Governmental Ethics, Lobbying and Campaign Finance Ordinances, the California 
Political Reform Act, and the California Constitution.  Unless otherwise specified or 
required by the context, all terms used but not defined herein shall have the same 
meanings ascribed to them in Appendix A. 
 
The Board recognizes that the flow of communication through staff between contractors 
or consultants and Board members is beneficial to the conduct of system business.  
However, there are instances wherein contractors or consultants may have ex parte 
communications directly with Board members.  In those instances where the contact 
reasonably might give the appearance of being an attempt to influence the outcome of a 
Board or staff decision or consultant recommendation, the Board recognizes that there 
might be the potential for misunderstanding, misinformation, or conflicting instructions, and 
therefore reasonably could be interpreted as inappropriately affecting the Board, staff, or 
consultant.  Such communications do not always rise to the level of “undue influence” as 
defined in this policy, but nevertheless are subject to disclosure.   

B. APPLICATION,  EXCLUSIONS AND REPORTING 
 

1. APPLICATION  
 

This Policy applies to LAFPP’s application, selection, and monitoring processes 
regarding Contractors. It is applicable to all Contractors who participate in the 
selection process for the award of an LAFPP contract.  This policy also applies to 
all agreements with Contractors that are entered into after July 23, 2009, the date 
this Policy is adopted. Additionally, this Policy applies to existing agreements with 
Contractors if, after the date this Policy is adopted, (a) the term of the agreement 
is extended, (b) there is any increased commitment of funds by LAFPP pursuant 
to the existing agreement or (c) there is an amendment to the substantive terms of 
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an existing agreement, including the fees or compensation payable to the 
Contractor to the extent that LAFPP’s consent is required.  Reporting requirements 
for new and existing agreements/investments are defined in 1.18B.3. 
 

2. EXCLUSIONS  
 

The following contracts are excluded from this Policy:  
 

1) Contracts in the amount of $20,000 or less and for not more than a one-
year period for which the General Manager has authority to approve service 
agreements, pursuant to Administrative Code section 10.1.1 and as 
authorized by the Board pursuant to Board Governance Policy 9.18.B. 

2) Low cost equipment maintenance agreements and service for equipment 
repair.  “Low cost” is defined as “$2,000 or less.”  

3) Contracts for which contract terms are less than 3 months in duration. 
4) City, state, or federal contracts/agreements for which LAFPP utilizes the 

existing City, state, or federal contract or agreement. 
5) Contracts with unions and associations providing approved health plans 

subsidized by LAFPP.  
 

3. REPORTING 
 

 
a. Initial (New) Disclosures For new contracts/investments, Contractors are 

required to complete a Contractor Disclosure form and disclose reportable 
items (as defined by this Policy) that occurred during the twenty-four (24) 
month period prior to Board approval of a new contract.  For private equity 
partnerships, including general partners, disclosure information for the prior 
twenty-four month period shall be provided at the time the Board considers a 
new or additional investment in a private equity fund.    
 

b. Periodic Disclosures For existing contracts, Contractors are required to 
complete a Contractor Disclosure form quarterly.  Quarterly disclosures are 
due 21 business days after the end of the quarter.  For contracts that are 
extended or renewed, the contractor must have submitted the most recent 
quarterly disclosure.  LAFPP internal audit staff will review previously 
submitted contractor disclosures to determine if there is a disclosure to report 
to the Board at the time the contract renewal or extension is being considered 
by the Board. 

 
 

Private equity partnerships, including their general partners, are required 
to complete the PE Annual Gift Disclosure which is due 21 business days after 
the year end.  Private equity partnerships, including their general partners are 
not required to submit Contractor Disclosure forms (except for new or increased 
investments being considered by the Board, see Section 1.18.B.3a).  

 
Non-investment and non-legal contractors paid $20,000 or less each fiscal 
year by LAFPP shall submit a Contractor Disclosure no later than 21 business 
days after June 30th each year.  LAFPP internal audit staff will review fiscal 
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year expenditures to identify which non-investment or non-legal contractor shall 
report on an annual basis.  Should fiscal year expenditures result in a change 
to the reporting frequency of a non-investment or non-legal contractor, LAFPP 
internal audit staff will notify the firm accordingly.   

 
 

4. APPLICABILITY OF SECTIONS C AND D 
 

Disclosures required by Sections C and D of this Policy include, but are not limited 
to, any monetary contribution or financial benefit to any of the following: 

 
1. Any Elected Official (and any of his or her controlled committees), 

Candidate (and any of his or her controlled committees), Appointed Official 
or Applicable City Employee. 

2. Any account or trust set up through motion of the Los Angeles City Council 
that would seek funds controlled by an Elected Official or Candidate. 

3. Any third party at the behest of an Elected Official, Candidate, or Appointed 
Official or for the purpose of supporting or opposing an Elected Official or 
Candidate or City ballot measure. 

4. Any Elected Official, Candidate, Appointed Official or Applicable City 
Employee for the sale of private property. 

5. Any charitable or other organization or individual at the behest of an 
Elected Official, Candidate, Appointed Official or Applicable City Employee. 

 

C. CAMPAIGN CONTRIBUTIONS  
 
Applicability Except as otherwise provided in this section 1.18.C, every Contractor shall 
disclose monetary contributions and/or other financial benefits made directly or indirectly 
to any Elected Official, Candidate, Appointed Official or Applicable City Employee 
(collectively, “Contractor Campaign Contribution Disclosures”). Disclosure requirements 
apply to the Contractor, any of its Officers, marketing representatives, relationship 
representatives, portfolio managers, members of their investment committee, or 
Intermediaries that are involved with the product or service provided, or sought to be 
provided, to LAFPP, and any Family Members  of the previously listed individuals.  

 
For each such monetary contribution or financial benefit made, the Contractor Campaign 
Contribution Disclosures shall include the following information: 
 

(1) The name and address of the contributor and the connection to the 
Contractor; 

(2) The name and title of each person receiving the contribution and the 
name of the Elected Official, Candidate, or Appointed Official or 
person for whose benefit the contribution was made; 

(3) The amount of the monetary contribution or financial benefit; and 
(4) The date of the monetary contribution or financial benefit. 

 
Exemption: Monetary contributions and/or financial benefits given by any person to an 
Elected Official or Candidate for whom such person was entitled to vote at the time of the 
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contributions and which, in the aggregate, do not exceed $100 to any one Elected Official 
or Candidate per election are not required to be reported pursuant to this Section 1.18.C. 
 
 

D. OTHER CONTRIBUTIONS/PAYMENTS 
 
Applicability Every Contractor shall disclose any and all monetary contributions and/or 
other financial benefits, including but not limited to contributions to charitable 
organizations, not covered by other sections of this Policy.  Disclosure shall include 
monetary contributions and/or other financial benefits which were solicited directly or 
indirectly by any Elected Official, Candidate, Appointed Official, or Applicable City 
Employee.  Disclosure shall also include situations where contributions/benefits were 
made to an organization of which any Elected Official, Candidate, Appointed Official or 
Applicable City Employee is, to the best knowledge of the person paying the monetary 
contribution or financial benefit, an officer, employee, or member of the board of directors, 
advisory board, or any similar board or committee (collectively, “Contractor Miscellaneous 
Contribution Disclosures”).   
 
Disclosure requirements apply to the Contractor, any of its Officers, any marketing 
representatives, relationship representatives, portfolio managers, members of their 
investment committee, or Intermediaries that are involved with the product or service 
provided, or sought to be provided, to LAFPP, and any Family Members of any of the 
previously listed individuals.  

 
For each such monetary contribution and/or financial benefit, the Contractor 
Miscellaneous Contribution Disclosures shall include the following information: 

 
(1) The name and address of the contributor and the connection to the 

Contractor; 
(2) The name and title of each person receiving the contribution and the 

name of the Elected Official, Candidate, or Appointed Official or 
person for whose benefit the contribution was made; 

(3) The amount of the monetary contribution or financial benefit; and 
(4) The date of the monetary contribution or financial benefit. 

 

E. GIFTS  
 

1. Applicability Every Contractor shall disclose all Gifts, as defined within this 
Ppolicy, made directly or indirectly to any Elected Official, Candidate, Appointed 
Official, or Applicable City Employee, or to decision makers with LAFPP’s private 
equity consultants, general investment consultants, or real estate consultants. 
Disclosure requirements apply to the Contractor, any of its Officers, any marketing 
representatives, relationship representatives, portfolio managers, members of 
their investment committee, or Intermediaries that are involved with the product or 
service provided, or sought to be provided, to LAFPP, and any Family Members of 
any of the previously listed individuals.  

 
1. Gifts are reportable when the fair market value of the Gifts to a single person is 
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$50 or more or multiple Gifts to a single person from a single source totals $50 or more 
per calendar year.  Contractors must keep track of Gifts made directly or indirectly to 
officials, staff and representatives described above to identify if the reporting threshold 
is met.  Such disclosures shall be made each calendar year for Gifts by Private Equity 
firms, quarterly for existing contracts, and prior to Board approval of a contractor for 
initial contractor disclosures regarding the previous 24-month period. 

 
When the fair market value of the Gifts to a person meets or exceeds $50 per 

calendar year, For each such Gift, the Contractor shall disclose for each Gift: 
 

(1) The name and address of each person providing the Gift and each 
such person’s connection to the Contractor; 

(2) The name and title of each person receiving the Gift; 
(3) The value of the Gift; 
(4) A description of the Gift; and  
(5) The date of the presentation of the Gift. 

 
 
2.  
2. Gifts Received (For Investment Consultants Only) LAFPP Consultants (private 

equity consultants, general investment consultants, and real estate consultants who 
have a service agreement with LAFPP) shall also disclose  a Gifts if its fair market 
value is $50 or more that were received by decision makers, directly or indirectly, from 
Contractors, any of its Officers, any marketing representatives, relationship 
representatives, portfolio managers, members of their investment committee, or 
Intermediaries that are involved with the product or service provided, or sought to be 
provided, to LAFPP, and any Family Members of any of the previously listed 
individuals. Multiple gifts totaling $50 or more received during the reporting period from 
a single source must also be reported. LAFPP consultants must keep track of gifts 
received directly or indirectly to identify if the reporting threshold is met for a person 
within the calendar year. Such disclosures shall include Gifts received during the term 
of the Consultant’s service agreement with LAFPP and shall be made quarterly with 
regard to all Contractors, and otherwise as required by LAFPP in relation to any 
particular contracting process. 
 

For each such Gift, tThe consultant shall disclose for each Gift: 
 

(1) The name and address of each person providing the Gift and each 
such person’s connection to the Contractor; 

(2) The name and title of each person receiving the Gift; 
(3) The value of the Gift; 
(4) A description of the Gift; and  
(5) The date of the presentation of the Gift 

 
 

F. CONTACT STATEMENT 
 

1. Initial (New) Disclosures Each Contractor is responsible for providing to Staff 
prior to hiring for new agreements/investments, a List of Contacts made by the 
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Contractor with Appointed or Elected Officials within either 1) the three-month 
period prior to the interview regarding a new agreement or investment; or, 2) the 
search period; whichever is longer.  The List of Contacts shall include the date and 
names of the contact(s) and the nature of the contact.  Required disclosure of 
contacts by Intermediaries is described in Section 1.18G.4(iii). 
 

2. Periodic Disclosures For existing agreements, except for private equity 
partnerships including their general partners, each Contractor shall also disclose 
any contacts with Appointed or Elected Officials during the term of the 
agreement, contract, or investment on a quarterly basis.   

 

G. INTERMEDIARIES 
  
Each Contractor is responsible for providing to Staff, as part of the initial and periodic 
Contractor Disclosure, the following information: 
 

1. Notice to LAFPP that if any person working on behalf of the Contractor with, or 
assigned on behalf of the Contractor to, an LAFPP contract is a current or former 
LAFPP Board member, employee or consultant or a Family Member of any such 
person.  
 

2. A statement whether the Contractor, any of its Officers, marketing or relationship 
representatives, portfolio managers, members of the investment committee, or any 
individuals that are involved with the product or service provided to LAFPP (or any 
Family Members of the individuals listed), has compensated or agreed to 
compensate, directly or indirectly, any person (whether or not employed by the 
Contractor) or entity to act as an Intermediary in connection with any investment 
or procurement by LAFPP.    
 

3. A description of all compensation provided or agreed to be provided directly or 
indirectly by the Contractor to any Intermediary or to any employee of the 
Contractor who was hired specifically to solicit an investment or other business 
with LAFPP or is compensated on the basis of the procurement of any such 
investment or business.  The description of such compensation shall include the 
nature, timing and amount thereof and any condition precedent to receiving the 
compensation.  
 

4. With regard to each Intermediary identified pursuant to Section 1.18.G.2 above, 
each Contractor shall provide:  

 
(i) A description of the services to be performed by the Intermediary and 

a statement as to whether the Intermediary is utilized by the Contractor 
with all prospective clients or only with a subset of the Contractor’s 
prospective clients (and if a subset, describe the subset), and a 
resume of each officer, partner, and principal of the Intermediary 
detailing the person’s education, professional designation, regulatory 
licenses, and investment work experience. Work experience need not 
be provided in connection with agreements unrelated to investments. 

 



 Attachment 1 
Ethics Responsibilities for Board  

Members, The General Manager, and Staff 
 

(ii) With regard to procurement of business from LAFPP, a copy of all 
written agreements between the Contractor and the Intermediary and 
a description of any agreement that is not in writing.  

 
(iii) A list of contacts made by the Intermediary, on behalf of the 

Contractor, with Appointed Officials, Elected Officials, or staff within 
the 24 months period prior to Board approval of a new agreement or 
investment.  The list shall include the date and names of the contact(s) 
and intermediary(s). 

 
(iv) The names of all persons who suggested the retention of the 

Intermediary and a description of how the Intermediary was selected.  
 

(v) A listing for the Intermediary and/or any of its affiliates showing 
registration with the Securities and Exchange Commission or the 
Financial Industry Regulatory Association or any similar regulatory 
agency or self-regulatory organization outside the United States, and 
either the details of any such registration or an explanation of why 
registration is not required.  

 
(vi) A listing for the Intermediary, and/or any of its affiliates, showing 

registration as a lobbyist with any local, state or national government 
and the details of any such registration.  

 
 
 

H. CONTRACTOR RESPONSIBILITIES 
 

1. Each Contractor is responsible for providing to Staff, as part of the Contractor 
Disclosure, a representation and warranty signed by the Contractor’s chief 
executive officer or head of the business unit that provides, or will be providing, the 
service to LAFPP, of the accuracy of the information included in the Contractor 
Disclosure in any final written agreement.  

 
2. Contractors shall comply with the Policy and cooperate with Staff in meeting Staff’s 

obligations under this Policy. All parties responsible for implementing, monitoring 
and complying with this Policy should consider the spirit as well as the literal 
expression of the Policy. In cases where there is uncertainty whether a disclosure 
should be made pursuant to this Policy, the Policy shall be interpreted to require 
disclosure. 

 
3. All information required in the Contractor Disclosure shall be sent to LAFPP 

internal audit staff as follows: 
 

  Email address:  audit@lafpp.com  
Department of Fire and Police Pensions 

  Internal Audit Section 
  701 E. 3rd Street, Suite 200 
  Los Angeles, CA  90013 
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  Office:  213-279-3175         
    
  
The Contractor Disclosure is due 21 business days after the end of the quarter or 
year as applicable. 

 

I. LAFPP RESPONSIBLITIES 
 
 

LAFPP Staff are responsible for all of the following: 
 
a. Section managers are responsible for providing Contractors with a copy of this 

Policy with all Requests for Proposals at the time that due diligence in connection 
with a prospective investment or engagement begins. 

 
b. Section managers are responsible for confirming that the Contractor Disclosure 

has been received prior to the completion of due diligence and any 
recommendation to proceed with the engagement of the Contractor or the decision 
to make any investment or procurement.  

 
c. For new agreements and/or amendments to agreements existing as of the date of 

the Policy, Section managers are responsible for confirming that the final written 
agreement between LAFPP and the Contractor provides that the Contractor shall 
be solely responsible for, and LAFPP shall not pay (directly or indirectly), any fees, 
compensation or expenses for any Intermediary used by the Contractor.  

 
d. Section managers are responsible for excluding any Contractor or Intermediary 

from the solicitation of new investments or business from LAFPP for a time period 
determined by the Board up to a maximum of 5 years after they have committed a 
material violation of this Policy, as determined by the Board in its sole discretion, 
and promptly informing the Board of any such action.   Refer to Penalties in Section 
J. 

 
e. Internal audit staff will provide the Board, including the relevant Committee, with  

the Contractor Disclosure information prior to the Board making or approving any 
decision to invest or procure with a Contractor. 

 
f. Internal audit staff will compile a quarterly Board report containing the names and 

amount of compensation agreed to be provided to each Intermediary by each 
Contractor, the campaign or other contributions and gifts of each Contractor  and 
the List of Contacts as reported in the Contractor Disclosures; the List of 
Exclusions and the List of Outstanding Contractor Disclosures.   

 
g. Reporting to the Board immediately any conduct that the Staff reasonably believes 

constitutes a material violation of the Policy, to enable the Board to make a 
determination whether the conduct constitutes a material violation. 

 



 Attachment 1 
Ethics Responsibilities for Board  

Members, The General Manager, and Staff 
 
J. PENALTIES  
 
For new agreements and/or amendments to agreements existing as of the date of this 
Policy, the Contractor, in the final written agreement with LAFPP, will agree to provide 
LAFPP with any or all of the following remedies in the event that there was or is a material 
omission or inaccuracy in the Contractor Disclosure or any other violation of this Policy, 
as determined by the Board in its sole discretion:  
 

1. Whichever is greater, the reimbursement of any contractor, management 
or advisory fees paid by LAFPP for one year or an amount equal to the 
amounts that the Contractor has paid or promised to pay to the 
Intermediary in respect of LAFPP.  

 
2. LAFPP shall have the authority to terminate immediately the separate 

account investment management agreement, without penalty.  For non-
investment agreements, LAFPP shall have the authority to terminate the 
agreement, without penalty.  

 
3. In addition, the Board of Commissioners may take action to ban the 

Contractor from future contracting opportunities with LAFPP. 
 
In addition, the Contractor will be ineligible for, and will not solicit, future agreements with 
LAFPP for five years after Board determination of the violation.  However, the prohibition 
may be reduced by a majority vote of the Board at a public session upon showing of good 
cause. 
 
Also, any Intermediary who the Board determines has materially violated this Policy shall 
be ineligible for, and shall not solicit, future contracts with LAFPP for five years after such 
Board determination.  However, this penalty may be reduced by a majority vote of the 
Board at a public session upon showing of good cause. 
 

K. NO RIGHT OF CONFIDENTIALITY 
 
All Contractor Disclosures and attachments thereto shall be public records subject to 
disclosure under the California Public Records act and the Ralph M. Brown Act.  No 
confidentiality restrictions shall be placed on any Contractor Disclosures or any 
information provided by Contractors pursuant to this Policy. 
 
See Appendix A – CONTRACTOR DISCLOSURE POLICY Definitions 
 

HISTORY 

 
1.19 Adopted:  07/23/09; Revised: 02/04/10, 03/03/11, 04/05/12, 06/04/15, 11/03/16, 

10/05/17, and 05/20/21. 
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REVIEW 
 
1.20 This entire policy shall be reviewed every 3 years starting February 2013, with the 

exception of Section 1.5 Market Cessation which shall be reviewed annually. 
(Amended 06/04/15) 
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APPENDIX A – CONTRACT DISCLOSURE POLICY DEFINITIONS 

 
Definitions are based on current laws. To the extent that Board policies are not updated 
subsequent to changes in law, the Board of Commissioners is responsible to comply with 
current laws and changes thereto.  
 
Applicable City Employee 
(1) An LAFPP employee designated as a City Official under LAMC Section 49.5.2(C), or 
(2) a lawyer in the Retirement Benefits Division or Outside Counsel Oversight Division of 
the Los Angeles City Attorney’s Office or who is in the direct supervisory chain of 
command over the lawyers in those divisions 
 
Appointed Official 
An appointed LAFPP Board Member (including a person who has been appointed, 
pending confirmation) 
 
Candidate 
A person who has filed to run for an Elected Office 
 
City 
The City of Los Angeles 
 
Contractor 
A person who, or entity that, seeks to be and/or is hired to provide goods and/or services 
to LAFPP.  The individuals with reporting responsibility are those at a firm that would have 
any contact with or responsibility for a LAFPP investment or agreement.   
 
Contractor Disclosure 
Collectively, the information required from Contractors as described in Sections 1.18.C 
through 1.18.H of this Policy. 
 
Elected Official or Office 
Mayor of the City of Los Angeles 
Members of the Los Angeles City Council 
Los Angeles City Attorney 
Los Angeles City Controller 
Elected LAFPP Board Member 
 
Family Member 
The spouse or domestic partner, of a Contractor or Intermediary. 
 
Gift 
Pursuant to Los Angeles Municipal Code Section 49.5.8 et seq., that references the 
Political Reform Act and California Constitution, and Section 82028 of the Political 
Reform Act 2015, a “Gift” means, except as otherwise provided in this definition, any 
payment that confers a personal benefit on the recipient, to the extent that consideration 
of equal or greater value is not received and includes a rebate or discount in the price of 
anything of value unless the rebate or discount is made in the regular course of business 
to members of the public without regard to official status. Any person, other than a 
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defendant in a criminal action, who claims that a payment is not a gift by reason of receipt 
of consideration has the burden of proving that the consideration received is of equal or 
greater value. The term “gift” does not include: 
 
(1)  Informational material such as books, reports, pamphlets, calendars, or 
periodicals. No payment for travel or reimbursement for any expenses shall be deemed 
“informational material.” 
 
(2)  Gifts which are not used and which, within 30 days after receipt, are either returned 
to the donor or delivered to a nonprofit entity exempt from taxation under Section 501(c)(3) 
of the Internal Revenue Code without being claimed as a charitable contribution for tax 
purposes. 
 
(3)  Gifts from an individual’s spouse, child, parent, grandparent, grandchild, brother, 
sister, parent-in-law, brother-in-law, sister-in-law, nephew, niece, aunt, uncle, or first 
cousin, or the spouse of any such person; provided that a gift from any such person shall 
be considered a gift if the donor is acting as an agent or intermediary for any person not 
covered by this paragraph. 
 
(4)  Campaign contributions required to be reported under Chapter 4 of the Political 
Reform Act of 1974, as amended. 
 
(5)  Any devise or inheritance. 
 
(6)  Personalized plaques and trophies with an individual value of less than two 
hundred fifty dollars ($250). 
 
Intermediary  
A person or entity (1) who is hired, engaged or retained by or acting on behalf of a 
Contractor as a placement agent, finder, lobbyist, solicitor, marketer, consultant, broker or 
other type of agent to raise money or investments from or obtain access to LAFPP, directly 
or indirectly, and (2) who engages in, either personally or through an agent, any written or 
oral direct communication with any LAFPP representative in furtherance of obtaining an 
investment or a contract with LAFPP.  This definition also includes agents of 
Intermediaries commonly referred to as sub-agents. 
 
LAFPP 
The Los Angeles Fire and Police Pension System. 
 
Officers 
The Chief Executive Officer, Chief Operating Officer, Chief Financial Officer or functional 
equivalent in the Contractor’s firm. 
 
Undue influence 
The employment of any improper or wrongful pressure, scheme, or threat by which one’s 
will is overcome and he or she is induced to do or not to do an act which he or she would 
not do, or would do, if left to do freely.    
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1.18 CONTRACTOR DISCLOSURE POLICY  
  

A. PURPOSE  
 
It is the policy of LAFPP for Contractors to disclose conflicts of interest - actual, potential 
and perceived. 
 
The goal of this Policy is to prevent impropriety or the appearance of impropriety, to 
provide transparency and confidence in LAFPP’s decision-making process, and to help 
ensure that investment and procurement decisions are made solely on the merits of the 
goods or services proposed to be provided by Contractors to LAFPP. 
 
This Policy sets forth the circumstances under which LAFPP requires the full and timely 
disclosure of ex parte communications with, relationships with, and payments to, entities 
such as placement agents, third party marketers, lobbyists and other Intermediaries.  This 
Policy is intended to apply broadly to all contractors with whom LAFPP conducts business. 
 
This Policy shall apply in addition to, and is intended to supplement, any applicable state 
and city ethics, campaign finance, and lobbying laws found in the City’s Charter, 
Governmental Ethics, Lobbying and Campaign Finance Ordinances, the California 
Political Reform Act, and the California Constitution.  Unless otherwise specified or 
required by the context, all terms used but not defined herein shall have the same 
meanings ascribed to them in Appendix A. 
 
The Board recognizes that the flow of communication through staff between contractors 
or consultants and Board members is beneficial to the conduct of system business.  
However, there are instances wherein contractors or consultants may have ex parte 
communications directly with Board members.  In those instances where the contact 
reasonably might give the appearance of being an attempt to influence the outcome of a 
Board or staff decision or consultant recommendation, the Board recognizes that there 
might be the potential for misunderstanding, misinformation, or conflicting instructions, and 
therefore reasonably could be interpreted as inappropriately affecting the Board, staff, or 
consultant.  Such communications do not always rise to the level of “undue influence” as 
defined in this policy, but nevertheless are subject to disclosure.   

B. APPLICATION,  EXCLUSIONS AND REPORTING 
 

1. APPLICATION  
 

This Policy applies to LAFPP’s application, selection, and monitoring processes 
regarding Contractors. It is applicable to all Contractors who participate in the 
selection process for the award of an LAFPP contract.  This policy also applies to 
all agreements with Contractors that are entered into after July 23, 2009, the date 
this Policy is adopted. Additionally, this Policy applies to existing agreements with 
Contractors if, after the date this Policy is adopted, (a) the term of the agreement 
is extended, (b) there is any increased commitment of funds by LAFPP pursuant 
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to the existing agreement or (c) there is an amendment to the substantive terms of 
an existing agreement, including the fees or compensation payable to the 
Contractor to the extent that LAFPP’s consent is required.  Reporting requirements 
for new and existing agreements/investments are defined in 1.18B.3. 
 

2. EXCLUSIONS  
 

The following contracts are excluded from this Policy:  
 

1) Contracts in the amount of $20,000 or less and for not more than a one-
year period for which the General Manager has authority to approve service 
agreements, pursuant to Administrative Code section 10.1.1 and as 
authorized by the Board pursuant to Board Governance Policy 9.18.B. 

2) Low cost equipment maintenance agreements and service for equipment 
repair.  “Low cost” is defined as “$2,000 or less.”  

3) Contracts for which contract terms are less than 3 months in duration. 
4) City, state, or federal contracts/agreements for which LAFPP utilizes the 

existing City, state, or federal contract or agreement. 
5) Contracts with unions and associations providing approved health plans 

subsidized by LAFPP.  
 

3. REPORTING 
 

 
a. Initial (New) Disclosures For new contracts/investments, Contractors are 

required to complete a Contractor Disclosure form and disclose reportable 
items (as defined by this Policy) that occurred during the twenty-four (24) 
month period prior to Board approval of a new contract.  For private equity 
partnerships, including general partners, disclosure information for the prior 
twenty-four month period shall be provided at the time the Board considers a 
new or additional investment in a private equity fund.    
 

b. Periodic Disclosures For existing contracts, Contractors are required to 
complete a Contractor Disclosure form quarterly.  Quarterly disclosures are 
due 21 business days after the end of the quarter.  For contracts that are 
extended or renewed, the contractor must have submitted the most recent 
quarterly disclosure.  LAFPP internal audit staff will review previously 
submitted contractor disclosures to determine if there is a disclosure to report 
to the Board at the time the contract renewal or extension is being considered 
by the Board. 

 
 

Private equity partnerships, including their general partners, are required 
to complete the PE Annual Gift Disclosure which is due 21 business days after 
the year end.  Private equity partnerships, including their general partners are 
not required to submit Contractor Disclosure forms (except for new or increased 
investments being considered by the Board, see Section 1.18.B.3a).  
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Non-investment and non-legal contractors paid $20,000 or less each fiscal 
year by LAFPP shall submit a Contractor Disclosure no later than 21 business 
days after June 30th each year.  LAFPP internal audit staff will review fiscal 
year expenditures to identify which non-investment or non-legal contractor shall 
report on an annual basis.  Should fiscal year expenditures result in a change 
to the reporting frequency of a non-investment or non-legal contractor, LAFPP 
internal audit staff will notify the firm accordingly.   

 
 

4. APPLICABILITY OF SECTIONS C AND D 
 

Disclosures required by Sections C and D of this Policy include, but are not limited 
to, any monetary contribution or financial benefit to any of the following: 

 
1. Any Elected Official (and any of his or her controlled committees), 

Candidate (and any of his or her controlled committees), Appointed Official 
or Applicable City Employee. 

2. Any account or trust set up through motion of the Los Angeles City Council 
that would seek funds controlled by an Elected Official or Candidate. 

3. Any third party at the behest of an Elected Official, Candidate, or Appointed 
Official or for the purpose of supporting or opposing an Elected Official or 
Candidate or City ballot measure. 

4. Any Elected Official, Candidate, Appointed Official or Applicable City 
Employee for the sale of private property. 

5. Any charitable or other organization or individual at the behest of an 
Elected Official, Candidate, Appointed Official or Applicable City Employee. 

 

C. CAMPAIGN CONTRIBUTIONS  
 
Applicability Except as otherwise provided in this section 1.18.C, every Contractor shall 
disclose monetary contributions and/or other financial benefits made directly or indirectly 
to any Elected Official, Candidate, Appointed Official or Applicable City Employee 
(collectively, “Contractor Campaign Contribution Disclosures”). Disclosure requirements 
apply to the Contractor, any of its Officers, marketing representatives, relationship 
representatives, portfolio managers, members of their investment committee, or 
Intermediaries that are involved with the product or service provided, or sought to be 
provided, to LAFPP, and any Family Members of the previously listed individuals.  

 
For each such monetary contribution or financial benefit made, the Contractor Campaign 
Contribution Disclosures shall include the following information: 
 

(1) The name and address of the contributor and the connection to the 
Contractor; 

(2) The name and title of each person receiving the contribution and the 
name of the Elected Official, Candidate, or Appointed Official or 
person for whose benefit the contribution was made; 

(3) The amount of the monetary contribution or financial benefit; and 
(4) The date of the monetary contribution or financial benefit. 
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Exemption: Monetary contributions and/or financial benefits given by any person to an 
Elected Official or Candidate for whom such person was entitled to vote at the time of the 
contributions and which, in the aggregate, do not exceed $100 to any one Elected Official 
or Candidate per election are not required to be reported pursuant to this Section 1.18.C. 
 
 

D. OTHER CONTRIBUTIONS/PAYMENTS 
 
Applicability Every Contractor shall disclose any and all monetary contributions and/or 
other financial benefits, including but not limited to contributions to charitable 
organizations, not covered by other sections of this Policy.  Disclosure shall include 
monetary contributions and/or other financial benefits which were solicited directly or 
indirectly by any Elected Official, Candidate, Appointed Official, or Applicable City 
Employee.  Disclosure shall also include situations where contributions/benefits were 
made to an organization of which any Elected Official, Candidate, Appointed Official or 
Applicable City Employee is, to the best knowledge of the person paying the monetary 
contribution or financial benefit, an officer, employee, or member of the board of directors, 
advisory board, or any similar board or committee (collectively, “Contractor Miscellaneous 
Contribution Disclosures”).   
 
Disclosure requirements apply to the Contractor, any of its Officers, any marketing 
representatives, relationship representatives, portfolio managers, members of their 
investment committee, or Intermediaries that are involved with the product or service 
provided, or sought to be provided, to LAFPP, and any Family Members of any of the 
previously listed individuals.  

 
For each such monetary contribution and/or financial benefit, the Contractor 
Miscellaneous Contribution Disclosures shall include the following information: 

 
(1) The name and address of the contributor and the connection to the 

Contractor; 
(2) The name and title of each person receiving the contribution and the 

name of the Elected Official, Candidate, or Appointed Official or 
person for whose benefit the contribution was made; 

(3) The amount of the monetary contribution or financial benefit; and 
(4) The date of the monetary contribution or financial benefit. 

 

E. GIFTS  
 

1. Applicability Every Contractor shall disclose all Gifts, as defined within this Policy, 
made directly or indirectly to any Elected Official, Candidate, Appointed Official, or 
Applicable City Employee, or to decision makers with LAFPP’s private equity 
consultants, general investment consultants, or real estate consultants. Disclosure 
requirements apply to the Contractor, any of its Officers, any marketing 
representatives, relationship representatives, portfolio managers, members of 
their investment committee, or Intermediaries that are involved with the product or 
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service provided, or sought to be provided, to LAFPP, and any Family Members of 
any of the previously listed individuals.  

 
Gifts are reportable when the fair market value of the Gifts to a single person is $50 or 
more or multiple Gifts to a single person from a single source totals $50 or more per 
calendar year.  Contractors must keep track of Gifts made directly or indirectly to 
officials, staff and representatives described above to identify if the reporting threshold 
is met.  Such disclosures shall be made each calendar year for Gifts by Private Equity 
firms, quarterly for existing contracts, and prior to Board approval of a contractor for 
initial contractor disclosures regarding the previous 24-month period. 

 
When the fair market value of the Gifts to a person meets or exceeds $50 per 

calendar year, , the Contractor shall disclose for each Gift: 
 

(1) The name and address of each person providing the Gift and each 
such person’s connection to the Contractor; 

(2) The name and title of each person receiving the Gift; 
(3) The value of the Gift; 
(4) A description of the Gift; and  
(5) The date of the presentation of the Gift. 

 
 

2. Gifts Received (For Investment Consultants Only) LAFPP Consultants (private 
equity consultants, general investment consultants, and real estate consultants 
who have a service agreement with LAFPP) shall also disclose  a Gift if its fair 
market value is $50 or more that were received by decision makers, directly or 
indirectly, from Contractors, any of its Officers, any marketing representatives, 
relationship representatives, portfolio managers, members of their investment 
committee, or Intermediaries that are involved with the product or service provided, 
or sought to be provided, to LAFPP, and any Family Members of any of the 
previously listed individuals. Multiple gifts totaling $50 or more received during the 
reporting period from a single source must also be reported. LAFPP consultants 
must keep track of gifts received directly or indirectly to identify if the reporting 
threshold is met for a person within the calendar year. Such disclosures shall 
include Gifts received during the term of the Consultant’s service agreement with 
LAFPP and shall be made quarterly with regard to all Contractors, and otherwise 
as required by LAFPP in relation to any particular contracting process 
The consultant shall disclose for each Gift: 

 
(1) The name and address of each person providing the Gift and each 

such person’s connection to the Contractor; 
(2) The name and title of each person receiving the Gift; 
(3) The value of the Gift; 
(4) A description of the Gift; and  
(5) The date of the presentation of the Gift 
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F. CONTACT STATEMENT 
 

1. Initial (New) Disclosures Each Contractor is responsible for providing to Staff 
prior to hiring for new agreements/investments, a List of Contacts made by the 
Contractor with Appointed or Elected Officials within either 1) the three-month 
period prior to the interview regarding a new agreement or investment; or, 2) the 
search period; whichever is longer.  The List of Contacts shall include the date and 
names of the contact(s) and the nature of the contact.  Required disclosure of 
contacts by Intermediaries is described in Section 1.18G.4(iii). 
 

2. Periodic Disclosures For existing agreements, except for private equity 
partnerships including their general partners, each Contractor shall also disclose 
any contacts with Appointed or Elected Officials during the term of the 
agreement, contract, or investment on a quarterly basis.   

 

G. INTERMEDIARIES 
  
Each Contractor is responsible for providing to Staff, as part of the initial and periodic 
Contractor Disclosure, the following information: 
 

1. Notice to LAFPP that if any person working on behalf of the Contractor with, or 
assigned on behalf of the Contractor to, an LAFPP contract is a current or former 
LAFPP Board member, employee or consultant or a Family Member of any such 
person.  
 

2. A statement whether the Contractor, any of its Officers, marketing or relationship 
representatives, portfolio managers, members of the investment committee, or any 
individuals that are involved with the product or service provided to LAFPP (or any 
Family Members of the individuals listed), has compensated or agreed to 
compensate, directly or indirectly, any person (whether or not employed by the 
Contractor) or entity to act as an Intermediary in connection with any investment 
or procurement by LAFPP.    
 

3. A description of all compensation provided or agreed to be provided directly or 
indirectly by the Contractor to any Intermediary or to any employee of the 
Contractor who was hired specifically to solicit an investment or other business 
with LAFPP or is compensated on the basis of the procurement of any such 
investment or business.  The description of such compensation shall include the 
nature, timing and amount thereof and any condition precedent to receiving the 
compensation.  
 

4. With regard to each Intermediary identified pursuant to Section 1.18.G.2 above, 
each Contractor shall provide:  

 
(i) A description of the services to be performed by the Intermediary and 

a statement as to whether the Intermediary is utilized by the Contractor 
with all prospective clients or only with a subset of the Contractor’s 
prospective clients (and if a subset, describe the subset), and a 
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resume of each officer, partner, and principal of the Intermediary 
detailing the person’s education, professional designation, regulatory 
licenses, and investment work experience. Work experience need not 
be provided in connection with agreements unrelated to investments. 

 
(ii) With regard to procurement of business from LAFPP, a copy of all 

written agreements between the Contractor and the Intermediary and 
a description of any agreement that is not in writing.  

 
(iii) A list of contacts made by the Intermediary, on behalf of the 

Contractor, with Appointed Officials, Elected Officials, or staff within 
the 24 months period prior to Board approval of a new agreement or 
investment.  The list shall include the date and names of the contact(s) 
and intermediary(s). 

 
(iv) The names of all persons who suggested the retention of the 

Intermediary and a description of how the Intermediary was selected.  
 

(v) A listing for the Intermediary and/or any of its affiliates showing 
registration with the Securities and Exchange Commission or the 
Financial Industry Regulatory Association or any similar regulatory 
agency or self-regulatory organization outside the United States, and 
either the details of any such registration or an explanation of why 
registration is not required.  

 
(vi) A listing for the Intermediary, and/or any of its affiliates, showing 

registration as a lobbyist with any local, state or national government 
and the details of any such registration.  

 
 
 

H. CONTRACTOR RESPONSIBILITIES 
 

1. Each Contractor is responsible for providing to Staff, as part of the Contractor 
Disclosure, a representation and warranty signed by the Contractor’s chief 
executive officer or head of the business unit that provides, or will be providing, the 
service to LAFPP, of the accuracy of the information included in the Contractor 
Disclosure in any final written agreement.  

 
2. Contractors shall comply with the Policy and cooperate with Staff in meeting Staff’s 

obligations under this Policy. All parties responsible for implementing, monitoring 
and complying with this Policy should consider the spirit as well as the literal 
expression of the Policy. In cases where there is uncertainty whether a disclosure 
should be made pursuant to this Policy, the Policy shall be interpreted to require 
disclosure. 

 
3. All information required in the Contractor Disclosure shall be sent to LAFPP 

internal audit staff as follows: 
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  Email address:  audit@lafpp.com  
Department of Fire and Police Pensions 

  Internal Audit Section 
  701 E. 3rd Street, Suite 200 
  Los Angeles, CA  90013 
  Office:  213-279-3175         
    
  
The Contractor Disclosure is due 21 business days after the end of the quarter or 
year as applicable. 

 

I. LAFPP RESPONSIBLITIES 
 
 

LAFPP Staff are responsible for all of the following: 
 
a. Section managers are responsible for providing Contractors with a copy of this 

Policy with all Requests for Proposals at the time that due diligence in connection 
with a prospective investment or engagement begins. 

 
b. Section managers are responsible for confirming that the Contractor Disclosure 

has been received prior to the completion of due diligence and any 
recommendation to proceed with the engagement of the Contractor or the decision 
to make any investment or procurement.  

 
c. For new agreements and/or amendments to agreements existing as of the date of 

the Policy, Section managers are responsible for confirming that the final written 
agreement between LAFPP and the Contractor provides that the Contractor shall 
be solely responsible for, and LAFPP shall not pay (directly or indirectly), any fees, 
compensation or expenses for any Intermediary used by the Contractor.  

 
d. Section managers are responsible for excluding any Contractor or Intermediary 

from the solicitation of new investments or business from LAFPP for a time period 
determined by the Board up to a maximum of 5 years after they have committed a 
material violation of this Policy, as determined by the Board in its sole discretion, 
and promptly informing the Board of any such action.   Refer to Penalties in Section 
J. 

 
e. Internal audit staff will provide the Board, including the relevant Committee, with 

the Contractor Disclosure information prior to the Board making or approving any 
decision to invest or procure with a Contractor. 

 
f. Internal audit staff will compile a quarterly Board report containing the names and 

amount of compensation agreed to be provided to each Intermediary by each 
Contractor, the campaign or other contributions and gifts of each Contractor and 
the List of Contacts as reported in the Contractor Disclosures; the List of 
Exclusions and the List of Outstanding Contractor Disclosures.   
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g. Reporting to the Board immediately any conduct that the Staff reasonably believes 
constitutes a material violation of the Policy, to enable the Board to make a 
determination whether the conduct constitutes a material violation. 

 

J. PENALTIES  
 
For new agreements and/or amendments to agreements existing as of the date of this 
Policy, the Contractor, in the final written agreement with LAFPP, will agree to provide 
LAFPP with any or all of the following remedies in the event that there was or is a material 
omission or inaccuracy in the Contractor Disclosure or any other violation of this Policy, 
as determined by the Board in its sole discretion:  
 

1. Whichever is greater, the reimbursement of any contractor, management 
or advisory fees paid by LAFPP for one year or an amount equal to the 
amounts that the Contractor has paid or promised to pay to the 
Intermediary in respect of LAFPP.  

 
2. LAFPP shall have the authority to terminate immediately the separate 

account investment management agreement, without penalty.  For non-
investment agreements, LAFPP shall have the authority to terminate the 
agreement, without penalty.  

 
3. In addition, the Board of Commissioners may take action to ban the 

Contractor from future contracting opportunities with LAFPP. 
 
In addition, the Contractor will be ineligible for, and will not solicit, future agreements with 
LAFPP for five years after Board determination of the violation.  However, the prohibition 
may be reduced by a majority vote of the Board at a public session upon showing of good 
cause. 
 
Also, any Intermediary who the Board determines has materially violated this Policy shall 
be ineligible for, and shall not solicit, future contracts with LAFPP for five years after such 
Board determination.  However, this penalty may be reduced by a majority vote of the 
Board at a public session upon showing of good cause. 
 

K. NO RIGHT OF CONFIDENTIALITY 
 
All Contractor Disclosures and attachments thereto shall be public records subject to 
disclosure under the California Public Records act and the Ralph M. Brown Act.  No 
confidentiality restrictions shall be placed on any Contractor Disclosures or any 
information provided by Contractors pursuant to this Policy. 
 
See Appendix A – CONTRACTOR DISCLOSURE POLICY Definitions 
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HISTORY 

 
1.19 Adopted:  07/23/09; Revised: 02/04/10, 03/03/11, 04/05/12, 06/04/15, 11/03/16, 

10/05/17, and 05/20/21. 
 

REVIEW 
 
1.20 This entire policy shall be reviewed every 3 years starting February 2013, with the 

exception of Section 1.5 Market Cessation which shall be reviewed annually. 
(Amended 06/04/15) 
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APPENDIX A – CONTRACT DISCLOSURE POLICY DEFINITIONS 
 
Definitions are based on current laws. To the extent that Board policies are not updated 
subsequent to changes in law, the Board of Commissioners is responsible to comply with 
current laws and changes thereto.  
 
Applicable City Employee 
(1) An LAFPP employee designated as a City Official under LAMC Section 49.5.2(C), or 
(2) a lawyer in the Retirement Benefits Division or Outside Counsel Oversight Division of 
the Los Angeles City Attorney’s Office or who is in the direct supervisory chain of 
command over the lawyers in those divisions 
 
Appointed Official 
An appointed LAFPP Board Member (including a person who has been appointed, 
pending confirmation) 
 
Candidate 
A person who has filed to run for an Elected Office 
 
City 
The City of Los Angeles 
 
Contractor 
A person who, or entity that, seeks to be and/or is hired to provide goods and/or services 
to LAFPP.  The individuals with reporting responsibility are those at a firm that would have 
any contact with or responsibility for a LAFPP investment or agreement.   
 
Contractor Disclosure 
Collectively, the information required from Contractors as described in Sections 1.18.C 
through 1.18.H of this Policy. 
 
Elected Official or Office 
Mayor of the City of Los Angeles 
Members of the Los Angeles City Council 
Los Angeles City Attorney 
Los Angeles City Controller 
Elected LAFPP Board Member 
 
Family Member 
The spouse or domestic partner, of a Contractor or Intermediary. 
 
Gift 
Pursuant to Los Angeles Municipal Code Section 49.5.8 et seq., that references the 
Political Reform Act and California Constitution, and Section 82028 of the Political 
Reform Act 2015, a “Gift” means, except as otherwise provided in this definition, any 
payment that confers a personal benefit on the recipient, to the extent that consideration 
of equal or greater value is not received and includes a rebate or discount in the price of 
anything of value unless the rebate or discount is made in the regular course of business 
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to members of the public without regard to official status. Any person, other than a 
defendant in a criminal action, who claims that a payment is not a gift by reason of receipt 
of consideration has the burden of proving that the consideration received is of equal or 
greater value. The term “gift” does not include: 
 
(1)  Informational material such as books, reports, pamphlets, calendars, or 
periodicals. No payment for travel or reimbursement for any expenses shall be deemed 
“informational material.” 
 
(2)  Gifts which are not used and which, within 30 days after receipt, are either returned 
to the donor or delivered to a nonprofit entity exempt from taxation under Section 501(c)(3) 
of the Internal Revenue Code without being claimed as a charitable contribution for tax 
purposes. 
 
(3)  Gifts from an individual’s spouse, child, parent, grandparent, grandchild, brother, 
sister, parent-in-law, brother-in-law, sister-in-law, nephew, niece, aunt, uncle, or first 
cousin, or the spouse of any such person; provided that a gift from any such person shall 
be considered a gift if the donor is acting as an agent or intermediary for any person not 
covered by this paragraph. 
 
(4)  Campaign contributions required to be reported under Chapter 4 of the Political 
Reform Act of 1974, as amended. 
 
(5)  Any devise or inheritance. 
 
(6)  Personalized plaques and trophies with an individual value of less than two 
hundred fifty dollars ($250). 
 
Intermediary  
A person or entity (1) who is hired, engaged or retained by or acting on behalf of a 
Contractor as a placement agent, finder, lobbyist, solicitor, marketer, consultant, broker or 
other type of agent to raise money or investments from or obtain access to LAFPP, directly 
or indirectly, and (2) who engages in, either personally or through an agent, any written or 
oral direct communication with any LAFPP representative in furtherance of obtaining an 
investment or a contract with LAFPP.  This definition also includes agents of 
Intermediaries commonly referred to as sub-agents. 
 
LAFPP 
The Los Angeles Fire and Police Pension System. 
 
Officers 
The Chief Executive Officer, Chief Operating Officer, Chief Financial Officer or functional 
equivalent in the Contractor’s firm. 
 
Undue influence 
The employment of any improper or wrongful pressure, scheme, or threat by which one’s 
will is overcome and he or she is induced to do or not to do an act which he or she would 
not do, or would do, if left to do freely.    
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DEPARTMENT OF FIRE AND POLICE PENSIONS 
701 E. 3rd Street, Suite 200 

Los Angeles, CA 90013 
(213) 279-3000 

 
 

REPORT TO THE BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 
 

DATE: AUGUST 5, 2021 ITEM:  B.7 
 
FROM: RAYMOND P. CIRANNA, GENERAL MANAGER 
 
SUBJECT: STATUS REPORT ON OUTSTANDING INTERNAL AUDIT RECOMMENDATIONS 

AND POSSIBLE BOARD ACTION 
 

RECOMMENDATION 
 
That the Board review, receive, and file the Status Report on Outstanding Internal Audit 
Recommendations. 
 
BACKGROUND 
 
As required by Generally Accepted Government Auditing Standards and the International Standards 
for the Professional Practice of Internal Auditing, Internal Audit Section (IAS) monitors the 
disposition of audit recommendations made to management. Monitoring is accomplished by: 
 

1. Internal Audit independently assessing the implementation status of prior recommendations 
at the outset of a current audit covering the same audit area; or,  

2. Management reporting its efforts to implement recommendations which is reviewed by 
Internal Audit for reasonableness. 

 
IAS provides the Board with a status on outstanding Internal Audit recommendations each February 
for actions taken as of December 31st and each August for actions taken as of June 30th.   
 
DISCUSSION 
 
In our last report to the Board, dated February 18, 2021, there were 11 recommendations reported 
as In Progress.  
 
For this status report, there is one additional Internal Audit report that is being monitored for 
corrective actions taken (Audit of Subsidy Program for Health and Dental Plans Administered by 
United Firefighters of Los Angeles City).  Table 1 below is a summary of the implementation status 
as determined by IAS based on Management’s reporting.     
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Table 1:  Audit Status Summary 
 

Audit Report Issue Date 
No. of  

Recommendations Implementation Status 

 
 

 Implemented 
In 

Progress 
Not Yet 

Implemented 
Audit of Access Controls for PARIS October 2019 3 3   
Assessment of Data Integrity for 
Member Benefit Payment Processing April 2020 3 2 1 

 

Audit of Subsidy Program for Health 
Plans Administered by Los Angeles 
Firemen’s Relief Association June 2020 1 1  

 

Audit of Subsidy Program for Dental 
Plans Administered by Los Angeles 
Police Protective League July 2020 5 4 1 

 

Audit of Subsidy Program for Health 
and Dental Plans Administered by 
Los Angeles Police Relief Association December 2020 3 1 2 

 

Audit of Subsidy Program for Health 
and Dental Plans Administered by 
United Firefighters of Los Angeles City June 2021 1  1 

 

                                                     
Totals 

 
16 11 5 

 

 
 

Based on Management’s reporting, 11 of the 16 recommendations should be considered 
Implemented and the remaining 5 recommendations are In Progress.     
 
Attachment 1 provides details on the actions taken to implement each recommendation. 
 
BUDGET 
 
There is no additional impact to the budget. 
 
POLICY  
 
No policy changes are recommended. 
 
CONTRACTOR DISCLOSURE INFORMATION 
 
There is no contractor disclosure information required with this report.  
 
 
This report was prepared by:  
 
Cynthia Varela, Departmental Audit Manager 
Internal Audit Section 
 
RPC:CV 
 
Attachment 1: Status of Outstanding Internal Audit Recommendations as of June 30, 2021 

 
 



Status of Outstanding Internal Audit Recommendations - as of June 30, 2021 Attachment 1

Issued: October 2019

Reco. 
No. Recommendation Corrective Actions Taken

Implementation 
Status/Planned 
Completion Date

4 Responsible section managers should review the access rights of 
user profiles to ensure adherence to the following guidelines:
a.	There are adequate reviews and approvals for high-risk activities.
b.	Approval rights have been restricted to the responsible 
supervisors.
c.	Segregation of duties is consistently applied. No one profile 
should have the ability to perform, review, authorize, and audit a 
single process.
d.	The principle of least privilege is consistently applied. Profiles 
should not have access to a process  unless required by their job 
duties.
e.  Administrator accounts and their privileges are restricted and 
reviewed.

a. Completed.
b. Completed.
c. Completed. 
The Pension and Retirement Information System (PARIS) 
programming to restrict User accounts from approving their own 
transactions was delivered as part of Build 26 which was originally 
scheduled and planned for 4/26/21 but was moved out to 5/10/21 
to address and include high priority fixes for Annual Statements 
and Cost-of-Living Adjustment (COLA). Staff tested and confirmed 
the updated logic to be properly working.
d. Completed.  
e. Completed.

4a,b,d, and e 
Completed                  
4c Completed            

Audit Report: Audit of Access Controls for PARIS
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Status of Outstanding Internal Audit Recommendations - as of June 30, 2021 Attachment 1

Reco. 
No. Recommendation Corrective Actions Taken

Implementation 
Status/Planned 
Completion Date

2 Add a secondary review for non-routine changes to member 
records. Non-routine changes do not frequently occur in the course 
of business, such as a change to a social security number or 
birthdate.

Clearview Pension Administration Solution (CPAS) has informed 
LAFPP the approval functionality will require a Change Request.  
CPAS aims to confirm requirements with LAFPP by the end of 2021.

CPAS also indicated the creation of an unapproved payment 
instruction report would be a substantial effort.  CPAS has 
suggested LAFPP continues the current practice of catching 
unapproved payment instructions via trial payroll.

In Progress: 
Tentatively scheduled 
for January 2022.

3 Add a system flag for payments made to a deceased member.  
Though LAFPP does occasionally issue payments to deceased 
members, such as for partial month final payments, these are non-
routine and are worthy of additional scrutiny.

A warning is now generated in payroll if staff attempts to issue a 
payment for a pensioner who is deceased.  Staff is further testing 
and refining this warning as it is generating a few too many 
records.  As an added measure, staff has also requested the date of 
death be added to the Pension Payroll Register, which will allow 
staff to filter for those payments.

Completed

Audit Report: Assessment of Data Integrity for Member Benefit Payment Processing
Issued:  April 2020
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Status of Outstanding Internal Audit Recommendations - as of June 30, 2021 Attachment 1

Reco. 
No. Recommendation Corrective Actions Taken

Implementation 
Status/Planned 
Completion Date

1 Work with LAFRA to provide more specifics regarding the PEPM (per 
employee per month) administrative fee/pass-through fees that are 
assessed and included in the health care premiums for all future 
rate renewals.  A list of internal administration services provided, a 
detailed breakdown of cost components and amounts that are used 
to calculate the PEPM fees should be provided to the Board 
annually, as part of the rate renewal presentation.

LAFRA has provided the requested information regarding 
administrative services to the Plan's health consultant. As part of 
the annual plan rate renewal validation, USI performed a 
benchmarking evaluation of the services LAFRA provides and found 
the fees to be reasonable. USI presented its evaluation to the 
Board on April 1, 2021. 

Completed

Reco. 
No. Recommendation Corrective Actions Taken

Implementation 
Status/Planned 
Completion Date

2 Perform a full reconciliation of the deduction codes in the Pension 
and Retirement Information System (PARIS) to actual LAPPL 
enrollment records to ensure they agree. 

On February 18, 2021, staff received a full enrollment file from 
LAPPL.  Staff has reviewed the file for enrollment discrepancies and 
will coordinate with LAPPL to conduct a post-open enrollment 
reconciliation.

Completed

3 Obtain the full enrollment file from LAPPL monthly as required by 
Article 3.2(h) of the Contract.

On February 18, 2021, staff received a corrective file from LAPPL, 
which included tier changes for members enrolled in PC 11 to be 
migrated to PC 12. Staff updated the enrollment codes accordingly. 
On July 21, 2021, staff received a full enrollment file. Staff will work 
with LAPPL to coordinate the delivery of enrollment files on a more 
regular and consistent basis.

Completed

4 Periodically reconcile LAPPL’s enrollment file to the information in 
PARIS to ensure that deduction codes remain complete and 
accurate.

On July 21, 2021, staff received a full enrollment file from LAPPL 
and will conduct comparison with LAFPP's data.  Reconciliations 
will be done annually.

Completed

5 Consider whether a monthly invoice from LAPPL would provide a 
secondary validation that deduction amounts are correct.

Staff continues to track potential contract items. In progress                       
Planned completion: 
6/30/2023

Audit Report: Audit of the Subsidy Program for Dental Plans Administered by the Los Angeles Police Protective League (LAPPL)                                                                                                                                         
Issued: July 2020

Audit Report: Audit of the Subsidy Program for Health Plans Administered by the Los Angeles Firemen's Relief Association (LAFRA)                                                                                                                                     
Issued: June 2020

Page 3 of 5



Status of Outstanding Internal Audit Recommendations - as of June 30, 2021 Attachment 1

Reco. 
No. Recommendation Corrective Actions Taken

Implementation 
Status/Planned 
Completion Date

1 LAFPP should ensure that all system errors and workarounds 
applied are documented and tracked.  Manual overrides that are 
applied in PARIS should be flagged.

Staff continues to track and monitor manual overrides. In progress                       
Planned completion: 
6/30/22

2 Clearly define the scope and services that will be performed by the 
contractor as consideration for the administrative fee.

Staff continues to track potential contract items. In progress                       
Planned completion: 
6/30/23

3 Obtain assurance on the reasonableness of administrative fees 
similar to the assurance the Board currently receives on premiums 
and rate renewals.

LAPRA has provided the requested information regarding 
administrative services to the Plan's health consultant. As part of 
the annual plan rate renewal validation, USI performed a 
benchmarking evaluation of the services LAPRA provides and found 
the fees to be reasonable. USI presented its evaluation to the 
Board on April 1, 2021. 

Completed

Issued: June 2021

Reco. 
No. Recommendation Corrective Actions Taken

Implementation 
Status/Planned 
Completion Date

1 To facilitate the goal of transparency, LAFPP should ensure that for 
future third-party administrator contracts:
a. The scope and costs of services received as consideration for 
administrative fees are clearly defined;

Staff will work with UFLAC in advance of the 2022 rate renewal 
presentation to obtain additional information regarding the 
administrative fees that are included in the health and dental 
premiums.

Completed

b.  There is an assessment and confirmation of the reasonableness 
of administrative fees charged; and

UFLAC has provided the requested information to the Plan's health 
consultant.  As part of the annual plan rate renewal validation, USI 
will perform a benchmarking evaluation of the services UFLAC 
provides. USI will present its evaluation to the Board on August 19, 
2021.

In progress                       
Planned completion: 
8/30/2021

Audit Report: Audit of the Subsidy Program for Health and Dental Plans Administered by United Firefighters of Los Angeles City                                                                                                                                              

Audit Report: Audit of the Subsidy Program for Health and Dental Plans Administered by the Los Angeles Police Relief Association  (LAPRA)                                                                                                                                            
Issued: December 2020
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c.  For all administrative fees, especially varying ones, that the basis 
of the fee schedule is transparent and communicated so that 
stakeholders are assured that fees are set in an equitable manner.

Staff continues to track potential contract items. In progress                       
Planned completion: 
6/30/23
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M I N U T E S 

OF THE 

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 

 BOARD MEETING OF SEPTMBER 17, 2020 

The Board of Fire and Police Pension Commissioners of the City of Los Angeles met on Thursday, 
September 17, 2020. 

COMMISSIONERS PRESENT: Brian Pendleton, President (virtual participation) 
Ken Buzzell, Vice President (virtual participation) 
Corinne Babcock (virtual participation)  
Adam Nathanson (virtual participation) 
Ruben Navarro (virtual participation) 
Belinda Vega (virtual participation) 
Paul Weber (virtual participation) 
Garrett Zimmon (virtual participation) 

COMMISSIONERS ABSENT: Pedram Salimpour, MD 

DEPARTMENT OF FIRE AND 
  POLICE PENSIONS: Raymond P. Ciranna, General Manager 

William Raggio, Executive Officer 
Joseph Salazar, Assistant General Manager 
Tom Lopez, Chief Investment Officer 
Evangelina Masud, Commission Executive Assistant 

CITY ATTORNEY’S OFFICE:  Anya Freedman, Assistant City Attorney 

President Pendleton called the meeting to order at 8:30 a.m.  All the above-listed Commissioners 
were present at the start of the meeting with the exception of Commissioner Vega who joined the 
meeting at 8:36 a.m. President Pendleton stated that LAFPP’s investment portfolio is up to $25.7 
billion. 

A. GENERAL PUBLIC COMMENTS ON MATTERS WITHIN THE BOARD’S JURISDICTION

There were no public comments.

The first order of business was President Pendleton stated that prior to the Board elections, an
Ad Hoc Committee on Diversity, Equity and Inclusion was formed and at the first meeting only
two members were present.  The President decided that there will not be a committee and the
full Board will take part in the discussion on how to be a more diverse and inclusive organization.

Commissioner Vega joined the meeting at 8:36 a.m. 

ITEM:  F.1.a
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B. REPORTS TO THE BOARD 
 

1. BACKGROUND ON TRACKING DIVERSITY AND INCLUSION IN INVESTMENTS AND 
POSSIBLE BOARD ACTION 
 
Ms. Miki Shaler, Investment Officer I, Investments Division presented the report to the 
Board. Messrs. Todd Hughes, CFA and Managing Director and Greg Garret, Managing 
Director of Portfolio Advisors discussed the report with the Board. General Manager 
Ciranna and Mr. Tom Lopez, CIO, Investments Division provided feedback to the Board. 
The report was received and filed. 
 

Item G. was taken out of order. 
 

G. DISABILITY CASE 
 

DISABILITY CLAIM – NEW CLAIM – TIER 3  
 
Ryan E. Fowler (P) Police Officer II  

 
As recommended by Staff and concurred in by the applicant, a service-connected disability 
pension is granted at 63% with no foreseeable purpose for review. Motion made by 
Commissioner Buzzell, seconded by Commissioner Navarro and adopted by the following vote: 
ayes, Commissioners Babcock, Buzzell, Nathanson, Navarro, Weber, Zimmon, and President 
Pendleton - 7; nays, none; absent – Commissioners Vega and Salimpour. Mr. Fowler was not 
present but was represented by Michael Treger, Esq. of Straussner and Sherman. 
 

2. PRESENTATION BY INSIGHT PARTNERS 
 

Mr. Greg Garret, Managing Director of Portfolio Advisors provided a summary and 
introduced Ms. Hilary Gosher, Managing Director of Insight Partners. Ms. Gosher gave the 
presentation. The Board discussed the report and General Manager requested direction 
from the Board. Staff will provide a follow-up report on metrics and data points that could 
be captured to reflect a manager’s progress toward diversity, equity, and inclusion.  These 
metrics will be presented to the Board for its consideration at the October 15th meeting. The 
report was received and filed. 

 
 
3. CONSIDERATION OF ASSUMPTIONS FOR THE JUNE 30, 2020 RETIREE HEALTH 

ACTUARIAL VALUATION AND POSSIBLE BOARD ACTION 
 
Mr. Greg Mack, Chief Benefits Analyst of the Pensions Division, briefly discussed the report 
and introduced Messrs. Paul Angelo, FSA, EA, MAAA, Senior Vice President and Actuary 
and Andy Yeung, ASA, EA, MAAA, Vice President and Actuary, and Ms. Melissa Krumholz, 
Senior Health Consultant and Actuary of Segal who presented the report to the board.  The 
Board discussed what impact COVID-19 has had on the valuation with Segal 
representatives. 
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Ms. Corina Lee of LAPPL made a public comment. 
 

 
Resolution 21042 

 
President Pendleton moved that the Board: 
 
Adopt the retiree health assumptions for the June 30, 2020 Retiree Health Valuation as 
recommended by Segal;  
 
which was seconded by Commissioner Vega and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Nathanson, Navarro, Vega, Weber, Zimmon, and 
President Pendleton – 8; nays, none.  

 
4. QUARTERLY PORTFOLIO PERFORMANCE REPORT BY RVK 

 
Ms. Rebecca Gratsinger, CEO and Senior Consultant of RVK gave the presentation to the 
board. The report was received and filed. 

 
5. REAL ESTATE SEPARATE ACCOUNT PORTFOLIO UPDATE BY AEW 

 
Ms. Maureen Joyce, Senior Portfolio Advisor Manager, Vice President and Mr. Mark 
Morrison, Lead Portfolio Manager, Vice President, AEW gave their presentation to the 
Board. The report was received and filed. 

 
President Pendleton recessed the meeting for a break at 11:09 a.m., and reconvened at 11:15 a.m. 

 
6. CHIEF INVESTMENT OFFICER'S QUARTERLY REPORT OF ASSET ALLOCATION 

STATUS AND POSSIBLE BOARD ACTION 
 

Mr. Tom Lopez, Chief Investment Officer, Investments Division discussed the report with 
the Board. The board report was approved as submitted. 

 
Resolution 21043 

 
Commissioner Vega moved that the Board:  
 
Approve the actual asset allocation of the Fund and Staff’s plans for bringing asset classes 
currently outside of their target allocation ranges back within their allocation ranges;  
 
which was seconded by Buzzell and approved by the following vote: ayes, Commissioners 
Babcock, Buzzell, Navarro, Vega, Weber, Zimmon, and President Pendleton – 7; nays, 
none.  
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7. RECOGNITION OF DOMESTIC PARTNERSHIP STATUS OF MS. MEGAN FLYNN, 

DOMESTIC PARTNER OF DECEASED MEMBER VALENTIN MARTINEZ AND 
POSSIBLE BOARD ACTION 

 
Ms. Kristen Rosauer, Sr. Benefits Analyst II, Disability Pensions Section presented the 
report to the Board. The Board discussed changing its policy to accept the Personnel 
Department’s Domestic Partnership forms without coming to the Board for approval.  The 
report was approved as submitted. 

 
Resolution 21044 

 
Commissioner Weber moved that the Board:  
 
Recognize Ms. Megan Flynn as the Domestic Partner of deceased Police Officer II Valentin 
Martinez, effective December 19, 2019;  
 
which was seconded by Commissioner Navarro and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Nathanson, Navarro, Vega, Weber, Zimmon, and 
President Pendleton – 8; nays, none. 
 

8. TERMINATION OF INDEPENDENT MEDICAL EXAM SERVICES CONTRACT BETWEEN 
LAFPP AND EXAMWORKS, LLC AND POSSIBLE BOARD ACTION 
 
Ms. Kristen Rosauer, Sr. Benefits Analyst II, Disability Pensions Section presented the 
report to the Board. The report was approved as submitted. 

 
Resolution 21045 

 
Commissioner Zimmon moved that the Board: 
 
Terminate the independent medical exam services contract (704PEN) between LAFPP and 
ExamWorks, LLC;  
 
which was seconded by Commissioner Buzzell and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Nathanson, Navarro, Vega, Weber, Zimmon, and 
President Pendleton – 8; nays, none. 
 

9. CONTRACT AMENDMENT FOR FINANCIAL PLANNING EDUCATION CONSULTING 
SERVICES AND POSSIBLE BOARD ACTION  
 
Ms. Carol Tavares, Sr. Benefits Analyst II, Communications & Education Section presented 
the report to the Board. The report was approved as submitted. 

 
Resolution 21046 
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Commissioner Navarro moved that the Board: 

 
1. Approve an amendment to contract no. 743PEN with Foursquare Financial Literacy 

Partners, Inc. to add virtual webinar formats; and 
 
2. Authorize the General Manager to negotiate and execute the terms and conditions of 

the contract amendment; and 
 
3. Authorize the President of the Board, on behalf of the Board, to execute the contract 

amendment, subject to the approval of the City Attorney as to form; 
 

which was seconded by Commissioner Zimmon and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Nathanson, Navarro, Vega, Weber, Zimmon, and 
President Pendleton – 8; nays, none. 
 

C. COMMUNICATIONS TO THE BOARD 
 

1. Miscellaneous correspondence from money managers, consultants, etc. – Received 
and Filed.  

 
2. General Manager’s Report 

 
a. Monthly Report 

 
b. Marketing Cessation Information 

 
c. Benefits Actions approved by General Manager on September 3, 2020 
 

   
 Pursuant to Resolution 04008, adopted by the Board of Fire and Police Pension Commissioners on 

August 7, 2003, the following benefit actions have been approved by the General Manager. 
 

DISCONTINUED PENSIONS – TIER 1 – 1 
 
Carolyn P. Kennedy Police Widow Retired: 06-11-15 Died: 07-01-20 

 
DISCONTINUED PENSIONS – TIER 2 – 8 

 
Reid D. Skinner Fire Service Retired: 06-30-79 Died: 07-12-20 
Richard L. Jaros Police Service Retired: 07-03-88 Died: 08-11-20 
Daniel J. Lang Police Service Retired: 05-01-94 Died: 07-17-20 
Rodney R. Luckenbach Police Service Retired: 03-06-94 Died: 07-29-20 
George W. Perkins Police Service Retired: 07-15-90 Died: 07-26-20 
Bobby D. Hill Fire Disability Retired: 12-01-74 Died: 06-29-20 
Doris S. Tucker Fire Widow Retired: 12-12-01 Died: 07-19-20 
Cora M. Smith Police Widow Retired: 05-31-14 Died: 07-08-20 
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DISCONTINUED PENSIONS – TIER 3 – 1 
 
James L. Burgener Police Service  Retired: 09-29-15 Died: 05-04-20 

 
DISCONTINUED PENSIONS – TIER 5 – 1 

 
Charles F. Molloy Fire Service Retired: 11-01-16 Died: 07-12-20 

 
SERVICE PENSION/DROP – TIER 5 – 2 

 
Police        
        
Luis M. Alarcon Detective III Eff: 08-01-20 27 Years 64 Days 
Oscar E. Villanueva Police Officer III Eff: 07-15-20 30 Years 0   Days 

 
PARTIAL PAYMENT OF DROP FUNDS – TIER 5 – 1 - CORRECTION 
 
In accordance with the City Attorney’s advice, a designated proportion of the community property 
interest of the DROP funds payable to David M. Rogers, Fire Service Pensioner, is to be paid to his 
former spouse, Suzanne Hauck, effective June 30, 2020. 

 

 
 d. Other business relating to Department operations 

 
  General Manager Ciranna gave the following updates: 
 

 1. LAFPP ToolKits and virtual recruit talks for new Tier 6 members have been added to the 
website. 

 2. In October we will plan to kick off the financial planning education webinars. 
 3. The Mayor released a budget reduction letter for Council controlled departments.  It 

referred to a possible $90.0 to $400.0 million City budget deficit. It was not specific but 
mentioned a possible 3% budget reduction in departments, employee furloughs, layoffs, 
and a possible hiring freeze. 

 4. Possible interest in the ground floor space by a taco shop. 
 

 Commissioner Buzzell inquired if there is a contingency in place to ensure LAFPP staff get 
paid if the replacement for PAYSR does not launch successfully. General Manager Ciranna 
responded that the City will not turn off PAYSR until the new system is up and running. 

 
 Commissioner Zimmon asked if there were costs associated with the new payroll system 

and if it had been anticipated in the budget.  General Manager Ciranna responded that last 
year it was not budgeted but it was this year.  The project cost is estimated at $62.0 million 
which translates to $136,000 for LAFPP and it will be payable over three years. Typically 
we do not contribute to this type of Citywide project, but we may have been included due to 
the current financial situation.  
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F. CONSENT ITEMS 
 

1. Approval of Minutes 
 

 a. Regular meetings minutes of February 6 and 20, 2020 
 

Motion 
 

Commissioner Buzzell moved that the Board approve the consent items, which was seconded 
by Commissioner Zimmon and approved by the following vote: ayes, Commissioners Babcock, 
Buzzell, Nathanson, Navarro, Vega, Weber, Zimmon, and President Pendleton – 8; nays – 
none. 

 
G. CONSIDERATION OF FUTURE AGENDA ITEMS 

 
 Commissioner Buzzell requested follow-up on the Domestic Partnership filing policy. 
 
 President Pendleton requested ideas on capturing information on Diversity, Equity, and 

Inclusion. 
 

The meeting adjourned at 11:43 a.m. 
 
 
 
 
                                   

          President  
 
  
                                                                     Secretary 



M I N U T E S 

OF THE 

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 

 BOARD MEETING OF OCTOBER 1, 2020 

The Board of Fire and Police Pension Commissioners of the City of Los Angeles met on Thursday, 
October 1, 2020. 

COMMISSIONERS PRESENT: Brian Pendleton, President (virtual participation) 
Ken Buzzell, Vice President (virtual participation) 
Corinne Babcock (virtual participation) 
Adam Nathanson (virtual participation) 
Ruben Navarro (virtual participation) 
Pedram Salimpour, MD (virtual participation) 
Belinda Vega (virtual participation) 
Paul Weber (virtual participation) 
Garrett Zimmon (virtual participation) 

DEPARTMENT OF FIRE AND 
  POLICE PENSIONS: Raymond P. Ciranna, General Manager 

William Raggio, Executive Officer 
Joseph Salazar, Assistant General Manager 
Tom Lopez, Chief Investment Officer 
Evangelina Masud, Commission Executive Assistant 

CITY ATTORNEY’S OFFICE:  Anya Freedman, Assistant City Attorney 

President Pendleton called the meeting to order at 8:30 a.m.  All the above-listed Commissioners 
were present at the start of the meeting. President Pendleton stated that LAFPP’s investment portfolio 
is up to $25.3 billion. 

Item G. was taken out of order. 

G. DISABILITY CASE

DISABILITY CLAIM – NEW CLAIM – TIER 5

Maricela Verdin                                                (P)                                                 Police Officer II

As recommended by Staff and concurred in by the applicant, a service-connected disability
pension is granted at 60% with no foreseeable purpose for review. Motion made by
Commissioner Navarro, seconded by Commissioner Zimmon and adopted by the following vote:
ayes, Commissioners Babcock, Buzzell, Nathanson, Navarro, Salimpour, Vega, Weber,
Zimmon, and President Pendleton – 9; nays, none. Ms. Verdin was not present but was

ITEM:  F.1.a



Minutes of the Board of Fire and Police Pension Commissioners 
Meeting of October 1, 2020 
Page 2 

 
represented by Corina Lee of the Los Angeles Police Protective League. 

 
Item B.6 was taken out of order. 
 
B.    REPORTS TO THE BOARD 
 

6. BOARD EDUCATION REGARDING REVISED FAIR POLITICAL PRACTICES 
COMMISSION CONFLICT OF INTEREST DISCLOSURE REQUIREMENT 

 
Ms. Anya Freedman, Assistant City Attorney, Office of the City Attorney gave a summary 
of the presentation to be presented and Mr. Josh Geller, Deputy City Attorney, Office of the 
City Attorney gave the board an education presentation. 
 

A. GENERAL PUBLIC COMMENTS ON MATTERS WITHIN THE BOARD’S JURISDICTION 
 

Mr. Damien Goodmon of Board Member of Downton Crenshaw Rising regarding the sale of the 
Baldwin Hills Crenshaw Plaza. 
Ms. Niki Okuk, Mr. Ken Herbs, Ms. Monique Bacon, Mr. Rashidi Jones, Mr. Jonathan Gooden, 
Ms. Margaret Totty, Ms. Veronica Sance, Ms. Onetta Brooks, Ms. Lonnell McBroom, Mr. David 
Odusanya, and Ms. Patrice Fisher all provided public comment. 
 
The Board instructed staff to look into this matter. 

 
1. PRESENTATION BY DIMENSIONAL FUND ADVISORS, LP EMERGING MARKET 

EQUITY STATEGY 
 

 Messrs. Joe Young, CFA, Regional Director and Vice President Allen Pu, PhD, CFA, 
Deputy Head of Portfolio Management, North America of Dimensional Fund Advisors who 
gave their presentation to the board. The board discussed the report with the Dimensional 
Fund Advisors representatives, then the report was received and filed. 
 
 

2. PRESENTATION BY COHEN & STEERS CAPITAL MANAGEMENT US REIT MANAGER 
 

Mr. Adam Perez, Investment Officer I, Investments was available for questions. Messrs. 
Chris Henderson, Senior Vice President, Michael Nolan, Sr. Vice President & Sr. 
Relationship Manager, Ryan Grealy, Director and Institutional Relationship Management 
and Tom Bohjalian , Executive Vice President , Head of U.S. Real Estate of Cohen & Steers 
who presented the report to the board. The board discussed the report with the Cohen & 
Steers representatives, then the report was received and filed. 
 

3. ANNUAL INVESTMENT POLICIES REVIEW AND POSSIBLE BOARD ACTION 
 

Ms. Annie Chao, Investment Officer II, Investments Division provided the Board with a 
summary of the report. The report was approved as submitted.  
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Ms. Elsa Moy provided public comment. 

 
Resolution 21047 

 
Commissioner Buzzell moved that the Board: 
  
Adopt the following policy changes: 
  
1.  Approve the proposed amendments to Section 1.0 - Investment Guidelines Policy;  

2.  Approve the proposed amendments to Section 2.0 – Private Equity Investments Policy;  
 
3.  Approve the proposed amendments to Section 3.0 - Real Estate Policy;  
 
4.  Approve the proposed amendments to Section 4.0 - Commodities Policy;  
 
5.  Approve the proposed amendments to Section 5.0 - Emerging Manager Policy;  
 
6.  Approve the proposed amendments to Section 8.0 – Manager Selection and Retention 

Policy;  
 
7.  Approve the proposed amendments to Section 11.0 – Duties of Responsible Parties;  
 
8.  Approve all the remaining formatting, grammatical, ordering and clarifying 

amendments to the overall Board Investment Policies; and,  
 
9.  Discuss any other desired amendments to the Investment Policies; and,  
 

10.  Authorize Staff to make technical corrections or clarification to the Policies to 
effectuate the intent of the Board;  

 
which was seconded by Commissioner Weber and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Nathanson, Navarro, Salimpour, Vega, Weber, Zimmon, 
and President Pendleton – 9; nays, none. 

 
President Pendleton recessed the meeting for a break at 10:02 a.m., and reconvened at 10:12 a.m. 
 
The Board recessed the regular meeting at 10:12 a.m. to convene the Special Board meeting. 
The regular meeting reconvened at 10:30 a.m., President Pendleton stated there was nothing to 
report. 

 
4. REVIEW OF LAFPP’S PRIVATE EQUITY COMMITMENT PACING AND POSSIBLE 

BOARD ACTION 
 

Mr. Tom Lopez, Chief Investment Officer, Investments Division was available for questions. 
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Messrs. Todd Hughes, CFA and Tonny Navarro, CFA, CAIA of Portfolio Advisors gave their 
presentation to the Board. The board took no action, and the report was received and filed.  

5. PRIVATE EQUITY FEE AND EXPENSE REPORT PURSUANT TO CALIFORNIA 
GOVERNMENT CODE SECTION 7514.7 

 
Mr. Adam Perez, Investment Officer I, Investments Division briefly discussed the report.  
The report was received and filed. 
 

C. COMMUNICATIONS TO THE BOARD 
 

1. Miscellaneous correspondence from money managers, consultants, etc. – Received and 
Filed.  
 

2. General Manager’s Report 
 

  General Manager Ciranna gave the following updates: 
 

1. At the October 15th meeting there will be a discussion with RVK about private credit and 
asset allocation. 

2. Korn Ferry will be conducting outreach regarding the Chief Investment Officer search. 
3. The City Council approved the Civilian Separation Incentive Program although they did 

not reach their minimum target of 1,300 employees by 30 applications. They reopened 
the enrollment for another opt in period. 

4. Eighteen days of furloughs for select civilian employees should start on October 11th, 

starting with pay period nine. A reminder was provided that we are not part of the 
General Funded departments that will be subject to the furloughs or eligible for the 
Civilian Separation Incentive. 

5. Mayor Garcetti was one of 12 mayors across the globe that made a commitment to 
divesting from fossil fuel companies and invest in green initiatives during the recovery 
from the ongoing COVID-19 pandemic. These mayors are committed to taking all 
possible steps to divest city assets from fossil fuel companies and increase investments 
in climate solutions and calling on pension funds to follow suit. The cities include Los 
Angeles, New York, London, Berlin, New Orleans, Milan, Pittsburg, Oslo, Vancouver, 
Bristol, Cape Town and Durban. The issue of divestment from fossil fuel will become 
more prominent in the coming years. The Investments Division staff will be discussing 
this with RVK and will come back to the Board with education and information. 

 
a. Benefits Actions approved by General Manager on September 17, 2020 

 
 Pursuant to Resolution 04008, adopted by the Board of Fire and Police Pension 

Commissioners on August 7, 2003, the following benefit actions have been approved by 
the General Manager. 

 
DISCONTINUED PENSIONS – TIER 2 – 13 
 
John C. Polikaitis Fire Service Retired: 06-01-78 Died: 07-10-20 
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James R. Sorey Fire Service Retired: 02-05-82 Died: 06-15-20 
Theodore R. Stevens Fire Service Retired: 06-27-79 Died: 07-29-20 
Lawrence A. Baloun Police Service Retired: 02-23-92 Died: 07-27-20 
Benjamin C. Estes Police Service Retired: 11-01-72 Died: 07-10-20 
Angela A. Morris Police Service Retired: 07-05-87 Died: 08-08-20 
Ronald A. Russell Police Service Retired: 01-26-92 Died: 07-27-20 
Louis L. Sporrer Police Service Retired: 06-30-79 Died: 07-30-20 
Joseph E. White, Jr. Police Service Retired: 08-01-83 Died: 12-15-19 
David R. Rossi Police Disability Retired: 09-23-99 Died: 07-27-20 
Gwen L. Boulter Fire Widow Retired: 10-08-06 Died: 08-12-20 
Frances M. Grimes Police Widow Retired: 02-06-17 Died: 06-20-20 
Angela A. Morris Police Widow Retired: 11-28-19 Died: 08-08-20 

 
DISCONTINUED PENSIONS – TIER 5 –3 
 
John K. Parker Fire Service Retired: 05-05-02 Died: 06-15-20 
Nicholas R. Zingo Police Service Retired: 03-01-13 Died: 07-08-20 
Elizabeth M. Sanquist Police Widow Retired: 11-24-16 Died: 06-12-20 

 
DISCONTINUED PENSIONS FORMER SPOUSE – TIER 2 – 1 
 

       Elena A. Boulter    Fire Service Retired: 10-08-06 Spouse Died: 08-12-20 
 

ELIGIBLE SURVIVING SPOUSE’S PENSION – TIER 1 – 1 
 
Name Deceased Member Member’s Class Effective Date 
Carmen T. Eifert James E. Eifert Police Service 06-05-20 

 
ELIGIBLE SURVIVING SPOUSE’S PENSION – TIER 2 – 10 
 
Name Deceased Member Member’s Class Effective Date 
Angeline L. Sorey James R. Sorey Fire Service 06-16-20 
Carol M. Stevens Theodore R. Stevens Fire Service 07-30-20 
Carole J. Baloun Lawrence A. Baloun Police Service 07-28-20 
Roswitha M. Bennett James W. Bennett Police Service 08-16-20 
Shirley M. Estes Benjamin C. Estes Police Service 07-11-20 
Catherine M. Lang Daniel J. Lang Police Service 07-18-20 
Lorraine C. Lopes Steven J. Lopes Police Service 08-26-20 
Patricia R. Russell Ronald A. Russell Police Service 07-28-20 
Norna M. Sporrer Louis L. Sporrer Police Service 07-31-20 
Christine Y. White Joseph E. White Police Service 12-16-19 

 
ELIGIBLE SURVIVING SPOUSE’S PENSION – TIER 5 – 3 
 
Name Deceased Member Member’s Class Effective Date 
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Teresa Molloy Charles F. Molloy Fire Service 07-13-20 
Becci A. Parker John K. Parker Fire Service 06-16-20 
Christine Zingo Nicholas R. Zingo Police Service 07-09-20 

 
PARTIAL PAYMENT OF PENSION – TIER 5 – 1 

 
In accordance with the City Attorney’s advice, a designated proportion of the community  
property interest of the pension payable to David Rodriguez, Fire Service Pensioner, is  
to be withheld for his former spouse, Margee Kovac De Levin, effective September 1, 2020. 

 

MODIFIED PARTIAL PAYMENT OF PENSION – TIER 5 – 2 
 

   In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the pension payable to Donn D. Thompson, Fire Service Pensioner, 
being withheld for his deceased former spouse, Rhonda T. Auther, since April 1, 2020, 
should be released to Donn D. Thompson effective September 1, 2020. 
 
In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the pension payable to Robert F. Falconer, Police Service Pensioner, 
being withheld for his former spouse, Deborah A. Falconer, since December 22, 2019, 

should be released effective September 1, 2020. 
  
MODIFIED PARTIAL PAYMENT OF PENSION – TIER 5 – 2 
 
In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the pension payable to Donn D. Thompson, Fire Service Pensioner, 
being withheld for his deceased former spouse, Rhonda T. Auther, since April 1, 2020, 
should be released to Donn D. Thompson effective September 1, 2020. 
 
In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the pension payable to Robert F. Falconer, Police Service Pensioner 
being withheld for his former spouse, Deborah A. Falconer, since December 22, 2019, 
should be released effective September 1, 2020. 
SERVICE PENSION – TIER 3 – 1 
 
Police 
Dawn Loryne Police Officer III Eff: 08-02-20 25 Years 162 Days 
SERVICE PENSION – TIER 5 – 9 
 
Police 
Anthony Gonzales Police Officer III Eff: 08-02-20 24 Years 163 Days 
Maria Leonard Police Officer II Eff: 08-02-20 24 Years 93 Days 
Lotus C. Leong Police Officer II Eff: 08-02-20 21  Years 108 Days 
Ronald N. Owen Police Officer III Eff: 08-16-20 23 Years 94 Days 
Mario Ramirez, Jr. Police Officer II Eff: 08-30-20 20 Years 357 Days 
Vicente Rico Police Officer II Eff: 08-04-20 20 Years 324 Days 
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SERVICE PENSION – TIER 5 – 9 (CONTINUTED) 
 
Police 
Thomas R. Tillery Police Officer II Eff: 08-02-20 25 Years 15 Days 
Michael S. Tirella Police Officer III Eff: 08-15-20 24 Years 288 Days 
Larry T. Wright, Jr. Police Officer II Eff: 08-30-20 21 Years 4 Days 
        
SERVICE PENSION/DROP – TIER 3 – 3 

 
Police        
George C. Chen Sergeant II Eff: 08-03-20 25 Years 21 Days 
Norma V. Vargas Police Officer III Eff: 08-09-20 25 Years 60 Days 
 
Fire 

       

Cedrick L. Cleveland Fire Captain II Eff: 06-02-20 30 Years 0 Days 
 
SERVICE PENSION/DROP – TIER 4 – 1 
 
Police        
Serafin Rodriguez Detective II Eff: 08-03-20 30 Years 42 Days 
 
SERVICE PENSION/DROP – TIER 5 – 7 

   
 

 

 
 

        
Fire        
George A. Yllescas Fire Captain I Eff: 08-06-20 29 Years 262 Days 
        
Police        
Carolyn T. Jones Detective II Eff: 06-15-20 25 Years 172 Days 
Fernando Lopez Police Officer II Eff: 08-03-20 25 Years 106 Days 
Patrick N. Mcaree Sergeant II Eff: 08-03-20 31 Years 316 Days 
Brent W. Riederich Sergeant II Eff: 08-01-20 25 Years 9 Days 
William M. Simonoff Detective I Eff: 06-22-20 25 Years 10 Days 
Robert R. Ward Sergeant I Eff: 08-01-20 26 Years 65 Days 
 
DISCONTINUE DROP – TIER 3 – 1 
 
Police 
John Arredondo Retired: 10-01-15 Exit Close of: 09-30-20 
 
DISCONTINUE DROP – TIER 4 – 3 
 
Police 
Patrick E. Butler Retired: 10-01-15 Exit Close of: 09-30-20 
David C. Storaker Retired: 10-01-15 Exit Close of: 09-30-20 
Teresa M. Velez Retired: 03-01-16 Exit Close of: 09-30-20 
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DISCONTINUE DROP – TIER 5 – 10 
 
Fire 
Jesse Cisneros Retired: 10-01-15 Exit Close of: 09-30-20 
 

Leah K. Fleischmann Retired: 09-06-15 Exit Close of: 09-05-20 
 

Steven K. Phillips Retired: 10-05-15 Exit Close of: 09-30-20 
Michael A. Westhoff Retired: 10-16-17 Exit Close of: 09-30-20 
     
Police     
William C. Dunn Retired: 11-02-15 Exit Close of: 09-30-20 
Raymond Garvin Retired: 08-01-16 Exit Close of: 09-30-20 
Michael V. Mattox Retired: 10-01-15 Exit Close of: 09-30-20 
Kevin W. Scott Retired: 10-01-15 Exit Close of: 09-30-20 
Trevion Stokes Retired: 04-01-18 Exit Close of: 08-31-20 
Peter Vasquez, Jr. Retired: 10-01-15 Exit Close of: 09-30-20 
 
PARTIAL PAYMENT OF DROP FUNDS – TIER 5 – 1 – CORRECTION 
 
In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the DROP funds payable to David Rodriguez, Fire Service Pensioner, 
is to be withheld for his former spouse, Margee Kovac De Levin, effective August31,2020. 
 
 

PARTIAL PAYMENT OF DROP FUNDS – TIER 5 – 2 
 
In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the DROP funds payable to Jesse Cisneros, Fire Service Pensioner, 
is to be paid to his former spouse, Cynthia M. Cisneros, effective September 30, 2020. 
 
In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the DROP funds payable to Jesse Cisneros, Fire Service Pensioner, 
is to be withheld for his former spouse, Debra L. Cisneros, effective September 30, 2020. 
 

 
MODIFIED PARTIAL PAYMENT OF DROP FUNDS – TIER 5 – 1 
 
In accordance with the City Attorney’s advice, a designated proportion of the community 
property interest of the DROP funds payable to Donn D. Thompson, Fire Service 
Pensioner, being withheld for his deceased former spouse, Rhonda T. Auther, since 
March 31, 2020, should be released to Donn D. Thompson, effective September 1, 2020. 
 
SERVICE-CONNECTED DISABILITY PENSION – TIER 5 – 1 
 
Name Member’s Rank Percentage Effective Date Board Date 
Darrell L. Cooper 
 

Police Officer III 65% 09-03-20 09-03-20 

 
 b. Other business relating to Department operations. 
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F. CONSENT ITEMS 

 
1. Approval of Minutes 
 

 a. Regular meetings minutes of March 5 and 19, 2020, and April 2 and 16, 2020 
  

Motion 
 

Commissioner Navarro moved that the Board approve the consent items, which was 
seconded by Commissioner Zimmon and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Nathanson, Navarro, Salimpour, Vega, Weber, Zimmon, 
and President Pendleton – 9; nays – none. 

 
G. CONSIDERATION OF FUTURE AGENDA ITEMS 

 
 Commissioner Navarro requested that we ask what plans the Associations are making for their 

members with frozen subsidies. He also requested a legal opinion from the City Attorney on 
whether the Board has a fiduciary responsibility to the members with frozen subsidies. 

 
 President Pendleton asked that managers that come in to make presentations provide basic 

information, such as fees, assets under management and how much LAFPP has paid. 
 
 Commissioner Nathanson stated that we do not mention the L.A. Airport Police or the Port Police, 

which are members of the plan, and that we do not recognize them. He suggested we highlight 
them when posting information on our website. 

 
President Pendleton called for public comment and there was none. 

 
H. CLOSED SESSION  
 

1.  CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.81 TO 
CONSIDER THE PURCHASE OF TWO (2) PARTICULAR, SPECIFIC INVESTMENTS 
AND POSSIBLE BOARD ACTION  

  
 The Board met in closed session. 
   
2.  CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.9(A) AND 

(D)(1) TO CONFER WITH, AND/OR RECEIVE ADVICE FROM, LEGAL COUNSEL 
REGARDING PENDING LITIGATION IN THE CASE ENTITLED SAM V. KWAN ET AL. 
(CASE NO. BC 721121) AND POSSIBLE BOARD ACTION  

 
 The Board met in closed session. 
 
 3.  CLOSED SESSION TO CONFER WITH AND/OR RECEIVE ADVICE FROM LEGAL 

COUNSEL REGARDING A SIGNIFICANT EXPOSURE OF LITIGATION, PURSUANT TO 
GOVERNMENT CODE SECTION 54956.9(A),(D)(2), AND (E)(3), AND POSSIBLE BOARD 
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ACTION CONCERNING A GOVERNMENT CLAIM FILED BY JUDITH SLATER 
CONTESTING DENIAL OF HER DISABILITY PENSION APPLICATION  

 
The Board met in closed session. 
 

4.  CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.9(A) AND 
(D)(1) TO CONFER WITH AND/OR RECEIVE ADVICE FROM LEGAL COUNSEL 
REGARDING PENDING LITIGATION IN THE CASE ENTITLED CHERYL ARMOUR 
FATOOL VS. LOS ANGELES FIRE AND POLICE PENSION SYSTEM (CASE NO. 
20STCP02435)  

 
The Board met in closed session. 

 
Upon reconvening the regular meeting, President Pendleton stated there was no public report. 
 
The meeting adjourned at 11:39 a.m. 
 
 
 
 
                                   

          President  
 
  
                                                                     Secretary 



M I N U T E S 

OF THE 

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 

 BOARD MEETING OF OCTBER 15, 2020 

The Board of Fire and Police Pension Commissioners of the City of Los Angeles met on Thursday, 
October 15, 2020. 

COMMISSIONERS PRESENT: Brian Pendleton, President 
Ken Buzzell, Vice President (virtual participation) 
Corinne Babcock 
Adam Nathanson (virtual participation) 
Ruben Navarro 
Pedram Salimpour, MD (virtual participation) 
Belinda Vega (virtual participation) 
Paul Weber (virtual participation) 
Garrett Zimmon (virtual participation) 

DEPARTMENT OF FIRE AND 
  POLICE PENSIONS: Raymond P. Ciranna, General Manager 

William Raggio, Executive Officer 
Joseph Salazar, Assistant General Manager 
Tom Lopez, Chief Investment Officer 
Evangelina Masud, Commission Executive Assistant 

CITY ATTORNEY’S OFFICE:  Anya Freedman, Assistant City Attorney 

President Pendleton called the meeting to order at 8:31 a.m.  All the above-listed Commissioners 
were present at the start of the meeting with the exception of Commissioner Salimpour who arrived 
at 8:37 a.m. President Pendleton stated that LAFPP’s investment portfolio is up to $25.9 billion. 

A. GENERAL PUBLIC COMMENTS ON MATTERS WITHIN THE BOARD

Mr. Damien Goodmon, Board Member of Downtown Crenshaw Rising provided public comment
regarding the sale of the Baldwin Hills Crenshaw Plaza.

Item G. was taken out of order. 

G. DISABILITY CASE

DISABILITY CLAIM – NEW CLAIM – TIER 3

Christopher B. Hagerty (P) Police Officer III (Retired)

ITEM:  F.1.a
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Prior Board Action of March 1, 2018, granting a service pension is rescinded and a service-
connected disability pension is granted at 50% with no foreseeable purpose for review. Motion 
made by Commissioner Weber, seconded by Commissioner Navarro and adopted by the 
following vote: ayes, Commissioners Babcock, Buzzell, Nathanson, Navarro, Salimpour, Vega, 
Weber, Zimmon, and President Pendleton - 9; nays, none. Mr. Hagerty was not present but was 
represented by Corina Lee of Los Angeles Police Protective League. 

 
B. REPORTS TO THE BOARD 
 

1. APPROVAL TO ISSUE A REQUEST FOR PROPOSAL FOR ACTUARIAL CONSULTING 
SERVICES AND POSSIBLE BOARD ACTION 

 
Mr. Greg Mack, Chief Benefits Analyst, Pensions Division presented the report to the board. 
 

Resolution 21052 
 

Commissioner Nathanson moved that the Board: 
  
1. Authorize the General Manager to issue a Request for Proposal (RFP) for actuarial 

consulting services; and,  
 
2. Direct staff to report back to the Board with a list of responding firms so the Board may 

evaluate the responses and decide which firms, if any, to interview;  
 

which was seconded by Commissioner Babcock and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Nathanson, Navarro, Salimpour, Vega, Weber, Zimmon, 
and President Pendleton – 9; nays, none. 

 
2. AMENDMENTS TO BOARD OPERATING POLICIES AND PROCEDURES SECTION 

3.10 - CORRECTION OF ERRONEOUS PAYMENTS AND POSSIBLE BOARD ACTION 
 
Mr. Kyle Susswain, Senior Benefits Analyst II, Retirement Services Section presented the 
report.  The board discussed the different possible scenarios and options. 
 

Resolution 21053 
 
Commissioner Navarro moved that the Board approve the proposed amendments to the 
Board Operating Policies and Procedures, Section 3.10: Correction of Erroneous Payments 
and authorize a one-year pilot program for additional recovery efforts,  
 
which was seconded by Commissioner Babcock and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Navarro, Salimpour, Vega, Weber and Zimmon– 7; nays, 
Commissioner Nathanson and President Pendleton – 2. 
 

3. DISCUSSION REGARDING THE SUSPENSION OF WORKERS’ COMPENSATION 
AWARDS RECAPTURE AND POSSIBLE BOARD ACTION 
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Mr. William Raggio, Executive Officer, Administrative Operations Division presented the 
report. 
 

Resolution 21054 
 
President Pendleton moved that the Board: 
 
1. Change Eliminate the current program process to approve requests to suspend workers’ 

compensation awards recapture and to require the member to submit a letter that: 
a. Clearly demonstrates they are experiencing a dire financial hardship; and, 
b. Includes specific examples of how the hardship is impacting them and their family;  
 
2. Direct staff to report back with revised Board Policy language to implement the intent of 

the Board, 
 
which was seconded by Commissioner Navarro and approved by the following vote: ayes, 
Commissioners Babcock, Nathanson, Navarro, Salimpour, Vega and President Pendleton, 
– 6; nays, Commissioners Buzzell, Weber and Zimmon – 3. 
 

 
4. REVIEW OF DIMENSIONAL FUND ADVISORS’ CONTRACT FOR EMERGING MARKETS 

EQUITY MANAGEMENT AND POSSIBLE BOARD ACTION  
 

 Mr. Nathaniel Chang, Investment Officer II, Investments Division briefly discussed the report. 
The Board discussed the benchmark and Mr. Tom Lopez, Chief Investment Officer, 
Investments Division provided comment. Ms. Becky Gratsinger, CEO and Senior Consultant  
and Matthew Sturdivan, Investment Manager Research of RVK provided additional 
comments. 

 
Commissioner Nathanson left the meeting for the remainder of the meeting at 9:30 a.m., which was 
during the discussion and did not participate in the vote. 
 

Motion 
 

 Commissioner Navarro moved that the Board: 
 

1. Approve a three-year contract with Dimensional Fund Advisors for emerging markets 
equity management services; 

 
2. Authorize the General Manager to review and negotiate the terms and conditions with 

Dimensional Fund Advisors for emerging markets equity management services for the 
period January 1, 2021 through December 31, 2023; and, 

 
3. Authorize the President of the Board, on behalf of the Board, to execute the contract 

with Dimensional Fund Advisors for emerging markets equity management services, 
subject to the approval of the City Attorney as to form and legality, 

 



Minutes of the Board of Fire and Police Pension Commissioners 
Meeting of October 15, 2021 
Page 4 

 
 which was seconded by Commissioner Babcock and failed by the following vote: ayes, 

Commissioners Navarro, and Vega, and President Pendleton – 3; nays, Commissioners 
Babcock, Buzzell, Weber and Zimmon – 4. 

 
Motion 

 
 Commissioner Buzzell moved that the Board terminate the Dimensional Fund Advisors 

contract,  
 

which was seconded by Commissioner Babcock and failed by the following vote: ayes, 
Commissioners Babcock, Buzzell, Weber and Zimmon – 4; nays, Commissioners Navarro, 
Salimpour, Vega and President Pendleton – 4. 

 
Resolution 21055 

 
Commissioner Navarro moved that the Board: 

 
1. Approve a three one-year contract with Dimensional Fund Advisors for emerging 

markets equity management services; 
 
2. Authorize the General Manager to review and negotiate the terms and conditions with 

Dimensional Fund Advisors for emerging markets equity management services for the 
period January 1, 2021 through December 31, 2021; and, 

 
3. Authorize the President of the Board, on behalf of the Board, to execute the contract 

with Dimensional Fund Advisors for emerging markets equity management services, 
subject to the approval of the City Attorney as to form and legality, 

 
which was seconded by Commissioner Babcock and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Navarro, Salimpour, Vega, Weber, Zimmon, and 
President Pendleton – 8; nays, none. 

 
5. REVIEW OF COHEN & STEERS CAPITAL MANAGEMENT, INC. CONTRACT FOR U.S. 

REAL ESTATE INVESTMENT TRUST (REIT) AND POSSIBLE BOARD ACTION 
 

The report was approved as submitted.  
 

Resolution 21056 
 
Commissioner Navarro moved that the Board: 

 
1. Approve a three-year contract with Cohen & Steers Capital Management, Inc. for U.S. 

Real Estate Investment Trust (REIT) advisory services; 
 
2. Authorize the General Manager to review and negotiate the terms and conditions with 

Cohen & Steers Capital Management, Inc. for US Real Estate Investment Trust (REIT) 
advisory services for the period of January 1, 2021 through December 31, 2023; and, 
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3. Authorize the President of the Board, on behalf of the Board, to execute the contract with 

Cohen & Steers Capital Management, Inc. for US Real Estate Investment Trust (REIT) 
advisory services, subject to the approval of the City Attorney as to form, 

 
which was seconded by Commissioner Zimmon and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Navarro, Salimpour, Vega, Weber, Zimmon, and 
President Pendleton – 8; nays, none. 

 
President Pendleton recessed the meeting for a break at 10:04 a.m. and reconvened at 10:15 a.m. 

 
6. PRIVATE CREDIT IMPLEMENTATION PRESENTATION 
 

Ms. Becky Gratsinger, CEO and Senior Consultant of RVK gave the presentation and the 
report was received and filed. 
 

7. PRIVATE CREDIT ASSET ALLOCATION IMPLEMENTATION OPTIONS AND POSSIBLE 
BOARD ACTION 
 
Ms. Annie Chao, Investment Officer II, Ms. Miki Shaler, Investment Officer I, Mr. Derek Niu, 
Investment Officer II, Ms. Alicia Ramirez, Management Analyst and Mr. Tom Lopez, Chief 
Investment Officer of Investments Division presented the report. Staff will be return to the 
Board with recommendations. The report was received and filed. 
 

8. REAL ESTATE PERFORMANCE REVIEW BY THE TOWNSEND GROUP 
 
Messrs. Mike Stark, Associate Partner, Felix Fels, Vice President and Haya Daawi, 
Investment Analyst of Townsend Group gave their presentation.  The report was received 
and filed. 
 

9. CONSIDERATION OF GOVERNMENTAL SIDE-A FIDUCIARY LIABILITY INSURANCE 
AND POSSIBLE BOARD ACTION 

 
Ms. Myo Thedar, Chief Benefits Analyst, Administrative Operations Division gave her report, 
and the report was approved as submitted. 

 
Resolution 21057 

 
President Pendleton moved that the Board: 

 
1) Direct staff to secure quotes for a new D&O liability insurance policy with a new term 

starting December 23, 2020; 
 

2) Authorize the General Manager to negotiate and execute the required documents with 
our current broker Segal Select Insurance Services, Inc., to purchase the new D&O 
liability insurance policy, at an annual cost not to exceed $40,000; and 
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3) Request a Waiver of Recourse Endorsement (estimated at $25 annually per insured 

person) to be paid by the insured person and not by System assets, 
 

which was seconded by Commissioner Navarro and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Navarro, Vega, Weber, Zimmon, and President Pendleton 
– 7; nays, none. 

 
10. AUTHORIZATION TO ISSUE A REQUEST FOR PROPOSALS FOR STRATEGIC 

PLANNING SERVICES AND POSSIBLE BOARD ACTION 
 

Ms. Myo Thedar, Chief Benefits Analyst, Administrative Operations Division gave her report, 
and the report was approved as submitted. 

 
Resolution 21058 

 
Commissioner Babcock moved that the Board: 
  
1)  Authorize the General Manager to issue a Request for Proposals (RFP) for abbreviated 

strategic planning services;  
 

2)  Delegate to the General Manager and staff to select and award a contract for 
abbreviated strategic planning services; and,  
 

3)  Authorize the General Manager to negotiate and execute a one-year contract not to 
exceed $20,000, to develop and facilitate the Board’s Strategic Planning workshop(s),  
 

which was seconded by Commissioner Weber and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Navarro, Vega, Weber, Zimmon, and President Pendleton 
– 7; nays, none. 

 
11. FIRST QUARTER UPDATE OF THE 2020-21 BUSINESS PLAN AND POSSIBLE BOARD 

ACTION   
 

Ms. Esther Chang, Sr. Management Analyst II, Administrative Services Section presented 
the report, and the report was approved as submitted. 
 

Resolution 21059 
 

Commissioner Zimmon moved that the Board:  
 

1) Authorize a revision to the Business Plan for Project No. 7 – PARIS (Pension and 
Retirement Information System) Implementation, to split the milestone date into two 
dates and extend the March 31, 2021 Milestone for the Workflow aspect of the project; 
and,  
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2) Direct staff to report back in the next quarterly status report with a revised completion 

date for PARIS based on a comprehensive review of the project schedule in 
collaboration with the vendor,  

 
which was seconded by Commissioner Babcock and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Vega, Weber, Zimmon, and President Pendleton – 6; 
nays, none. 
 

12. QUARTERLY TRAVEL REPORT FOR COMMISSIONERS AND STAFF 
 

Mr. William Raggio, Executive Officer, Administrative Operations Division stated that this was 
a standard report and there was nothing to report.  The report was received and filed. 
 

13. APPROVAL OF THE 2021 BOARD MEETING SCHEDULE 
 

Mr. William Raggio, Executive Officer, Administrative Operations Division presented the 
report. The Board discussed the possible conflict of one date. 

 
Resolution 21060 

 
Commissioner Buzzell moved that the Board adopt the 2021 Board Meeting Schedule, 

 
which was seconded by Commissioner Zimmon and approved by the following vote: ayes, 
Commissioners Babcock, Buzzell, Navarro, Vega, Weber, Zimmon, and President Pendleton 
– 7; nays, none. 

 
C. COMMUNICATIONS TO THE BOARD 
 

1. President Pendleton asked if any Board Member made any expenditure to influence State 
legislative or administrative action to which their reply was negative. 

 
2. Miscellaneous correspondence from money managers, consultants, etc. – Received and 

Filed.  
 

D. GENERAL MANAGER’S REPORT 
 

1. Announcement of Closing Agreement with the Internal Revenue Service 
 

2. Monthly Report 
 

3. Marketing Cessation Information 
   
4. Benefits Actions approved by General Manager on October 1, 2020 

 
 Pursuant to Resolution 04008, adopted by the Board of Fire and Police Pension Commissioners  
 on August 7, 2003, the following benefit actions have been approved by the General Manager. 
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DISCONTINUED PENSIONS – TIER 1 – 1 
 

Eugene P. George Police Service Retired: 07-01-64 Died: 07-09-20 
 

DISCONTINUED PENSIONS – TIER 2 – 4 
 

Ralph D. Askew Jr. Police Service Retired: 12-29-91 Died: 07-23-20 
Gaynard N. Hansen Police Service Retired: 07-06-86 Died: 08-21-20 
Frank J. Romaine Police Service Retired: 07-05-98 Died: 09-03-20 
Robert J. Gollhofer Police Disability Retired: 05-31-90 Died: 08-21-20 

 
       DISCONTINUED PENSIONS FORMER SPOUSE – TIER 2 – 1 

            Sheri D. Hansen       Police Service Retired: 07-06-86      Member Died:   08-21-20 
 

     SERVICE PENSION/DROP – TIER 3 – 4 
 

Police 
Tony Euyoque Police Officer III Eff: 09-01-20 

 
26 Years 128  Days 

Huey N. Nguyen Detective I Eff: 09-01-20 
 

25 Years 245  Days 

Eric A. Rogers Sergeant II Eff: 09-01-20 
 

26 Years 263  Days 

 
Fire 

       

Cedrick L. 
Cleveland  

Fire Captain II      Eff:     06-02-20 
 

30 Years 0  Days 

        
SERVICE 
PENSION/DRP[–  
 

OP – TIER 4 – 1   
 
   

Police        
Lillian L. Carranza Captain III      Eff: 09-01-20 

 
31  Years 15  Days 

 
      SERVICE PENSION/DROP – TIER 5 – 8 
 
      Police 

       

 Daniel Z. Ambrosio Police Officer II Eff: 09-01-20 26 Years 156  Days 
      Sonia Banuelos Police Officer II Eff: 09-01-20 25 Years 56  Days 

 Richard B.Compton Detective I Eff: 09-01-20 25 Years 73  Days 
      Berzon A. Distor Police Officer III Eff: 06-15-20 25 Years 0  Days 

Peter D. Gillies Lieutenant I Eff: 08-17-20 31 Years 0  Days 
James J. Hahm Police Officer II Eff: 09-01-20 26 Years 134  Days 
Diana A. Morales Sergeant II Eff: 06-18-20 29 Years 177  Days 
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Keith V. Penunuri Police Officer III Eff: 09-01-20 25 Years 24  Days 

 
         ELIGIBLE SURVIVING SPOUSE APPLICATION – TIER 5 – 1 

 
Name Member’s Rank Type % Rate Effective Date 
Ernie Robins 
(Lashawn J. Robins) 

Police Officer II NSC w/o prejudice: 30% 
+2 minor children 

   05-26-20 

    
SERVICE-CONNECTED DISABILITY PENSION – TIER 3 – 1 
 
Name        Member’s Rank Percentage Effective Date Board Date 
Ryan E. Fowler 
 

Police Officer II 63%    04-14-17 09-17-20 

 
 

5. Other business relating to Department operation. 
 

 General Manager Ciranna gave the following updates: 
 

1. Gave a summary of D.1 – Announcement of Closing Agreement with the Internal 
Revenue Service (IRS):  LAFPP has discontinued the practice of treating a service- 
connected disability payment to alternative payees as non-taxable on a go forward basis.  
LAFPP has determined that the closing agreement is in its best interest and the interest 
of the plan participants. The total amount paid to the IRS under the closing agreement is 
$918,730.00. 
 

2. A concern came up on communication to Harbor and Airport Police (LAWA) members 
and it was conveyed that all our communications and outreach include these groups. 
  . 

3. The first virtual webinar on benefits was held on September 30th. Staff is also working  
with our consultant to finalize a financial education webinar in the near future.   

 
  Commissioner Buzzell asked what impact the agreement on civilian furloughs would have on 

LAFPP. General Manager Ciranna stated we may not be exempt from furloughs.  However, 
because there are three holidays in November, staff will work on November 3rd, due to the 
high number of DROP exits in January 2021 and due to the critical nature of our operations 
providing service to our members. 

 
  Commissioner Weber requested that the General Manager notify the L.A. City Personnel 

Dept. to inform them of the Board’s decision to eliminate the current Workers’ Compensation 
Awards Recapture Program.  

 
4. The next meeting on November 5th we will have two disability cases, discussion on 

private equity, valuation and reporting, and follow-up on the Domestic Partnership Filing 
Policy. 
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 Commissioner Zimmon inquired on Legislation SB1297, which states, “it would revise 

provisions of pension and other benefits to members of all state and local systems”, and 
whether it potentially would impact us and asked for an update on its status.  General 
Manager Ciranna indicated staff will report back with an update and later confirmed that this 
proposed legislation would apply to charter cities and there has been no action since March 
5, as reported in the Monthly Report. 

 
 President Pendleton conveyed that Commissioners Babcock and Navarro attended the 

meeting in the Boardroom and invited other commissioners to do so as well by consulting 
with General Manager Ciranna. 
 

E.  CONSENT ITEMS 
 

1. Finding of Facts 
 
a. Darrell Lee Cooper, Jr. – Tier 5 
b. Ryan E. Fowler – Tier 3 

  
Motion 

 
Commissioner Navarro moved that the Board approve the consent items, which was seconded 
by Commissioner Babcock and approved by the following vote: ayes, Commissioners Babcock, 
Buzzell, Navarro, Vega, Weber, Zimmon, and President Pendleton – 7; nays – none. 
 

F. CONSIDERATION OF FUTURE AGENDA ITEMS 
 
 Commissioner Buzzell requested a report from RVK on whether we should continue to have 

unconstrained managers in the portfolio. 
 

President Pendleton called for public comment and there was none. 
 

G.   CLOSED SESSION  
 

1.  CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.81 TO 
CONSIDER THE PURCHASE OF TWO (2) PARTICULAR, SPECIFIC INVESTMENTS 
AND POSSIBLE BOARD ACTION  

  
 The Board met in closed session. 
   

2.  CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.81 TO 
CONSIDER THE PURCHASE OF ONE (1) PARTICULAR, SPECIFIC INVESTMENT 

 AND POSSIBLE BOARD ACTION  
 
 The Board met in closed session. 
 

 
Upon reconvening the regular meeting, President Pendleton stated there was no public report. 
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The meeting adjourned at 11:35 a.m. 
 
 
 
 
                                   

          President  
 
  
                                                                     Secretary 



M I N U T E S 

OF THE 

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 

 SPECIAL BOARD MEETING OF OCTOBER 1, 2020 

The Board of Fire and Police Pension Commissioners of the City of Los Angeles met on Thursday, 
October 1, 2020. 

COMMISSIONERS PRESENT: Brian Pendleton, President (virtual participation) 
Ken Buzzell, Vice President (virtual participation) 
Corinne Babcock (virtual participation) 
Adam Nathanson (virtual participation) 
Ruben Navarro (virtual participation) 
Pedram Salimpour, MD (virtual participation) 
Belinda Vega (virtual participation) 
Paul Weber (virtual participation) 
Garrett Zimmon (virtual participation) 

DEPARTMENT OF FIRE AND 
  POLICE PENSIONS: Raymond P. Ciranna, General Manager 

William Raggio, Executive Officer 
Joseph Salazar, Assistant General Manager 
Tom Lopez, Chief Investment Officer 
Evangelina Masud, Commission Executive Assistant 

President Pendleton called the special meeting to order at 10:13 a.m.  All the above-listed 
Commissioners were present at the start of the meeting. 

1. GENERAL PUBLIC COMMENTS ON MATTERS WITHIN THE COMMITTEE’S JURISDICTION

There were no public comments.

2. CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.9(A), (D)(2), AND
(E)(1) IN ORDER TO CONFER WITH LEGAL COUNSEL REGARDING A SIGNIFICANT
EXPOSURE TO LITIGATION (ONE CASE)

The Board met in closed session.

Upon reconvening in open session, President Pendleton stated there was no public report. 

The meeting adjourned at 10:29 a.m. 

ITEM:  F.1.b
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          President  
 
  
                                                                     Secretary 



M I N U T E S 

OF THE 

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS 

AD HOC COMMITTEE ON DISABILITY PENSIONS 

The Ad Hoc Committee on Disability Pensions met on Thursday, October 6, 2020. 

COMMITTEE 
MEMBERS PRESENT: Garrett Zimmon, Chair (virtual participation) 

Brian Pendleton, Vice Chair (virtual participation) 
Ruben Navarro (virtual participation) 
Paul Weber (virtual participation) 

AD HOC COMMITTEE  
 SUPPORT STAFF: Joseph Salazar, Assistant General Manager 

DEPARTMENT OF FIRE AND 
POLICE PENSIONS: Raymond P. Ciranna, General Manager 

William Raggio, Executive Officer 
Joseph Salazar, Assistant General Manager 
Evangelina Masud, Commission Executive Assistant 

CITY ATTORNEY’S OFFICE: Joshua Geller, Deputy City Attorney 

Chair Zimmon called the meeting to order at 12:33 p.m.  All the above Commissioners were present at 
the start of the meeting with the exception of Commissioner Pendleton who joined the meeting at 12:40 
p.m.

1. DISABILITY HEARING OFFICER TRAINING

Mr. Joshua Geller, Deputy City Attorney of the Office of the City Attorney gave his presentation. The
Committee discussed the training with Mr. Geller.

2. DISCUSSION OF SUB ROSA INVESTIGATIONS AND POSSIBLE COMMITTEE ACTION

Ms. Kristen Rosauer, Senior Benefits Analyst II, Disability Pensions Section presented the report to
the Board. The Committee discussed the report with Ms. Rosauer.

Motion 

General Manager Ciranna asked the Ad Hoc Committee if there were any additional items that the 
committee would like to address. Vice Chair Pendleton stated he would like to have a summary 
report to the board as informational only and then the Ad Hoc Committee can be closed. 

The Ad Hoc Committee meeting was adjourned at 2:57 p.m. 

ITEM:  F.1.c
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          Chair 
 
  
                                                                     Secretary 
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