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(military/government service buyback) and the Deferred Retirement
Option Plan (DROP) and how they can increase your retirement income.
Great-West Retirement Services provides information on how to use
your Deferred Compensation Plan to supplement your pension income
and the advantage of using your deferred compensation money to
purchase service credit.
I would like to thank all who participated in our Customer Satisfaction Survey. This is the first
survey we have conducted where we invited members to provide candid comments about our
service. We look forward to evaluating the information we received to identify areas we can
focus on to improve the services we provide you.

Michael Perez
General Manager
Michael.Perez@lacity.org

Employee Self-Service
for Active Members
Personalized Services Now Available
Online at www.lafpp.com
As an Active member, you now have access to
some of your personal pension information
through OnPoint. OnPoint is an Internet-based
pension administration system. Through
OnPoint you can:
• View and obtain a copy of your Annual
Benefits Statement
• Calculate a pension benefit estimate for
Service Retirement or DROP Entry
• Calculate an estimate to purchase eligible
public service through the Public Service
Purchase (PSP) Program, and
• Gain access to useful Web sites such as
Social Security, Medicare and Great-West
(the City’s Deferred Compensation
administrator).

Accessing the OnPoint Web Site
OnPoint can be accessed through
www.lafpp.com. Click on “Plan Details”
and then go to “Your Personal Information.”
Because your personal information is
highly confidential, you need a personal
identification number (PIN) to access the
system. To obtain your personalized,
permanent PIN, you must enter:
• User ID: Your Social Security number
• Initial PIN: Your date of birth (YYMMDD
format), and
• A new permanent PIN of your choice (must
be four to eight digits in length, and cannot
start with a zero).

After you establish your new permanent PIN, it
will be used with your Social Security number
to access your personalized benefit information.
You may also select a User ID of your choice
after your initial log in and creation of a new
permanent PIN. Your personalized User ID
must be eight to thirty digits in length.

Forget Your User ID or PIN?
If you lose or forget your User ID or PIN,
you must reset it before you can access your
information. You can reset your User ID or
PIN online through OnPoint by clicking on
the appropriate link.
Or, you may email your request to
Pen.Onpoint@lacity.org. Be sure to include
your name, phone number (during business
hours), the best time to reach you and
the nature of your question in the email.
To ensure confidentiality, do not include
any personal data, like account details,
Social Security number, or PIN. One of our
representatives will call you within one
business day with a response or status
of your request.

Important Information About
Using OnPoint
On your initial log in to OnPoint, you will be
asked to review the Authorization Agreement.
This is a legal agreement between you and
LAFPP and makes it possible for LAFPP to offer
you easy and convenient access to information
on your LAFPP Retirement Plan. By using your
PIN, you agree to be bound by the terms of
the Authorization Agreement.

(continued on next page)
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Questions on Self-Service?
LAFPP staff is available to assist you if you have any questions. You can contact the following sections for assistance:
Active Member Services

(213) 978-4522 or
(800) 787-2489, ext 84522

– Annual Benefits Statement
– PSP Estimate

Communications & Special Projects

(213) 978-4530 or
(800) 787-2489, ext 84530

– Personal Data
– Service Retirement Estimate

DROP/Retired Member
Services

(213) 978-4495 or
(800) 787-2489, ext 84495

– DROP Entry Estimate

Systems Support

(213) 978-4590 or
(800) 787-2489, ext 84590

– User ID or PIN

Representatives are available Monday through Friday, 8:00 a.m. to 5:00 p.m. Pacific time. We hope you find this service useful
as you plan for a financially secure future.

Funding Status
The Los Angeles Fire and Police Pension Plan is 99.2%
funded for pension benefits on an actuarial basis for the
period ending June 30, 2007.
An actuarial study is conducted once a year to determine
whether the plan assets and contributions are sufficient
to provide member benefits. Actuaries use a schedule
of benefits, membership data, and a set of actuarial
assumptions (i.e., life expectancy, inflation rates, etc.) to
estimate the cost of benefits. The 2007 study determined
that health benefits are 41.5% funded and the combined
funded status of health and pension benefits is 92.8%.
The actuarial study also includes the calculation of the
City’s contribution. The Charter specifies that the City
will make contributions in an amount equal to the City’s
share of defined entry-age normal costs (designed to
fund a member's total plan benefit over the course of a
member’s career), the percentage necessary to amortize
the “unfunded liability” of the system, and the amount
to provide for health plan subsidies. The City’s contribution for 2008 is approximately $327.7 million.

Below is a chart reflecting historical funded
status for all tiers.
FY Ending

Pension
% Funded

Health
% Funded

Combined
% Funded

06/30/2007

99.2

41.5

92.8

06/30/2006

94.6

37.6

88.2

06/30/2005

94.1

47.5

89.8

06/30/2004

103.0

60.1

99.5

06/30/2003

104.4

63.9

101.3

06/30/2002

108.3

66.4

105.1

06/30/2001

118.9

68.3

115.0

06/30/2000

114.4

65.6

110.7

06/30/1999

104.7

66.5

102.7

06/30/1998

94.2

59.3

91.9

The findings of the next actuarial study are due in
November 2008. If the fund is determined to be at 100%
funding or above, the pension contribution for Tier 5
members will decrease to 8% beginning July 2009.

The pension benefits actuarial funding status affects
the mandatory contribution for Tier 5 members only.
The benefit funding level is below 100%; therefore,
the mandatory contribution for Tier 5 members will
remain at 9%.
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Social Security
Will it be affected by my government pension?
Members who qualify or will qualify for a Social Security Pension should be
aware of two provisions of the Social Security law that may reduce or eliminate
their Social Security Pension: the Windfall Elimination Provision and the
Government Pension Offset. These provisions may affect you whether you
are eligible for Social Security benefits based on your earnings or you are
eligible to receive a Social Security benefit as a spouse, widow, or widower.
Most workers need 40 credits to qualify for
retirement benefits through Social Security –
or about ten years of work. As a member
of the Plan, you neither contribute to nor
receive credit for Social Security during your
City service. However, employees hired by
the City after March 1986 pay the 1.45%
Medicare tax even if they are not covered
by Social Security. Neither the Windfall
Elimination Provision nor the Government
Pension Offset affects Medicare eligibility
or coverage.

Windfall Elimination Provision
If you qualify for a Social Security benefit
based on your earnings and you will be
receiving a government pension where Social
Security taxes were not withheld, you will
be affected by the Windfall Elimination
Provision (WEP). Your Social Security benefit
could be reduced, but not eliminated, by
the WEP.

The amount of the reduction, if any,
depends on:
• Your earnings, and
• The number of years in jobs which you paid
Social Security taxes, and
• The year you are age 62 or become
disabled.

Exceptions to the WEP apply to:
• People who reached age 62 before 1986
• People who were eligible for a City pension
before 1986
• Disabled-worker beneficiaries who were
disabled before 1986
• People with at least 30 years of
“substantial” Social Security coverage
• Federal employees who were mandatorily
covered by Social Security on January 1, 1984
• People employed on December 31, 1983
by nonprofit organizations that were not
covered by Social Security at any time
before 1984
• Ministerial pensions under denominational
plans for services not covered by
Social Security
• Military reservist pensions.
Before 1983, people who worked mainly in
a job not covered by Social Security had their
Social Security benefits calculated as if they
were long-term, low-wage workers. The way
Social Security benefit amounts are figured,
lower-paid workers get a greater benefit
than higher-paid workers. This created the
advantage of a higher Social Security benefit,
plus a pension from a job where they did not
pay Social Security taxes. Congress passed the
WEP to remove that advantage.

(continued on next page)
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Government Pension Offset
If you qualify for a Social Security
benefit as a current or former spouse,
widow, or widower and will receive
a federal, state, or local government
pension for which you did not pay
Social Security taxes, you are likely
to be affected by the Government
Pension Offset (GPO). If the GPO
applies, your Social Security benefit
will be reduced by an amount equal
to two-thirds of your government
pension. You can only receive the
amount that exceeds two-thirds of
your government pension and, as a
result, your Social Security pension
may be reduced to zero. However,
even if your benefit is reduced to
zero, you will be eligible for Medicare
at age 65 on your spouse’s record.
Example: Suppose you are eligible
to receive a pension through the City
of Los Angeles in the amount of $4,500
and, as a survivor, you are eligible for
a Social Security benefit in the amount
of $900 a month. Two-thirds of $4,500
is $3,000. The $3,000 is more than the
$900 survivor benefit; therefore, the
Social Security benefit is reduced to $0.

The GPO does not apply to
people who:
• Are receiving a government pension
that is not based on their earnings
• Are state or local employees whose
government pension is based on a
job for which they were paying
Social Security taxes:
– On the last day of employment
and their last day was before
July 1, 2004
– During the last five years of
employment and their last day of
employment was July 1, 2004 or
later. (Under certain conditions,
fewer than five years may be
required for people whose last day
of employment falls between
July 1, 2004 and March 2, 2009.)

• Are federal employees, including
Civil Service Offset employees, who
pay Social Security taxes on their
earnings (A Civil Service Offset
employee is a federal employee who
was rehired after December 31, 1983
following a break in service of more
than 365 days and had five years
of prior civil service retirement
system coverage.)
• Are federal employees who elected
to switch from the Civil Service
Retirement System to the Federal
Employees’ Retirement System (FERS)
on or before June 30, 1988. If they
switched after that date, including
during the open season from July 1,
1998, through December 31, 1998,
they need five years under FERS to
be exempt from the Government
Pension Offset
• Received or were eligible to receive
a government pension before1982
and met all the requirements for
Social Security spouse’s benefits in
effect in January 1977
• Received or were eligible to receive
a federal, state or local government
pension before July 1, 1983 and
were receiving one-half support
from their spouse.

If a government employee’s work had
been subject to Social Security taxes,
any Social Security benefit payable as
a spouse, widow, or widower would
have been reduced by the person’s
own Social Security retirement benefit.
Therefore, the GPO was enacted to
treat retired government employees
who do not pay Social Security taxes
similarly to those in the private sector
who do pay Social Security taxes.
You may be receiving a benefit
estimate from Social Security that is
overstated because your government
pension is not considered for the
purposes of the estimate.
If you have any questions, you
may contact the Social Security
Administration at (800) 772-1213
(7 a.m. to 7 p.m. local time) or
access publications at
www.socialsecurity.gov. Same-day
and walk-in appointments are also
available at the Los Angeles District
Office at 611 W. 6th Street, 6th
Floor, Los Angeles, CA 90017 or by
calling (213) 251-7005.
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Public Service Purchase Program

On March 6, 2007 the Public Service
Purchase (PSP) Program was passed
by the voters. The City Council adopted
an ordinance (effective April 22, 2008)
detailing the provisions of the program.
The PSP Program allows sworn members
of the Los Angeles Fire and Police
Pension System who served in the
military or other eligible public entities
to purchase service credit, subject to
requirements and limitations established by the City Council.

Provision Highlights
• Participation in the Program –
Purchases must be initiated and
finalized prior to entering DROP
or retiring.
• Cost Neutrality – The program shall
be cost-neutral with participating
members paying the full cost of the
purchased service.

• Eligible Service –
– Full-time service: Minimum of six
months of uninterrupted service.

• Methods of Purchasing Service
(may combine) –
– Lump sum.

– Can purchase no more than
four years.

– Contract for payroll deductions (to
be available by December 1, 2008).

– Military Service: Must be honorably
discharged.

– Transfer from City of Los Angeles
Deferred Compensation account.

– Police or Fire Agency: Cannot have
been terminated for cause.

• Refund of Payments – Purchase may
be refundable under certain conditions.

• Restrictions –
– Purchased service credit will only
count toward increasing a member’s
monthly pension allowance and
any survivorship benefits.
– Purchased service will not count
toward health subsidy credit,
eligibility for service retirement
or eligibility to enter DROP.
– Purchased service does not count
toward years of service for ceasing
pension contributions.

Cost of the PSP Program
The PSP Program was negotiated by
the labor organizations and the City.
One of the key provisions is that the
program must be cost neutral. This
means that in addition to the normal
pension contribution rate of 7%, 8%,
or 9%, the member is responsible for
paying the full cost of each additional
year of service that is purchased.

(continued on next page)
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For example, Tier 5 members
currently pay 9% of salary in pension
contributions, while the City contributes
approximately 19% of sworn payroll
toward the pension system. Combined
they represent approximately 30%
per year to fund the pension system.
However, the member’s cost to
purchase service may be higher than
the combined cost because the
member has to pay the full cost of
benefits that would have normally
been subsidized by the City.
The actuarial assumptions used to
determine the cost for each year of
service purchased are the same as
those used to establish the City’s
contribution to the pension system.

The cost factors used to establish
the cost for PSP include:

The following is a comparison of pension benefits for a Tier 5
member with a final average salary of $8,000 per month and 25
years of service, who purchases four years under the PSP program:
Pension Benefits Without PSP

Pension Benefits With PSP

• FAS: $8,000

• FAS: $8,000

• 25 YOS: 65%

• 29 YOS: 77%

• Pension: $5,200

• Pension: $6,160
$960 more per month

• The member’s age
• The date benefits will first become
payable
• The number of survivors
• The ages of survivors

• Survivor: $3,120

• Survivor: $3,696
$576 more per month

• The member’s pension base
• The investment earnings rate
assumed by the plan
• Any other factors that are relevant
to cost neutrality.
The cost to purchase may be significant.
A PSP calculator is available at
www.lafpp.com to estimate the
cost of the additional service credit
based on the above factors. Use the
calculator to help you estimate how
much credit you can afford to buy.

In the above example, under the
PSP Program the member is responsible
for paying the full actuarial cost of
the increased pension and survivor
benefits gained from the additional
years of service purchased.

We recommend that you discuss
the option to purchase service credit
through the PSP Program with a
financial adviser to determine if this
purchase would be beneficial for you.
Consider your overall financial situation
and retirement needs very carefully
before making this decision.

Steps To Purchase Service
For information on the application
process, please review PSP: Steps
to Purchase on the Web site at
www.lafpp.com.

You can also find PSP Frequently
Asked Questions posted on
www.lafpp.com. If you have any
questions, please contact the
Active Member Services Section at
(213) 978-4522 or (800) 787-2489,
ext. 84522.
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Your Deferred
Compensation Plan
Submitted by Great-West Retirement ServicesSM
It’s not just for retirement
any more…

There is one more way
to build your pension…

The main purpose of Deferred
Compensation is to bridge any gap between
what your pension will provide and what
you want to have to meet your retirement
income goals. Most financial experts suggest
you will need about 80% of your
pre-retirement income to maintain your
lifestyle. Many retirees today live a more
active (and expensive) retirement lifestyle
than previous generations and may need
extra income in retirement to finance those
activities. Also keep in mind that safety
employees generally retire at a younger
age than most workers so their retirements
may last longer.

Did you know you can purchase service
credit with your Deferred Compensation
Plan? It is considered a trustee-to-trustee
transfer and does not incur any taxes,
penalties or fees. Everyone should at least
consider the “buy back” or purchase of
service credit for the time they were in the
Academy or at the Drill Tower. For those
employees hired in 1994 or later, during
your training time, you belonged to the
Pension Savings Plan because you were not
eligible for membership in Los Angeles Fire
and Police Pension Plan until your graduation.
The Pension Savings Plan is provided in lieu
of Social Security to employees who are
ineligible for membership in any city
retirement plan. If you want to use the
money in your Pension Savings Plan to
purchase your Academy or Drill Tower
service time, you can do so by rolling these
funds first to the Deferred Compensation
Plan and then from there to LAFPP.
Contact LAFPP Active Member Services at
(213) 978-4522 for more information.

Thank goodness
for public sector pensions…
You are among the fortunate members of
the workforce that still have a great pension
benefit. Most private sector employers have
closed their defined benefit pension plans
and replaced them with a less costly
(to the employer) 401(k) defined contribution
plan, similar to your Section 457 Deferred
Compensation Plan. Your defined benefit
plan along with your 457 plan gives
you a great combination to fund a
comfortable retirement.
Although you are in control of your
Deferred Compensation Plan and its growth
by how much you contribute and how it
is invested, the only way to affect your
pension benefit is by working more years
or earning a higher salary, and those are
harder to control.

But wait, there’s still more…
In addition to buying your Academy or Drill
Tower service time, you may be able to
purchase service credit under the new
Public Service Purchase Program. Details
of this program are available on the LAFPP
Web site at www.lafpp.com, and these are
steps you can take:

1. Enroll in Deferred Compensation if you
aren’t already a participant.

(continued on next page)
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2.

3.

If you still have funds in the Pension Savings Plan (you
receive a semi-annual statement and it will have a plan
number of 98994-02) complete our form to roll those
funds into your Deferred Compensation account.
Visit the Web site at www.lafpp.com to get a quote
on the cost to buy back your time and complete the
necessary forms. Allow 3 to 6 months for this.

4. Bring the Trustee to Trustee Transfer Form to the
Deferred Compensation Office in City Hall, Room
867 at least 15 days before the end date on your
quote form.

5. Great-West will help you fill out the Deferred

One more thing you can do with Deferred
Compensation to enhance your pension…
As articles in “The Blue Line” and “The Grapevine” will
explain, there have been some changes recently in the
number of college credits needed for promotions. Did you
know you can borrow half of your Deferred Compensation
balance (up to a maximum of $50,000) for any reason
(including tuition) for up to five years, and if the loan is to
purchase your primary residence, you can take up to 15
years to repay it? There is an interest rate of Prime plus 2%,
but all of the interest goes back into your account as you
pay off the loan through payroll deduction. There is a $50
one-time initiation fee and a $6.25 quarterly maintenance
fee for loans.

Compensation Distribution Form and get it signed
off by the City Personnel Dept.

6. Great-West will send the original back to Pensions
and our copies to effect the distribution.
This is a tax free transfer of funds from one retirement
plan to another so you will have no taxable event,
penalties or fees. It is just that simple!

Great-West is here to help those who serve…
The Deferred Compensation Office is open from 0830 to 1700,
Monday through Friday, in City Hall Room 867 to help you
with these or other issues relating to getting the most out
of your Plan. Stop by next time you are downtown.
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Recall to Active Duty
Tier 2 and Tier 5 Retirees
Did you know that after you retire on
a service pension you may be eligible
for recall to active duty? Tier 2 and
Tier 5 member retirees, including those
who retired from DROP, are allowed
by the Charter and the Administrative
Code to be recalled to active duty
on a voluntary basis.
The Chief of Police, Fire Chief and
Port Warden have the authority to
recall Police, Fire and Harbor retirees
up to 90 days without a loss of
pension. An additional Administrative
Code provision allows only Police
retirees to be recalled for up to
12 consecutive months.
However, recall is a privilege and the
decision to recall is at the discretion
of the Chief of Police, Fire Chief or
Port Warden. In addition, the respective
appointing authority may terminate
the service of the recalled member
at any time.

Summary of Provisions
90 Day Recall – Fire, Police or Port
• May be recalled up to 90 days
without a loss of pension;
page 10

• May return to a vacant position
in the rank held at the time
of retirement;
• Shall be paid the salary in effect at
the time of the recall for his or her
rank including longevity pay or merit
pay for which they were eligible
prior to the effective date of his
or her original retirement;
• Shall not have to make pension
contributions; and
• The recalled member and his or her
qualified survivors shall never be
entitled to any pension benefits
provided by either Tier 2 or Tier 5
by reason of his or her service as
a recalled member.

12-Month Recall – Police Only
The following additional employment
provisions apply:
• Police retirees may be recalled
up to 12 months without a loss
of pension;
• May not receive any other
incentives or bonuses, step
increases, or promotions;

• May be compensated in cash for
daily overtime at the rate of time
and one-half (pursuant to MOU
24 or 25);
• If injured on duty will receive
Workers’ Compensation Benefits
required under the State Labor
Code, but not the additional benefits
provided to Active employees;
• Shall not be entitled to any benefits provided to employees under
Division 4 of the Administrative
Code (DROP) or the MOU between
the City and the Los Angeles Police
Protective League or the Los
Angeles Police Command Officers
Association; and
• Shall receive the same Peace Officer
Standards and Training (P.O.S.T.)
compensation for which they were
eligible at retirement.
For more information on Recall
to Active Duty, please contact
the Service Pensions Section at
(213) 978-4575.

Contact Information
Los Angeles Fire and Police Pensions
Our staff is available to assist you Monday through Friday (except holidays) from
8:00 a.m. to 5:00 p.m. Refer to the following directory so that the right staff
member can address your specific need. When calling the toll-free number, use
the extension numbers provided for each section, followed by the pound sign.

Active Member Services
(213) 978-4522 (or 84522#)

Disability Pensions
(213) 978-4500 (or 84500#)

•
•
•
•

• Active Member Deaths/
Survivor Pensions
• Disability Application Processing
• Disability Pension Reviews
• Review of Dependent
Children/Dependent Parent
Qualifications

Annual Member Statements
Beneficiary Statements
Contribution Accounts
Dissolution-of-Marriage
Information
• Domestic Partnership Forms
• Public Purchase Service Program
• Other Service Credit and Lost
Service Time (Bad Time) Purchases
Communications and Special Projects
(213) 978-4530 (or 84530#)
•
•
•
•
•
•

Actuarial Studies
Annual Report
Benefit Presentations
Newsletters
Pre-Retirement Seminars
Department Web Site

Medical and Dental Benefits
(for Pensioners only)
(213) 978-4560 (or 84560#)
• Health Insurance Subsidy
• Dental Insurance Subsidy
• Health Insurance Premium
Reimbursement Program

Service Pensions
(213) 978-4575 (or 84575#)
• Service and Survivor Pension
Processing and Inquiries
• Retired Member Records and
Information
• Change of Address (for Pensioners
only)
• Discontinuance of Benefits (upon
death or other ineligibility)
DROP Administration
(213) 978-4495 (or 84495#)
• Information on the Deferred
Retirement Option Plan

Other Ways
Toll Free:
Fax:
TDD:
E-mail:
Web Site:
Address:

Mail Stop:

to Contact Us
(800) 787-CITY (2489)
(213) 978-4450
(213) 978-4455
pen.pensions@lacity.org
www.lafpp.com
360 E. Second Street,
STE 400
Los Angeles, CA 90012
390

For your convenience, the
following forms can be printed
from our Web site:
• Beneficiary Form
• Deferred Compensation Incoming
Transfer/Direct Rollover Form
• Disability Forms (miscellaneous)
• Domestic Partnership
Declaration Form
• Public Purchase Service Program
• Notice of Termination
of Domestic Partnership Form
• DROP Beneficiary Form
• DROP Distribution and
Election Form
• Public Service Purchase Applications
• Request to Purchase Service
Credit Form
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Deferred Retirement Option Plan
(DROP) Update

1. A member must be on active duty
status at the time of entry into DROP.
The term “active duty” will be
defined in the ordinance to include
members working on light-duty
status, but exclude members on
sick, vacation, injured-on-duty,
administrative leave and other
types of non-working status.

2. Removal of a definitive ending
date for DROP (currently
April 30, 2012).
All other provisions of DROP, including
cost neutrality and recruitment and
retention goals, will remain unchanged.

www.lafpp.com. We will provide as much
information as possible as we approach
the November 1, 2008 deadline.
If you have any questions, please
contact our DROP Section at
(213) 978-4495 or (800) 787-CITY,
ext. 84495.

An ordinance approving the proposed
changes would have to be adopted
by the City Council no later than
November 1, 2008, or entry into
DROP would be suspended after
November 1, 2008. To check the status
of the ordinance approval process,
please check our Web site at

Los Angeles Fire and Police Pensions
Mail Stop #390
360 East Second Street
Suite 400
Los Angeles, CA 90012

On July 18, 2008, the City and labor
organizations reached an agreement
regarding modifications to DROP.
The agreement contains the following
modifications which will be included
in an ordinance to be adopted by the
City Council and effective no later
than November 1, 2008:
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