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Every so often, I ask retiring members the
same question – with their backgrounds,
what kind of advice do they give to new
firefighters and police officers? Without
exception, their advice is to save for
retirement.

With that in mind, I am turning my focus to
new members, and to the 1,500 or so
members who have not joined the City’s
Deferred Compensation Plan. I highly
encourage you to consider the long term
benefits of joining this program, and to
follow the advice of all those members who
have retired from the Fire and Police
Pension System before you. This program is
administered by Great-West Retirement
Services and is an optional retirement
savings vehicle for all permanent, full-time
City employees.

The Deferred Compensation Plan (DCP)
allows you to save as little as $15 per
paycheck and up to $17,000 annually in

2012. If you are over age 50, you can
contribute an additional $5,500 for a total
of $22,500 in 2012. And, if you are within
three years of normal retirement you can
“catch-up” for amounts you did not
contribute in prior years up to a limit of
$34,000 (with certain requirements met).
Many members often take advantage of
the catch-up feature when they get ready
to retire by rolling their final accrued leave
and sick pay into their DCP account.

You now have two ways to save within the
DCP: traditional pre-tax contributions
and/or after-tax contributions through the
Roth 457 option. The traditional pre-tax
option is what you’ve always been able to
do – contribute before taxes are deducted
from your paycheck and then pay taxes
when you take a distribution in retirement.
The Roth 457 option allows you to
contribute after taxes which means
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your earnings will be tax-free (some
qualifications apply). You can do either or
both, as long as your total contributions do
not exceed the DCP’s annual limit.

Besides the value of added retirement
assets, the Plan has a loan provision to help
you meet other near term financial goals
such as buying a house. You can borrow
from your DCP account, provided you are
still working, and you pay yourself back
with interest.

The DCP has several investment options to
meet all levels of risk tolerance, from
savings accounts to mutual funds.
Great-West provides full-time counselors
at City Hall who are also available to

make presentations at your work facility
for a group meeting.

To learn more about all the great reasons
to participate in the City’s Deferred
Compensation Plan, visit
www.cityofla457.com or meet with a
Great-West counselor in City Hall, Room
867, Monday - Friday from 8 a.m. to 4 p.m.

Sincerely,
Mike Perez
General Manager

Please e-mail me at
Michael.Perez@lafpp.com
if you have any questions.
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ONLINE RESOURCES
2011 Annual Active Member Statements – Now Available!

You may now view and/or print your 2011 Annual Statement. This statement summarizes your
individual pension-related information by providing employee information, pension estimates (if
eligible to retire), contributions and interest, domestic partner information and beneficiary
designation as of December 31, 2011.

To access your current and prior statements, you will need to log into OnPoint, our pension
administration system. For log-in instructions, click on the 2011 Annual Active Member Statements
link in the What’s New? column on our Web site, www.lafpp.com. 

For questions concerning your statement, contact the Active Member Services Section at
(213) 978-4522. 

Electronic Newsletters 

Remember, you can now sign up to receive your next LAFPP newsletter electronically.  You no
longer have to wait for it to arrive in your mailbox.  By signing up, you will receive an e-mail
containing the latest newsletter.

To enroll in this paperless option you will need to log into OnPoint, our pension administration
system.  For step-by-step directions, click on the E-NEWSLETTERS – Active and DROP Members link
in the What’s New? column on our Web site, www.lafpp.com.  For more information, please
contact the Communications and Special Projects Section at (213) 978-4530.

Online Forms 

Need to update your beneficiary?  Thinking about purchasing your recruit training time or other
service credit?  Planning to enter or exit DROP?  Instead of calling and requesting a form, why not
complete a “fillable form” online?  

You can access these and other forms from our Web site, www.lafpp.com, by clicking on the Forms
tab on the left.  After selecting the desired form, enter the information directly from your
computer.  Once the form is complete, you must print it by clicking on the Print Form tab in the
upper left-hand corner.  Be sure to sign the form and then you are ready to mail it to us!

We hope you find this new feature easy and more convenient.  In the near future, we would like
you to be able to submit forms electronically.  This way there is no printing or mailing involved.
Stay tuned – more “Go Green” enhancements are on the way!
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Funding Status
For the period ending June 30, 2011, the Los Angeles Fire and Police Pension System is 86.3%
funded on an actuarial basis.

An actuarial study is conducted once a year to determine whether the plan assets and contributions
are sufficient to provide member benefits.  Actuaries use a schedule of benefits, membership data
and a set of actuarial assumptions (i.e., life expectancy, inflation rates, etc.) to estimate the cost of
benefits.  The 2011 study determined that, on an actuarial basis, health benefits are 34.5% funded
and the combined funded status of health and pension benefits is 79.4%.  We have been
prefunding health insurance premium subsidy benefits since 1989 and are one of the few public
pension systems to do so.

The actuarial study also includes the calculation of the City’s contribution rate.  The Charter
specifies that the City will contribute an amount equal to: (1) the City’s share of defined entry-age
normal costs (designed to fund a member's total plan benefit over the course of a member’s
career); (2) the percentage necessary to amortize the “unfunded liability” of the system and (3) the
amount to provide for health plan subsidies.

If made by July 15, 2012, the City contribution rate for FY 2012-2013 would be:

6/30/2011 86.3 34.5 79.4 $480,374,3042 2012-2013
6/30/2010 91.6 32.2 83.3 $441,860,515 2011-2012
6/30/2009 96.2 39.7 89.4 $385,704,037 2010-2011

Received for
Fiscal Year

City
Contribution1

Combined %
Funded

Health %
Funded

Pension %
Funded

Valuation
Year Ending

1 Does not include the Harbor Department contribution.

2 Estimated contribution for FY 2012-13 based on the City’s budgeted sworn payroll for FY 2011-12 of             
$1.2 billion and a combined contribution rate of 39.94%.

2011 Annual Report
The 2011 Annual Report will be available online in June!  

The 2011 Annual Report will
provide detailed information on
the status and fiscal health of the
LAFPP System for the year ending
June 30, 2011.  This report and
historical reports are available
online at www.lafpp.com under
the Financial Reports tab.

•  Pension Benefits – 29.49% of sworn payroll, an increase of 2.28% from FY 2011-2012;           
•  Health Benefits – 10.45% of sworn payroll, an increase of 0.14% from FY 2011-2012.
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When members get ready to enter DROP or retire, many often ask about hazard pay.  Does it count
towards my pension?  Do I have to be receiving it now to get credit? First-things-first, let’s start by
defining hazard pay.

Hazard pay is any additional gross pay you receive for performance of hazardous duties as determined
by ordinance or Memorandum of Understanding (MOU).  Some examples of hazardous duties include
two-wheel motorcycle, SWAT, helicopter pilot, urban search and rescue, or hazardous materials.  For a
complete listing of qualifying assignments, you should refer to your most recent MOU.

For pension purposes, you are automatically credited for hazard pay received during the period used to
calculate your pension base – Normal Pension Base for Tier 2 and Final Average Salary (FAS) for Tiers 3,
4, 5 and 6.

Prior Hazard Pay 

If you do not receive a hazard pay bonus during any part of the period used to calculate your pension
base, you may be credited for prior hazard pay as follows:

• Tier 2 Members: You are eligible to receive 10% for each complete year you received a hazard 
pay bonus (not to exceed a total of 10 years), multiplied by the last hazard pay rate you earned.  

• Tier 3 - 6 Members: If you retire at a rank not higher than a Captain in the Fire Department    
or a Lieutenant in the Police Department, you are eligible to receive 10% for each complete 
year you received a hazard pay bonus (not to exceed a total of 10 years), multiplied by the last 
hazard pay rate you earned.  The total amount may not exceed 100% of the amount you would
have received if you had been entitled to the bonus during your FAS period – 12 months for 
Tiers 3, 4 and 5; 24 months for Tier 6.

The prior hazard pay calculation will only be performed if you do not earn hazard pay during all or any
part of the period used to determine your pension base.

If you decide to calculate a pension estimate using the online calculator at www.lafpp.com, please note
that any prior hazard pay you may be eligible for will not be included in the estimate.  This calculation
must be performed by a LAFPP Retirement Services Counselor.  When you apply for DROP or apply for a
Service Pension, a Retirement Services Counselor will determine whether you are eligible to receive
credit for prior hazard pay.  If you have questions concerning hazard pay credit, you may speak with a
Retirement Services Counselor at (213) 978-4495.

CALCULATING HAZARD PAY 

A Detective III ready to retire earned hazard pay bonuses for 8 ½ years.  He last earned a SWAT
bonus of $306.24 a month as a Police Officer III.  The following calculation is used to determine
the credit for his prior hazard pay:

$306.24          x 10%         x 8             =            $244.99               
Per Month                                               Complete Years             Prior Hazard Pay

$244.99 prior hazard pay credit will be added to his Final Average Salary.

Example:  Prior Hazard Pay for Members in Tiers 3 - 6  
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If you are planning to retire or enter DROP soon, you must complete all purchases of service credit
(buy-back contracts) prior to retirement or your entry to DROP.  Depending on the type and
complexity of the time you wish to purchase, the entire process may take 2-3 months! 

Based on the tier you are in, the following types of service credit are available for purchase:

Purchasing Service Credit Reminder
Don’t wait too long to make your purchase!

1 Not applicable – Tier 2 members’ recruit training time is included in Years of Service.

2 Prior Tier 2 members who transferred to Tier 5 cannot purchase prior Paramedic time.

3 Not applicable – Workers’ compensation time is not deducted from Years of Service for Tier 2 members.

4 Not applicable – Under certain conditions, Tier 2 members may be credited for time spent on a disability   
pension.  Please refer to the Tier 2 Summary Plan Description for details.

Tier 2 Tier 3 or Tier 4 Tier 5 Tier 6

Drill Tower/Police
Academy Training Time

Prior Service as
Paramedic

Workers’
Compensation Under
State Rate

Time Spent on a
Nonservice-Connected
Disability Pension

Prior Service

Lost Service Time

Public Service Purchase
(PSP) – Military/Other
Government Service

N/A1 Yes Yes Yes

No No

N/A3 Yes Yes Yes

N/A4 Yes Yes Yes

Yes No No No

Yes Yes Yes Yes

Under Tiers
1 & 2

Under Tiers
1, 2, 3 or 4

Under Tiers
1, 2, 3, 4 or 5

Under Tiers
1, 2, 3, 4, 5 or 6

YES – as a
paramedic under

LACERS

YES – as a
paramedic under

LACERS2
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To purchase service credit, you must take the following steps:

STEP 1 – Complete a request for a cost estimate.
The following three requests for an estimate may be downloaded from our Web site,
www.lafpp.com, under the Forms tab:

• Request for Service Credit Purchase Estimate (for all non-PSP purchases)
• Application to Purchase Military Service
• Application to Purchase Public Service 

STEP 2 – Mail or fax your completed request form to:
Los Angeles Fire and Police Pensions
Active Member Services Section 
360 East Second Street, Suite 400
Los Angeles, CA 90012

MAIL STOP:  390
Fax No:  (213) 978-4450

STEP 3 – Return the “Request for Contract or Payment Instructions” form.
Upon receipt of your request for a cost estimate, LAFPP will send you a Request for Contract or
Payment Instructions form.  If you decide to purchase the service, select a payment method:
1) personal check, 2) payroll deduction or 3) transfer from your Deferred Compensation account.
Sign and date the form and return it to the Active Member Services Section.

Note: If you select payroll deduction as your means of payment, a service charge will be assessed.
If you are within three months of your retirement date, you may not use your Deferred
Compensation funds to purchase service credit.  

STEP 4 – Complete payment transaction documents.
Based on the payment method you selected, LAFPP will send you additional forms for you to
complete and return in order to finalize the purchase.    

Note – Deferred Compensation Transfers: If you decide to use your Deferred Compensation funds
to purchase your time, you will receive a Trustee-to-Trustee/Direct Rollover Form. You must
complete the “member” section of the form and then have Great-West Retirement Services, (the
Deferred Compensation administrator) complete the “Plan Sponsor” section. They will return your
form to LAFPP Active Member Services to complete the transfer.  Great-West representatives are
available in City Hall, Room 867 and can be reached at (213) 978-1601.

Because purchasing service credit can be a fairly lengthy process, please submit your request at
least six months before your anticipated retirement or DROP entry. We would appreciate as much
lead time as possible.  If you have any questions, you may contact the Active Member Services
Section for more information at (213) 978-4522.
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The DROP Account Benefit Calculation

When you enter DROP, your monthly service pension is deposited each month into a
“nominal” member account.  The amount of your monthly pension is calculated and
frozen on the day you enter DROP.  Therefore, you no longer accrue years of service
credit and any increases or decreases in your active salary will not affect your service
pension.  Every month that you are in DROP, your entire monthly service pension amount
will be deposited into your DROP account, along with any applicable retiree cost of living
adjustments (maximum of +/- 3% while in DROP).  In addition, your DROP account will
earn interest after the first month’s pension benefit has been on deposit for a month.

The following page contains a list of policies related to the calculation and crediting of
interest to a member’s DROP account.
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• Interest is earned at a rate of 5% 
compounded annually. That is, after 
12 DROP payments have been 
deposited in your account.

Example: If you enter DROP on 
August 1, 2012, your account will 
be credited 5% interest on August 
31, 2013, based on your total DROP
account balance as of July 31, 2013.  
In the following year, on August 31, 
2014, your total account balance 
(including the previously earned 
interest) earns 5% interest. 

• Interest is calculated each month 
using a monthly factor of .004167 
(1/12 of 5%), applied to the prior end
of month inception-to-date (ITD) 
DROP deposits balance.

Example: On September 30, 2012 
your monthly pension benefit is 
deposited into your DROP account.  
The monthly interest calculation will 
be based on your DROP ITD deposits  
balance as of August 31, 2012.

• Interest is actually credited to
member accounts on June 30 and 
December 31. Semi-annual DROP 
statements reflect the crediting of 
interest.  

• If a member exits DROP between the 
semi-annual interest-crediting dates, 
his/her account is credited with the 
monthly interest earned as of the 
exit date.

Example: If you exit DROP on 
December 15, 2012, your account will
be credited with the monthly interest
earned as of November 30, 2012.  
The monthly interest earned as of 
November 30, 2012 will be based on 
your account balance as of October 
31, 2012.  Your account will not be 
credited with interest for the 15 days
of December, as interest is only 
earned for full completed months.

Status of DROP

The provisions of the DROP program have not changed and remain in effect as of November
2008.  The next DROP study is scheduled to begin in 2012 – the actual date has not been made
known to LAFPP as of this writing.  Any updates on the status of DROP will be posted to our
Web site, www.lafpp.com.  More information regarding the DROP program is available on our
Web site.  For specific questions concerning your DROP participation, you may call the LAFPP
Retirement Services Section at (213) 978-4495.
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Update on Vesting of Health Subsidy Benefits –
DRC Process 

The process for making an opt-in request to the DRC is as follows:

1. Complete a Dispute Resolution Committee Application and include a detailed 
explanation and any relevant documents describing your reason(s) for not opting in 
during the initial election period.  The application can be downloaded from our Web 
site, www.lafpp.com, under the Forms tab.  

2. Submit your application and supporting documents within 45 days from your return-to-
work date, if applicable, to LAFPP in-person or by mail, e-mail or fax:

On July 15, 2011, the City Council approved an
ordinance which froze the retiree non-
Medicare and Medicare health subsidy
benefits at the rates in effect on July 1, 2011
for Los Angeles Fire and Police Pension
(LAFPP) members who enter DROP or retire on
or after July 15, 2011.  The ordinance also
provided, per letters of agreement signed by
each labor organization, an election period
whereby the affected members could elect to
unfreeze their retiree health subsidy by
making additional 2% “opt-in” contributions.  

Members who were unable to opt-in during
the initial 45-day election period because they

were off payroll or suffered a personal
hardship may request approval for late opt-in
from the Dispute Resolution Committee (DRC).
The DRC consists of three members – a
representative from the Office of the City
Administrative Officer (CAO), a command staff
officer from your employing department and
a representative from your labor organization.
The Committee considers the facts of each
application independently, and a majority vote
is required to accept or deny the member's
request.  Members will be notified of the
DRC's decision, and that decision is final. 

Los Angeles Fire and Police Pensions
Active Member Services Section               
360 East Second Street, Suite 400

Los Angeles, CA 90012

pensions@lafpp.com

(213) 978-4450

In-Person
or Mail

E-mail

Fax
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If you choose to submit your application in-person, please bring your employee 
identification or drivers license.  Mailed, e-mailed or faxed applications must be notarized.  

Note:  By submitting this application, you are making an irrevocable request to opt-in.

3. Once your application is received, LAFPP staff will log it in and within seven business days, 
forward it to the DRC chair (the CAO). The DRC chair has 14 business days to convene a 
hearing.  The DRC’s decision is based on a majority vote. 

4. Upon the conclusion of the hearing, the DRC chair has three business days to notify you of
its decision in writing. That decision is final and there is no appeal.

5. If the DRC approves your application, LAFPP will process your opt-in election.  Staff will 
discuss with you your payment options for retroactive contributions, per the rules adopted
by the Board of Fire and Police Pension Commissioners.    

If your application is denied, there is no appeal process and LAFPP is not authorized to 
process your opt-in request. Your retiree health subsidy benefit will remain frozen at the 
rate in effect on July 1, 2011.

For questions on how to submit an application, please contact LAFPP Active Member Services 
at (213) 978-4522. If you have questions regarding the review process, you are encouraged to 
contact your labor organization. Any updates concerning the legality issues of the Opt-In 
Election will be posted to our Web site, www.lafpp.com, as they become available. 
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DISSOLUTION OF MARRIAGE AND YOUR PENSION

Going through a divorce can be a complicated and stressful process.  However, a lack of
knowledge can be costly.  As a member of the Los Angeles Fire and Police Pension System
(LAFPP), it is important for you to understand the effect a dissolution of marriage can have on
one of your largest assets – your pension.  

While LAFPP generally pays retirement benefits only to members and their qualified survivors,
California state law establishes an exception in the event of a dissolution of marriage.  The
member’s pension benefit is community property.  Therefore, this benefit is subject to
disposition by the court to the extent that the member earns the benefit during the marriage
until the date of separation.  In its division of the asset, the court could decide to:

Once the marriage is dissolved, the member should make sure that he/she has final copies of all
of the dissolution records. Prior to retirement/DROP exit, the member must provide a copy of
the final dissolution decree to LAFPP for any prior marriages. The copy must contain the Clerk’s
stamp and the Judge or Commissioner’s signature.

1. Award an “in-kind” division of the 
pension – usually a 50:50 split of  
the community property share – 
assigning each party a percentage 
interest to be paid upon the 
member’s retirement.

2. Award the entire pension to the 
member and order him/her to    
buy-out the ex-spouse’s interest.  

OR
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Frequently Asked Questions
The following questions and answers are designed to give you a general overview of how a
dissolution of marriage can affect your pension.  

Q. I was married and divorced before I joined the department.  Can that "ex" claim a part of my 
LAFPP pension? 

A. No.  An ex-spouse from a marriage terminated prior to membership in the pension system has 
no claim against your pension because there was no community property period for the 
pension benefit.

Q. I am getting a divorce from a person to whom I was married while a member of the 
LAFD/LAPD/Harbor.  What effect will this have on my pension? 

A. Your ex-spouse has a community property interest in your pension up until your date of 
separation.  However, LAFPP cannot pay your ex-spouse any portion of your pension benefit 
until LAFPP has been joined in the dissolution proceedings.  Joinder documents should be    
sent to:

Q. What if my ex-spouse is willing to waive his/her community property portion of my pension 
benefit?  Does LAFPP still need to be joined?

A. If you are awarded the entire community property portion of your pension benefit, LAFPP does 
not need to be joined.  However, your final judgment must indicate that your are entitled to 
your full pension benefit when you retire.

Q. My attorney is asking me for the value of my pension.  Can you give me that amount?
A. No.  The value of the pension or the “accrued pension benefit” must be determined by an 

actuary.  However, we can provide you with a Divorce Calculation Letter that will contain 
information to help calculate the value of your pension benefit.  

Q. How do I request a Divorce Calculation Letter?
A. Submit a written, signed request containing the member’s name and social security number, 

date of marriage and date of separation to:

LAFPP will respond to written requests from the member, the spouse or either party’s attorney 
within 7-10 business days.  Requests from an attorney should be on letterhead and indicate the 
party represented.  Subpoenas are not required.

Los Angeles Fire and Police Pensions
Active Member Services Section

360 East Second Street, Suite 400, Los Angeles, CA 90012

Fax:  (213) 978-4450

(continued on next page)

Los Angeles Fire and Police Pensions 
360 East Second Street, Suite 400

Los Angeles, CA 90012
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Q. What if my divorce documents did not mention my pension? 
A. This can be a problem.  An ex-spouse may return to court and re-open this issue by claiming 

that the pension was "forgotten" in the divorce.  Therefore, you are encouraged to seek 
legal counsel. 

Q. Why is my ex-spouse’s entitlement based on my present retirement benefit instead of what I 
was making when we separated?   

A. The community property interest is based on the benefit payable when you retire because of 
the California Supreme Court’s decision In re Marriage of Lehman (1998) 18 Cal.4th 169.
Therefore, your ex-spouse’s entitlement is based on the retirement benefit you are eligible for 
when you retire.

Q. Will my ex-spouse receive any of my DROP money?
A. Some or all of your DROP account and/or subsequent monthly pension benefit may be subject 

to division of community property pursuant to your dissolution judgment or order 
because of the California Supreme Court’s decision In re Marriage of Lehman (1998) 18 Cal.4th 
169. Recent court orders are more likely to address the community property division of a 
member’s service pension entitlement and his/her DROP account.  However, most orders issued 
in the past do not address a DROP account.  

You are encouraged to submit a copy of your court order to us before you decide to enter 
DROP.  The City Attorney will need to review the language in your court order.  Your DROP 
account will not be distributed until your dissolution(s) is on file with LAFPP.

Q. If my ex-spouse remarries, will his/her share of the pension come back to me?
A. Generally, no.  As with other divided property, the ex-spouse’s share of the pension remains 

his/her property.  The pension is payable to an ex-spouse for as long as your pension is being 
paid to you or your qualified survivor.

Q. If my ex-spouse dies before I do, does the pension come back to me?
A. It depends on the dissolution decree.  As with other divided property, the ex-spouse’s share of 

the pension remains his/her property.  Without an agreement to return your ex-spouse's share 
to you, the law provides for the ex-spouse's share to be passed on to the beneficiary of the ex-
spouse, or his/her estate.  If this is the case, the beneficiary or estate will continue to receive 
the ex-spouse’s share of your pension as long as you or your qualified survivor are receiving 
your pension. 

Q. Can my ex-spouse collect part of my pension before I retire? 
A. Not from LAFPP.  However, according to the California Supreme Court case In re Marriage of 
Gilmore (1981) 29 Cal.3d 418, pursuant to court order, in California, ex-spouses can claim their 
community property share from a member when the member is eligible to retire:  

•  At 20 years of service for Tier 2 and 4 members, 
•  At age 50 with 10 years of service for Tier 3 members, and 
•  At age 50 with 20 years of service for Tier 5 and 6 members.

(continued from page 13)
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If this happens and you continue to work past your retirement eligibility date, the court may 
require you, as the member, to make the payments directly to your ex-spouse provided he/she 
has a Gilmore order. (See In re Marriage of Gilmore (1981) 29 Cal.3d 418.) Pursuant to 
California Family Code Section 2610, a court cannot require a retirement plan to make payment
of benefits to any party at any time before the member retires.  Therefore, LAFPP cannot be 
compelled to pay the ex-spouse before the member actually retires.  Following your retirement 
however, LAFPP will make the payments directly to the ex-spouse, provided that there is a 
Domestic Relations Order (DRO) or Gilmore order on file.  If not, LAFPP will hold the ex-
spouse’s amount until such order is received.  Meanwhile, your pension payment will still be 
distributed to you, minus the portion payable to your ex-spouse.

Q. If I die leaving a spouse who is eligible for a survivor pension, will my ex-spouse receive a part
of the pension payable to my surviving spouse? 

A. Yes, after January 1, 1987, unless there is wording to the contrary in the dissolution decree.  An
ex-spouse has a right to claim his/her community property share of any survivor benefits being 
paid to your qualified survivors.

Remember to consider the following if you have dissolved a marriage or
plan to in the future:

1. Do your dissolution documents mention your pension?

2. Do your dissolution documents address a DROP account?

3. Was LAFPP joined in the dissolution? 

4. Do you understand the terms of the division? 

5. If the pension or DROP account was not divided, was it awarded to 
you? If not, be aware that your ex-spouse can still make a claim. 

6. Does the dissolution judgment state what happens to your ex-spouse's
share in the event of his/her death? 

7. Does the dissolution judgment state the date of marriage and the 
date of separation?

The information provided in this article should not be considered legal advice.  To protect your
rights, it is important to obtain competent legal counsel in the event of a dissolution of marriage.
Be sure to keep copies of all your final dissolution documents.  Remember, LAFPP requires a copy of
your final dissolution decree for all prior marriages before you retire/exit DROP.

If you have additional questions:  Active members should call the Active Member Services Section at
(213) 978-4522; DROP members should call the Retirement Services Section at (213) 978-4495.
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Robert von Voigt, President Elected by Active Police Members 06/30/2015

Dean Hansell, Vice President Appointed by the Mayor 06/30/2015

George Aliano Elected by Retired Police Members 06/30/2014

Rafael Bernardino, Jr. Appointed by the Mayor 06/30/2016

Sam Diannitto Elected by Retired Fire Members 06/30/2015

Brenda Maull Appointed by the Mayor 06/30/2012

Wayne Moore Appointed by the Mayor 06/30/2014

Ruben Navarro Elected by Active Fire Members 06/30/2012

Raúl Pérez Appointed by the Mayor 06/30/2013

The Board normally meets on the first and third Thursdays of the month at 9:00 a.m. Most
meetings, including special and committee meetings, are from one to four hours in duration.

Name Appointed/Elected Term Expires

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS     
At its regular meeting held Thursday, October 6, 2011, the Board of Fire and Police Pension
Commissioners (Board) welcomed new Commissioner, Rafael Bernardino, Jr.  Commissioner
Bernardino was appointed to the Board by the Mayor on August 3, 2011.  

On Thursday, March 15 2012, the Board elected Commissioner Hansell as Vice President.  Below is a
list of the Board of Fire and Police Pension Commissioners:

Cambridge Financial Partners, LLC, was
approved in January by the Board of Fire
and Police Pension Commissioners as our
new Financial Planning Education
Consultant.  Staff has been working closely
with Cambridge to enhance our pre-
retirement seminar program.  Some
improvements include the incorporation of
more financial planning and budgeting in
the early-career seminar (members with
less than 10 years of service) and the
addition of a DROP Exit seminar for
DROP participants.  

We are looking forward to resuming our
pre-retirement seminars this fall, beginning
with our late-career seminar (members
within 3-5 years of retirement eligibility).    

Seminar invitations will be mailed to
members according to years of service and
age and also to those who have expressed
interest in attending a seminar.  For more
information, you may contact the
Communications and Special Projects
Section at (213) 978-4530. 
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BOARD AWARDS TWO DISTINGUISHED SERVICE MEDALS                                             
At its November 17, 2011 meeting, the Board
of Fire and Police Pension Commissioners
awarded the Distinguished Service Medal to
Lee Kebler, Retired Fire Captain and Tom
Lopez, LAFPP Chief Investment Officer for their
years of loyal and dedicated service to the
System.  The purpose of the Distinguished
Service Medal is to recognize present or former
Commissioners, Department employees or
others who have made an outstanding
contribution to the Board or to the
Department of Fire and Police Pensions.

Lee Kebler, Retired Fire Captain

Lee Kebler served 31 years with the Los Angeles
Fire Department and retired in 1978 as a Fire
Captain.  During this time, Lee devoted himself
to several projects that were important to the
fire and police personnel.  These included
serving as a Delegate for the Fire and Police
Protective League and as a Director for the
Firefighters Association.  

Since 1998, Lee has served as a Director for the
Los Angeles Retired Fire and Police Association,
and was President from 2002 to 2003.  In this
role he has been active in pension issues and
has been instrumental in several critical
initiatives that have helped secure the
retirement benefits of members.  Most notably,
Lee helped restore pensions for widows who
remarried prior to 1997, initiated the Memorial
Paver Program, advocated for retired member
representation on the Board under the new

Charter and lobbied heavily for and signed the
ballot initiative that established the Survivor
Benefit Purchase Program.      

Lee also volunteers with the LAFD Historical
Society, using his experience to help build the
Fire Department Fallen Firefighters Memorial,
two Fire Department Museums and to help
restore historic Fire Boat 2.

Lee is celebrating this award with his wife of
60 years, Mary, and sharing his legacy with his
children Michael, Patricia and Jeffrey, as well
as with his grandchildren Chris and Drew.

Tom Lopez, Chief Investment Officer

Tom Lopez was honored for his 31 years of
dedicated service to the System, its members
and the City of Los Angeles.  Tom began his
career with the City in 1980 as a Management
Assistant in the Investments Section of LAFPP.
He quickly promoted to Management Analyst
and then Investment Officer.  In 2003, Tom was
appointed Chief Investment Officer.

During Tom’s tenure, the Fund expanded from
utilizing a single money manager invested in a
few stocks and bonds to numerous money
managers invested in over a dozen different
asset classes.  Pension fund assets under
management grew from approximately $800
million in 1980 to approximately $14 billion
in 2011. 

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS     

(continued on next page)



As Chief Investment Officer, Tom has been
instrumental in:

• Safely navigating the Fund through 
several market downturns and various 
financial crises while maintaining a 
pension funding status of over 90%.

• Guiding the Fund’s asset allocation and 
ensuring that the Fund is adequately 
diversified to weather the various 
market cycles and financial storms.

• Facilitating the Board’s adoption of the 
real estate asset class through his work 

in developing the ballot initiative and 
the Board’s Real Estate Policy.

• Establishing the Board’s Ethics Policy and 
upholding the highest ethical and 
professional standards. 

• Developing the expertise of investment 
staff and growing the Section into a 
division of over ten professionals.

Tom has been invaluable to Los Angeles Fire
and Police Pensions, maintaining his integrity as
a fiduciary of the System, always mindful of his
duty of undivided loyalty to the members.
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Upcoming Active Fire Board Member Election

The term of office for Commissioner
Ruben Navarro, the current Fire
Department Active Employee Member
of the Board of Fire and Police Pension
Commissioners (Board), ends on June
30, 2012.  An election to fill the seat for
the next five-year term is scheduled on
April 24, 2012.  All qualified active
sworn members of the Los Angeles Fire
Department are eligible to participate.   

The City Clerk's Election Division
anticipates mailing ballots to eligible
voters beginning on April 6, 2012.  

Members who are hired within 30 days of the election may vote by obtaining a Certificate
of Eligibility from the City Personnel Department.  Eligible members will present the
certificate when casting their ballot in person at the City Clerk’s Election Division during
the seven-day period immediately prior to the election and no later than 5:00 p.m. on the
day of the election.  

Questions concerning the election may  be directed to Shafia Mir in the Administrative
Services Section of LAFPP at (213) 978-4434.

(continued from page 17)



CONTACT INFORMATION
Los Angeles Fire and Police Pensions

Active Member Services
(213) 978-4522 

• Annual Member Statements
• Beneficiary Designations
• Contribution Accounts
• Dissolution-of-Marriage     
Information

• Domestic Partnership Forms
• Refund of Contributions
• Requests to Purchase Service 
Credit                                   

• Lost Service Time
• Military or Other 
Government Service (PSP)

• Recruit Training Time
• Other Service Credit

Communications & Special
Projects
(213) 978-4530

• Actuarial Studies
• Annual Report
• Benefits Presentations
• Newsletters
• Pre-Retirement Seminars 
• Web Site Updates

Disability Pensions
(213) 978-4500                        

• Active Member Deaths – 
Survivor Pensions                   

• Dependent Child 
Documentation

• Disability Pension Processing  
and Reviews

• Review of Dependent 
Children/Dependent 
Parent Qualifications

Medical and Dental Benefits
(for Pensioners only)
(213) 978-4560                        

• Dental Insurance Subsidy      
• Health Insurance Subsidy

Retirement Services Section
(213) 978-4495

• DROP - Information on the 
Deferred Retirement Option 
Plan                                      

• DROP Entry Processing 
and Inquiries                  

• DROP Exit Processing 
and Inquiries                 

• DROP Member 
Beneficiary Designations

• Service Pension Processing
and Inquiries        

• Retired Member Deaths 
– Survivor Pensions

• Retired Member Records 
and Information   

Other Ways to Contact Us
Main: (213) 978-4545
Fax: (213) 978-4450
TDD: (213) 978-4455

E-mail: pensions@lafpp.com
Web site: www.lafpp.com
Address: 360 E. Second St.,      

STE 400
Los Angeles, CA 90012

Mail Stop: 390

Our staff is available to assist you Monday through Friday (except Holidays) from 8:00 am to
5:00 pm.  Please refer to the following directory so that the right staff member can address your
specific need.  
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For your convenience, the following forms can be printed from our Web site:
Beneficiary Designation Form, Disability Forms (miscellaneous), Declaration of Domestic Partnership
Form, Notice of Termination of Domestic Partnership Form, DROP Beneficiary Designation Form,
DROP Distribution and Election Form, DROP Rollover Information Form, Public and Military Service
Purchase Applications, and Request to Purchase Service Credit Form.




