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General Manager’s Message
I am excited about this issue of Pension Perspectives as it not only contains 
some important news and updates, but it is also our first electronic-only 
copy! We are no longer mailing paper copies of the Active/DROP Member  
newsletter. Instead, it is being emailed to you. This electronic distribution 
allows us to get newsletters and other important announcements to you 
more quickly and cost-effectively. To aid with this transition, a few print 
copies will be distributed to each Fire and Police station. More information 
is available on page 2. 

This issue of Pension Perspectives also addresses some hot topics like  
the 2% opt-in contribution and the DROP program review. Information  
on these topics and answers to frequently asked questions about your  
pension benefits are inside! 

Fiscal Update
As of the fiscal year ending June 30, 2014, our rate of return was 17.86 
percent, with a portfolio value of $18.27 billion. This is the highest value 
our portfolio has yielded for any fiscal year-end in LAFPP history! As of  
the quarter ending September 30, 2014, the Fund value has increased 
slightly to an estimated $18.38 billion.

LAFPP.com Changes and Facebook!
The new LAFPP Facebook Page is an additional resource where you can find 
the latest news about your pension benefits and our services and activities. 
A link to the page is available on the Home page of our recently redesigned 
website, www.LAFPP.com. The LAFPP.com site now features more intuitive 
navigation to provide quicker access to information. A news carousel was 
added to the Home page to highlight our latest news postings. You can 
learn more about these resources on pages 3 - 4. 

I encourage you to complete our online survey and tell me what you think 
about your recent contact with us, and/or our online resources, publications 
and services. Your comments and feedback are extremely valuable as we 
are constantly striving to improve our service to you. The survey is available 
from the “How Are We Doing?” box on the left side of our Home page.  
If you have questions or need assistance, I am also available by email at  
ray.ciranna@lafpp.com or phone at (213) 978-4550. 

Sincerely, 
Ray Ciranna 
General Manager



Active/DROP Member Newsletters –  
Electronic Distribution Only!
To help decrease our carbon footprint, the Active/DROP Member  
Newsletter is no longer being mailed. Instead, you will receive an 
email to your work email address when the latest newsletter has 
been posted to LAFPP.com. Additionally, if you “Like” our Facebook 
page, you will receive a Facebook alert as well. (See the Facebook  
article at right.) To ease into this paperless transition, a limited  
number of copies will be provided to each Police and Fire station. 

Want notifications sent to your personal email address 
as well? Or, are you getting ready to retire or exit DROP?
You may provide your personal email address by clicking on the  
“Subscribe to Our Communications” button from the LAFPP.com  
Home page – please be sure to provide a contact number. You may also 
call or write to us. Active members should contact the Active Member 
Services Section and DROP members should contact the DROP/Service 
Pensions Section – see page 16 for contact information. Keeping your 
email address current helps to ensure that you continue to receive the 
latest benefit news and announcements as soon as the information  
is available!

Your email address is afforded the same privacy protections as your 
other contact information. Your email address does not replace your 
mailing address. All critical and personal correspondence will continue 
to be mailed to your mailing address on file.

The LAFPP Facebook page is 
another way to reach out to  
you through occasional posts 
and links. To view this page, 
click the Facebook icon on  
our website home page, or go 
to Facebook.com and enter  
“Los Angeles Fire and Police 
Pensions” in the search bar. 

“Like” us to receive the  
latest updates through your 
Newsfeed! You will need to  
log into your own Facebook  
account (or create an account  
if you don’t have one).

Like Us On  
Facebook! 
We launched  

a Facebook  

page in  

August! 
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Website Redesign
This past July, we unveiled a new LAFPP.com! The site was redesigned to make it  
more intuitive. If you’ve visited the site recently, we hope the new look and feel  
piqued your curiosity to explore. This article highlights some of the new features. 

Home Page
The Home page contains most of the site enhancements, including a news carousel, upcoming events and more!

A. Upcoming Events – Links to details of the next 
three upcoming events are displayed. For more 
events, click on “All Calendar of Events” to view 
the full calendar. Note that a link to the calendar 
is also available from the Board of Administration 
and Investments sections.

B. News Carousel – The main focal point of the 
Home page invites you to check out the latest 
news. The carousel features excerpts from the 
most recent news postings – click one of the 
smaller boxes in the scrolling banner to preview 
a corresponding article. To read an entire article, 
click the “Learn More” button. You can access 
more postings by clicking the “Visit the  
Newsroom” link directly above this box or  

the “Newsroom” button in the main navigation 
header at the top.

C. Subscribe to Our Communications –  
Click this button to provide or update your  
email address for electronic notifications! 

 How Are We Doing? – Click this button  
to take our online survey about your most  
recent contact with us.

D. Investments – This box provides a link to the 
new Investments section where you can access 
details on the Plan’s portfolio status, reports  
and investment policies.

A.

C.

D.

B.
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In addition to these new features, 
the main navigation header 
has been re-organized to provide 
easier navigation no matter where 
you are within the site. Similarly, 
a footer appears on every page 
and provides quick access to our 
contact information, links to  
the City’s website and other  
“Related Links” to sworn  
employee associations.

Active/DROP Members  
Section
The Active/DROP Members  
page – your main source for  
pension benefit details – was  
also redesigned to help you easily 
find the information you want. 
This page gives you access to  
Active and DROP member- 
specific newsletters, instructions, 
benefits details, forms and  
frequently asked questions.

In addition, you can access this 
section from any page of the  
site by clicking the drop-down 
menu available from the  
“Members” box in the main  
navigation header. The menu  
options are similar to the  
categories displayed on the  
Active/DROP Members page. 
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Pension Benefit Basics for Tier 3 – 6 Members
What is my mandatory pension contribution? How is my pension calculated? 
Take a minute to review and refresh your knowledge. 

Your Pension Contribution
When you graduate from the Fire Drill Tower or  
Police Academy, you become a member of LAFPP 
and start contributing to the Plan. Your pension  
contribution is a percentage of your pre-tax  
pensionable salary and is automatically deducted from 
your bi-weekly paycheck. (Note: For information on 
which bonuses are considered pensionable, please 
see the question and answer on page 7.) 

This contribution helps to support the funding of 
your pension and survivor benefits. While you are 
an Active or DROP member, you will continue to 
contribute until you accrue the maximum years of 
service (YOS) for your tier – see the table below. 
Once you retire/exit DROP, you will no longer 
contribute to the Plan.

Contributions Tier 3 Tier 4 Tier 5 Tier 6

% of Salary 8% 8% 9%

Or 8% if the Plan  
is at least 100%  
actuarially funded 
for pension  
benefits.

11%

2% of your contribution  
supports the funding 
of your health subsidy 
in retirement and will 
cease once you attain  
25 YOS.

Cease After 30 YOS 30 YOS 33 YOS 33 YOS

Note for members in Tiers 3 – 5: In addition to the mandatory pension contribution, you may have 
elected to contribute an additional 2% of your post-tax base salary in order to receive an unfrozen health 
subsidy in retirement. This amount will continue to be deducted until you have made this contribution for 
25 years or until otherwise ordered by a court – a ruling is currently pending.

 story continues on next page 5



Calculating Your Service Pension
Your monthly pension benefit is based on your Final Average Salary and your YOS Pension % – not the total 
amount you have contributed to the Plan.

Final Average Salary – This factor is your average pay for any consecutive 12-month period you select 
(24-month period for Tier 6). 

YOS Pension % – Your years of service (minus any Lost Service Time) are converted to a percentage  
as follows:

YOS Tiers 3 & 4 Tier 5 Tier 6 YOS Tiers 3 & 4 Tier 5 Tier 6

20 40% 50% 40% 27 61% 71% 63%

21 43% 53% 43% 28 64% 74% 67%

22 46% 56% 46% 29 67% 77% 71%

23 49% 59% 49% 30 70% 81% 75%

24 52% 62% 52% 31 84% 80%

25 55% 65% 55% 32 87% 85%

26 58% 68% 59% 33 90% 90%

Note for Tier 3 members: You accrue 2% per year, up to 20 YOS. For example, if you were eligible to 
retire at 10 YOS, your YOS Pension % would be 20%.

The following formula is used to calculate your monthly 
pension benefit:

Final 
Average  
Salary

x YOS 
Pension % =

Monthly 
Pension 
Benefit

Your pension benefit is lifelong and is adjusted annually for cost of living.

Tier 3 Tier 4 Tiers 5 & 6

Age 50  
and at least 

10 YOS

Any age  
with at least 

20 YOS

Age 50  
and at least 

20 YOS

Your Eligibility for a Service Pension
You may apply for a Service Pension once you meet 
the following minimum requirements:
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Last 
Hazard  

Pay Rate
x 10% x

# of  
Complete 

Years 
Received

=

Prior  
Hazard  

Pay 
Amount

Note: The total amount credited  
for Prior Hazard Pay cannot  
exceed 100% of the amount  
you would have received had you 
been receiving the bonus in the 
period you elected for your Final 
Average Salary.

Credit for Prior Hazard Pay only 
applies to Fire or Police Department  
members retiring at a rank not 
higher than a Fire Captain or  
Police Lieutenant.

Please consult your MOU to  
determine what duties are  
entitled to hazard pay bonuses.

Other Questions You May Have

What happens if I leave the Fire, Police or  
Harbor Department before I can retire?
Tiers 3, 5 and 6 members: You may request  
a refund of contributions with interest. If you  
terminate employment before age 50 for any reason 
other than disability, you may instead be able to elect 
the Deferred Pension option. To be eligible for this 
option, you must have the minimum years of service 
necessary to retire on a Service Pension – 10 YOS  
for Tier 3 and 20 YOS for Tiers 5 and 6. At age 50, 
you will begin to receive a lifelong monthly pension  
benefit that is based on the YOS Pension %  
calculation for Tier 3 members. 

Example: A Tier 5 member who terminates  
at age 47 with 26 YOS would start receiving  
a monthly pension benefit at age 50 based on 
58% of his/her Final Average Salary instead of 
68%. In the same scenario, a Tier 6 member 
would receive a monthly pension benefit based 
on 58% instead of 59%.

Please note that if you elect the Deferred Pension  
option and die before age 50, your Qualified  
Survivors will not receive a Survivor Pension  
(which is a lifelong pension benefit for a  
Qualified Surviving Spouse/Domestic Partner).  
Instead, a refund of contributions and interest 
will be paid to your designated beneficiary.

Tier 4 members: If you terminate employment for 
any reason other than disability, you are not eligible 
for a refund of contributions or the Deferred  
Pension option. 

Which bonuses are pensionable?  
Patrol bonus? IMT bonus?
Most bonuses are pensionable, provided you are 
receiving them during the period you elect for your 
Final Average Salary. However, there are some  
exceptions including:

•	 Fire	–	The	Incident	Management	Team	(IMT)	bonus	
is not pensionable. 

•	 Police	–	The	Field	Assignment	(patrol)	and	 
Detective Incentive bonuses are not pensionable.

Please consult your MOU for more details or call the 
DROP/Service Pensions Section at (213) 978-4575.

Will I get credit for  
Hazard Pay?
You will automatically be credited 
for Hazard Pay you are receiving 
during the period you elect for 
your Final Average Salary. 

If you are not receiving Hazard 
Pay during the period you elect 
for your Final Average Salary, but 
received it any other time in your 
career, you may be credited for 
Prior Hazard Pay as follows  
(please see chart at right):
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Does LAFPP have reciprocity?
LAFPP does not have reciprocity with any other  
retirement system. However, you may be eligible  
to purchase pension service credit for time served  
in the U.S. military or time worked with another  
U.S. government/public agency, such as the  
U.S. Postal Service through the Public Service  
Purchase (PSP) Program. Please see our website  
for more information on this program.

How do I go about purchasing my  
training time?
You may obtain a purchase estimate by logging into 
MyLAFPP and clicking on the “Recruit Training Time 
Calculator.” If after reviewing the estimate, you wish 
to purchase your time, click the option to proceed 
and enter the requested information. The forms to 
initiate the purchase will be mailed to you in  
approximately 4 – 6 weeks. 

In lieu of obtaining an online estimate, you may  
submit a “Request to Purchase Service Credit” form 
to the Active Member Services Section. The form  
is available from the Active/DROP Forms section of 
our website.

Please note that if you are a prior Tier 2 member 
who transferred to another tier, you do not need  
to purchase your training time. You received credit 
for this time because you became a member of 
LAFPP on the day you were hired by the Fire or  
Police Department. 

I was told that I can also buy back my  
pre-academy/pre-drill tower time. Is this true?
Training time in a pre-academy or pre-drill tower is 
not eligible for purchase. You may only purchase 
your training time completed in the Police Academy 
or the Fire Drill Tower.

Can I use my Deferred Compensation funds to 
purchase my training time?
Yes! Your Deferred Compensation funds may be 
used to purchase all eligible types of service. It is a 
trustee-to-trustee transfer – not a loan. You will not 
be assessed any fees or penalties.

We will also accept rollovers of pre-tax funds  
from other eligible employer plans or an Individual 
Retirement Account (IRA).  In addition, members 
who have five or more years of service may enter 
into a payroll deduction contract or make a  
lump-sum payment by check or money order.

Can I purchase my bad time?
Any time without pay is considered Lost Service Time 
(LST) or “bad time”. In addition to suspensions, LST 
includes any occurrences where you took time off, 
but exceeded the hours you had available in that 
particular bank. For example, if you took 40 hours 
of vacation time, but only had 32 hours available in 
your bank, then 8 hours would be considered LST.   

In general, LST is not eligible for purchase. You may, 
however, purchase LST due to time off on Workers’ 
Compensation State Rate.  For all other LST, you may 
choose to work longer to make up for the time. 

Questions… More information on your benefits  
can be found in the Active/DROP Members section 
of our website. You may also contact the Active 
Member Services Section at (213) 978-4522 for  
more information.
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The DROP Program and Steps to Enter and Exit
The cost-neutrality study of the DROP Program 
is complete and is under review by the City. Any 
changes will be negotiated by the City and the 
labor organizations and will apply to those members 
entering DROP on and after the effective date of the 
changes. LAFPP will work with the City and labor 
organizations to ensure members have adequate 
notice before any changes go into effect.

As of this writing, we are unaware of any changes, 
but will post updates to our website as they become 
available. For a summary of the DROP provisions  
currently in effect, please see the Active/DROP  
section of our website.

Ready to Enter?
Follow these steps to enroll in DROP!

Police members: Please schedule an appointment 
with your department retirement liaison first by  
calling (213) 486-6610. He/she will provide you  
with a Letter of Intent (LOI) to enroll in DROP.  
Then, proceed as follows: 

1. Schedule a DROP Entry appointment.  
Call the LAFPP DROP/Service Pensions Section at 
(213) 978-4575 to schedule an appointment that 
is no more than 30 days and no less than 3 days 
before your intended DROP entry effective date. 
You must enroll in person. 

2. Bring the following to your DROP Entry  
appointment:

•	 Your	California	Drivers	License	or	department	
picture ID card,

•	 Social	Security	numbers	and	birth	certificates	
for your spouse/domestic partner and any  
minor/disabled children,

•	 Marriage	certificate	or	state-registered	 
domestic partnership documents (if not already 
on file with LAFPP), and

•	 Dissolution	of	marriage	documents	for	all	prior	
marriages.

Police members: You must also bring the LOI 
prepared by your department retirement liaison.
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Consider the following before  
entering DROP:

•	 You	have	through	the	day	preceding	your	DROP	
entry effective date to change your mind and 
revoke your DROP application. Afterwards,  
your decision to participate in DROP becomes  
irrevocable.

•	 Per	the	Los	Angeles	Administrative	Code,	Section	
4.2101(c)(1), your DROP entry effective date may 
not be backdated. 

•	 You	must	be	on	active	duty	status	on	your	DROP	
entry date. In the event you are sick, on vacation 
or on any other non-working status on this day, 
your effective DROP entry date will automatically 
be advanced to the next qualifying date. 

Ready to Exit? 
Review the steps below to ensure timely distribu-
tion of your DROP account and a smooth transition  
into retirement!

1. Meet with your department retirement 
liaison. Schedule your appointment 90 days 
prior to your desired DROP exit date. He/she 
will provide you with information regarding the 
terminating requisites for your department and 
payment of unused sick, vacation and overtime 
balances. He/she will also prepare your Letter of 
Intent (LOI) to terminate participation in DROP. 
Bring the LOI to your DROP Exit appointment 
with LAFPP DROP/Service Pensions staff. 

2. Schedule your DROP Exit appointment.  
Call the LAFPP DROP/Service Pensions Section 
at (213) 978-4575 to schedule your appoint-
ment not less than 45 days prior to your desired 
DROP exit date. Afterwards, you will be mailed 
the “DROP Distribution Election Request” forms 
for you to indicate how you would like to re-
ceive your DROP account balance (also available 
at LAFPP.com) and other forms related to your 
monthly pension benefit. 

You may elect to receive your balance as  
a lump-sum payment, a rollover to a qualified  
account or a combination of both. A description  
of each distribution type is provided on the right.

DROP Distribution Elections

Lump-Sum 
Payment

If you elect to receive a lump-sum 
payment of your DROP account  
balance from LAFPP, you will be 
taxed. However, a portion of any 
after-tax pension contributions  
you made to the Plan, such as  
those made from July 1, 1982  
to December 20, 1996, may be  
distributed to you tax free. 

Note for Tier 4 members: In  
addition to any applicable tax,  
if you are not age 50 or older in  
the year in which you exit DROP, 
you will also be assessed a 10%  
“early distribution” penalty by  
the IRS when you receive your 
lump-sum payment.

Rollover You may defer payment of taxes 
on the taxable portion of your 
DROP account balance by rolling  
it over to one qualified account, 
such as the City’s Deferred  
Compensation plan or an  
Individual Retirement Account 
(IRA). You will then be subject to 
the rules of such plan when you 
take distribution of your funds. 

Note: If your DROP account  
balance includes any non-taxable 
amount, you may elect to receive 
a partial lump-sum payment of 
that portion, tax free. Otherwise, 
if you elect to roll over your entire 
balance to a single plan/financial 
institution, the qualified account 
you designate must accept non-
taxable funds – the City’s Deferred 
Compensation plan does not.  
If you roll over any non-taxable  
portion, you must also roll over 
your entire taxable portion.

Combination 
Lump-Sum 
Payment & 
Rollover

You have the option to take a  
portion of your DROP account  
balance in a lump-sum payment 
from LAFPP and roll over the  
remaining balance to a  
qualified account.

Department Retirement 
Liaison for...

Call...

Fire members (213) 978-3750

Police members (213) 486-6610

Harbor Port Police members (310) 732-3486

 story continues on next page 10



3. Submit your completed “DROP Distribution 
Election Request” forms. In order to ensure 
that payment of your DROP account balance is 
issued on the last business day of the month in 
which you exit, submit your completed forms, 
LOI and any other requested documents (e.g.,  
marriage certificate, dissolution of marriage  
decree or declaration of domestic partnership)  
at your DROP Exit appointment or, no later  
than the first business day of the month in  
which you exit. 

Consider the following before  
exiting DROP:
•	 Changes	to	your	DROP	distribution	election,	 

incomplete/incorrect forms, pending documents 

or late submission will delay distribution of  
your funds.

•	 LAFPP must receive completed forms and  
documentation requested by DROP/Service  
Pensions staff no later than 90 calendar days  
after your DROP exit date. After 90 days, your 
DROP account balance will be distributed as a 
lump-sum payment only, subject to a mandatory 
20% Federal tax withholding for the entire  
account balance. Any after-tax contributions  
will be recoverable solely from your monthly  
pension payments.

•	 No	interest	will	be	applied	to	your	DROP	 
account after your DROP exit date.
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Questions  
about DROP?
More information  

on the DROP program  

is available on our  

website. For questions, 

please contact the  

DROP/Service  

Pensions Section at  

(213) 978-4575.



Before You Terminate Employment…  

Call LAFPP!
If you plan to terminate employment for any reason with the Fire, Police or Harbor  

Department, please call the LAFPP Active Member Services Section first. Doing so 

helps to ensure that you make an informed decision regarding your pension benefits. 

Things to consider before terminating employment:

•	 You	may	be	eligible	to	request	a	refund	of	your	pension	contributions	with	 

interest; or

•	 You	may	be	eligible	to	elect	the	Deferred	Pension	option;	or

•	 You	may	be	able	to	purchase	any	eligible	service	credit	that	could	qualify	you	for	

the Deferred Pension option or a Service Pension.

To contact the Active Member Services Section,  
please call (213) 978-4522. 
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Status of the 2% Opt-In Contribution
On September 5, 2014, the Los Angeles County  
Superior Court issued an official Writ based upon  
the ruling made by Judge Joanne O’Donnell in the 
Fry v. City of Los Angeles case. The Writ directed 
the Board of Fire and Police Pension Commissioners 
(Board) to resume exercising its discretion to make 
annual, limited adjustments in the non-Medicare 
health premium subsidy amount without any regard 
to the “freeze” ordinance.

Judge O’Donnell previously ruled on July 28, 2014, 
that the petitioners have a vested right to a  
“non-frozen” health subsidy in retirement. The  
ruling addresses members who did not elect to  
contribute an additional 2% of their active salary. 
LAFPP has begun to provide the current “non-frozen”  
subsidy to pensioners who were impacted by the 
freeze. Additionally, any future retirees who  
previously elected not to contribute the additional 
2% of their active salary will receive the “non- 
frozen” subsidy upon eligibility in retirement. 

For those Active/DROP members who did elect to 
contribute the additional 2%, we are waiting for 
another court department to determine whether  
you will be entitled to a refund. Therefore, until  
otherwise instructed by the court, you will  
continue to make the 2% contribution. 

Please be advised that the City of Los Angeles  
may appeal the Writ order and a stay of the Writ  
ruling may issue pending appeal. We will notify  
the membership if the City appeals the ruling.  
Please periodically check our website as it will  
be updated with the latest information. 

Possible Tier 6 Transfer?
In our last update in the May 2014 Active/DROP 
Newsletter, we announced that changes in IRS  
regulations do not allow for Active members in 
Tiers 2 – 5 to transfer to Tier 6. There are pending 
requests for the IRS to grant a one-time irrevocable 
election, but we have been advised that such  
an exception is highly unlikely. Even so, we  
will continue to monitor these requests and  
promptly notify the membership if there are  
any subsequent changes.  

Meanwhile, Tier 6 is only open to new hires and 
rehires. All other tiers are closed and will not be  
re-opened for transfers, new hires or rehires.
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Plan Funding Status as of June 30, 2014!
The results of the Actuarial Valuation for Fiscal Year Ending June 30, 2014  
are scheduled to be released in late November. Please check our website  
for the report.

As of the last study for Fiscal Year Ending June 30, 2013, the Plan was  
83.1% actuarially funded for pension benefits and 38.5% actuarially  
funded for retiree health benefits. 

Coming
Soon...

news
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ABOUT LAFPP
Fast Facts!
As of September 30, 2014:

Membership

Total Membership 25,563

Active Members (including DROP) 12,909

Service Pensioners 7,983

Disability Pensioners 2,204

Qualified Survivors 2,467

Investment Portfolio
Market Value (in billions)

The above information is unaudited. More information for this period is available on our website from the 
About LAFPP and Investments sections.

Q U A R T E R LY  R E V I E W

DROP Program

Total Entries – FY thru 9/30/2014 85

Fire 25

Police 60

Port Police 0

Total Exits – FY thru 9/30/2014 51

Fire 23

Police 28

Port Police 0

Total Current Participants 1,303

$16.86

$17.56
$17.72

$18.27
$18.38
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Commissioner Appointed/Elected Term Expiration

Belinda M. Vega, President Appointed by the Mayor June 30, 2016

Robert von Voigt, Vice President Elected by Active Police Members June 30, 2015

George V. Aliano Elected by Retired Police Members June 30, 2019

Carl Cade Appointed by the Mayor June 30, 2015

Cielo Castro Appointed by the Mayor June 30, 2018

Sam Diannitto Elected by Retired Fire Members June 30, 2015

Ruben Navarro Elected by Active Fire Members June 30, 2017

Pedram Salimpour Appointed by the Mayor June 30, 2017

Corinne E. Tapia Appointed by the Mayor June 30, 2019

Board Directory

The Board of Fire and Police Pension Commissioners
Upcoming Active Police Board Member Election
The term of office for Commissioner Robert von 
Voigt, the current Active Police Member of the Board 
of Fire and Police Pension Commissioners (Board), 
ends on June 30, 2015. The City Clerk – Election  
Division, in conjunction with Los Angeles Fire and 
Police Pensions (LAFPP), will conduct an election 
for the next five-year term tentatively scheduled on 
Tuesday, April 28, 2015. All active, sworn members 
of the Los Angeles Police Department (LAPD),  
including the Deferred Retirement Option Plan 
(DROP) enrollees, are eligible to participate;  
information and ballots will be sent in the mail  
prior to the election.

The Board exercises the prudent person standard in 
the discharge of its duties. It has sole and exclusive 
fiduciary responsibility to administer the Fire and 
Police Pension System and its assets. As part of a 
nine-member Board, each Commissioner will be  
assigned to committees. Preparation for regular  
and committee meetings requires an individual  
to commit several hours of advance reading of  
discussion items and disability cases. 

For up-to-date information, please check our website 
at www.LAFPP.com. 

Appointments to the Board
Effective September 9, 2014, Commissioner Cielo 
Castro was appointed to the Board by the Mayor 
to fill the vacancy created by former Commissioner 
Emanuel Pleitez. Her term expires June 30, 2018.

Welcome Commissioner Castro!

On September 16, 2014, Commissioner Corinne E. 
Tapia was re-appointed by the Mayor to serve a new 
five-year term ending June 30, 2019. She was first 
appointed to the Board in December 2013 to serve 
the unexpired term of a former Commissioner. 

Congratulations Commissioner Tapia and  
thank you for your service!

A directory of the current Commissioners  
is provided below.

The Board normally meets on the first and  
third Thursdays of the month at 8:30 a.m. at  
the LACERS facility, in the Los Angeles Times  
Building: 202 W. First Street, Suite 500,  
Los Angeles, CA 90012. Most meetings,  
including special meetings, are from one  
to four hours in duration. More information  
on the Board’s schedule and agendas are  
available from the Board of Administration  
section of our website.
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 Department Directory
Active Member Services 
(213) 978-4522
•	Annual	Member	Statements
•	Beneficiary	Designations
•	Contribution	Accounts
•	Dissolution	of	Marriage	Information
•	Refund	of	Contributions
•	Request	to	Purchase	Service	Credit

− Military or Other Government  
Service (PSP)

− Recruit Training Time
− Other Service Credit

Communications &  
Special Projects
(213) 978-4530
•	Annual	Report
•	Benefits	Presentations
•	Financial	Planning	Education	 

Seminars
•	Facebook	Page
•	MyLAFPP
•	Newsletters
•	Website	Updates

Disability Pensions
(213) 978-4500
•	Active	Member	Deaths	–	 

Survivor Pensions
•	Disability	Pension	Inquiries,	 

Processing and Reviews
•	Review	of	Dependent	 

Children/Parent  
Qualifications

DROP/Service Pensions
(213) 978-4575 
(213) 978-4504  fax
•	DROP	−	Information	on	 

the Deferred Retirement  
Option Plan 
− DROP Entry/Exit Inquiries  

and Processing 
− DROP Member  

Beneficiary Designation
•	Service	and	Deferred	 

Pension Inquiries and  
Processing

contact information
& more

Our staff is available to assist you Monday through Friday  

(excluding holidays) from 8:00 am to 5:00 pm PT. Please refer  

to the following information to contact us.

Upcoming Important

dates & events
Holiday Schedule:

•	Nov	11		 Veterans	Day	

•	Nov	27	 Thanksgiving	Day

•	Nov	28	 Day	After	Thanksgiving

•	Dec	25	 Christmas	Day

•	Jan	1	 New	Year’s	Day

•	Jan	19	 Martin	Luther	King	Day

•	Feb	16	 Presidents’	Day

•	Mar	30	 Cesar	Chavez	Day

Our office will be closed on these 
holidays, but you can still find  
information on our website!

Board & Committee Meetings:

•	Nov	6	&	20	 •	 Feb	5	&	19

•	Dec	4	&	18	 •	 Mar	5	&	19

•	Jan	15	 •	 Apr	2	&	16

Please check the Board of  
Administration section of  
our website for meeting 
information.

Other Ways to Contact Us

Address 360 E. Second Street 
 Suite 400 
 Los Angeles, CA 90012

Mail Stop 390

Main (213) 978-4545

Fax (213) 978-4450

TDD (213) 978-4455

Email pensions@lafpp.com

Website www.lafpp.com

  16


