December 2012

Newsletter for Active and DROP Members of Los Angeles Fire and Police Pensions

GENERAL MANAGER’S MESSAGE
As the economy continues to slowly
recover from the 2008-09 market crash,
the devastation left behind continues to
impact Defined Benefit (DB) plans across
the country. This devastation has resulted
in DB plans being under tremendous
public scrutiny, which is driving increased
efforts to reform public pensions within
California and across the country.
Proponents are no longer just focusing on
changes for future hires, but are now also
targeting the promised benefits of current
employees and retirees.
This past summer, voters in San Diego and
San Jose approved pension reform
measures that will reduce future
retirement benefits earned by current
workers. (Both measures are being
challenged in court by the respective labor
organizations.) In September, Governor

Brown signed AB 340, the California Public
Employees’ Pension Reform Act of 2013
(PEPRA). PEPRA makes substantial changes
to pension benefits for future government
workers and some changes will impact
current workers as well. However, public
employees of the University of California,
charter counties and charter cities (e.g., the
City of Los Angeles) will not be affected.
On October 26, 2012, the City Council gave
final approval to a Tier 2 for the Los
Angeles City Employees’ Retirement System
(LACERS). Tier 2 will raise the retirement
age and reduce pension benefits for new
civilian workers hired after July 1, 2013.
In an effort to further reform the City’s DB
plans, former Mayor Richard Riordan filed
a pension reform petition with the City
Clerk’s Office on October 15, 2012.
(continued on next page)
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(continued from page 1)
Riordan’s plan would overhaul all three
City pension systems – Los Angeles Fire and
Police Pensions (LAFPP), LACERS, and the
Water and Power Employees’ Retirement
Plan (WPERP) – by establishing a 401(k)
plan for all new City employees (including
new sworn employees). In addition, it
would increase contributions and freeze
some pension benefits for current
employees. A table summarizing the major
provisions of Riordan’s reform plan is
available on our website, www.lafpp.com,
under “LAFPP News”.
Riordan will have until December 7, 2012
to obtain approximately 255,000 valid
signatures of voters registered within the
City of Los Angeles to qualify it for the
May 21, 2013 General Municipal Election.

Please be assured that the LAFPP Board of
Pension Commissioners, management,
staff and the respective labor
organizations are reviewing the proposal
and monitoring its status to determine
how it would impact promised benefits
earned by current and retired LAFPP
members. Additionally, we are working
with all the stakeholders to determine
how it would impact the retirement
benefits of all current and future
employees of the City of Los Angeles. We
will continue to update LAFPP members as
more details become available.
If you should have questions for me,
I am available by email at
William.Raggio@lafpp.com or phone
at (213) 978-4550.
Sincerely,
William Raggio
Interim General Manager

Pension Legislation Update: AB 340 Does Not Apply to You!
On September 12, 2012, Governor Jerry Brown signed into law AB 340, the California Public
Employees’ Pension Reform Act of 2013 (PEPRA). PEPRA, similar to the 12-point pension reform
plan proposed earlier this year by the Governor, requires state workers to contribute more
toward their pensions and raises the retirement ages for future hires. However, it does not
include a hybrid pension provision, a major component of the 12-point plan.
The new law takes effect January 2013 and will apply to most state and local public workers,
except those employed by the University of California, charter counties, and charter cities with
independent pension systems. Since the City of Los Angeles is a charter city, LAFPP members will
not be subject to the new law, nor will the other City employees. Any changes to retirement
benefits administered by LAFPP would have to be approved by the Mayor, Council and the
voters of Los Angeles.
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STATUS OF A TIER 6 TRANSFER PERIOD
Tier 6 is currently open only to sworn personnel hired on and after July 1, 2011. City Charter § 1700(e)
gives City Council the authority, if it so chooses, to adopt an ordinance to allow active members of
other Tiers to transfer to Tier 6. However, an actuarial study must first be conducted and determine
that a transfer election will be cost neutral to the pension plan.
As of this writing, an actuarial study has been requested by the City. Once the study is completed, the
following steps will be taken to determine whether a Tier 6 transfer election will be allowed:
1. The results of the study will be evaluated by the Office of the City Administrative
Officer (CAO).
2. After its review, the CAO will make a recommendation to the City Council to
either approve or decline a transfer election. A recommendation to approve a
transfer election must be accompanied by an ordinance, subject to two-thirds
approval of the City Council and Mayor veto.
3. Final adoption of such ordinance cannot occur until 30 days after its initial
presentation to Council. The ordinance becomes effective upon publication.
4. The dates of the transfer election period and other details will be negotiated by
the CAO and the labor organizations.
5. LAFPP will administer the provisions as negotiated.
Please check our website, www.lafpp.com, for future updates.
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HAVE YOU LOGGED IN TO MYLAFPP YET?
Now compatible with Internet Explorer, Google Chrome, Safari and Mozilla Firefox!
This summer we sent a bulletin to all members announcing our updated website, www.lafpp.com. As
part of this update, we also improved our member self-service site and gave it a new name – MyLAFPP!
MyLAFPP enables all members to log in and retrieve personalized pension benefit information.
This system has been enhanced to provide clearer paths to the information you want. One of the
most notable changes is the new Recruit Training Time Calculator available to active members who
have not yet purchased their time in the Fire Drill Tower or Police Academy. Instead of having to
wait to find out how much it will cost, you can now obtain an estimate of the amount with the
click of a button! Afterwards, if you decide to purchase the time, you may contact Active Member
Services at (213) 978-4522 or send an email to: pensions@lafpp.com.

Logging in to MyLAFPP
The MyLAFPP portal can be accessed from any page of our website, www.lafpp.com. Just scroll down,
look for the red box on the left-hand side and click on the “Click Here” button to go to the login
screen. Next, you will be required to enter your User ID and Password to access your information.
If you are a first-time user, you will need to enter the following information to log in:
1. Enter your User ID: This is your social security number without any spaces or dashes.
2. Enter your Password: This is currently set to your date of birth and must be entered as
YYMMDD. For example – If your birth date is May 1, 1959, enter 590501.
After logging in for the first time, you will be prompted to change your Password. In the “Current
Password” box, you must re-enter your birth date in the YYMMDD format. Your “New Password”
must be all numbers – 4 to 8 numbers long and cannot start with a zero. Please note that you can
also change your User ID by clicking on the “Change User ID” link on the left. It must be 8 to 30
characters long.
MyLAFPP is now compatible with most Internet browsers, such as Internet Explorer, Google
Chrome, Safari and Mozilla Firefox. If you had trouble before, you should now be able to log in
and access all of the features available to you. So log in today!
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What Tier Am I In?
You can log in to MyLAFPP to see!
Currently there are six tiers in the Fire and Police Pension Plan. Your tier membership depends
on when you were hired and whether any exceptions occurred such as a reappointment, a
reinstatement or a transfer to another tier during a designated election period.
To verify what tier you are in, log in to MyLAFPP and click on the “Personalized Information”
link on the left. This screen provides a summary of your membership information and lists the
tier you are in.

Forms Available Online!
Do you need to update your beneficiary? Register your domestic partnership? Are you
planning to enter or exit DROP?
If so, the forms you need are available online at www.lafpp.com! Click on the “Forms” tab
to locate the one you need. Most of our forms can be filled out online. Once you have
entered the required information, print and submit the form using one of the methods
indicated on the bottom of it.
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Making the Decision to Enter DROP
Making the decision to enter DROP is not an easy one. Members often ask: When is the best time
to enter DROP? When I have 25 or 30 years? At the beginning or end of the month/year? There
are no one-size-fits-all answers to these questions. However, LAFPP DROP Counselors can provide
guidance, customized to your personal situation.
Now with news spreading that DROP is scheduled for an upcoming evaluation, the decision to
enter grows increasingly difficult for some. Members are asking: Should I enter DROP before it is
evaluated or after?
The Los Angeles Administrative Code § 4.2100 requires the City to conduct an actuarial study at
least every five years to determine whether DROP is maintaining cost neutrality and/or meeting
the City’s goal of retaining sworn personnel. As of this writing, the date of the DROP study has
not been made known to us and we do not know if and when any of the provisions will change.
We will notify our membership of any status changes as soon as they become available.
Despite the many unknowns surrounding the outcome of the upcoming study, members who are
undecided about entering DROP should assess their personal circumstances and answer, at
minimum, the following questions:
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• Are you mentally ready to retire?
• How much longer are you willing to work?
• How do the current DROP provisions impact your retirement decision?
• Do you know what your estimated monthly pension amount will be at your desired
DROP entry date?
• Can you afford to retire?
To assist with your financial assessment, we encourage you to log in to MyLAFPP and use the
service pension and DROP estimate calculators available from the “Plan for Retirement” tab. Active
members can calculate a DROP Entry estimate to determine their estimated monthly pension
amount and five-year DROP balance accumulation. See the article on page 4 for more information
on accessing MyLAFPP. You may also consider seeking the advice of a financial planner.
Conducting an honest, realistic assessment of your finances and retirement goals will help you to
determine when it is the right time for you to enter DROP.
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Planning to Enter or Exit DROP?
It is important to schedule an appointment with a DROP Counselor when you are ready to enter or
exit DROP. Scheduling an appointment with us allows you to take full advantage of our services.
To schedule an appointment, please call the LAFPP Retirement Services Section at (213) 978-4495,
and make note of the following:
• Schedule your DROP entry appointment no more than 30 days, but no less than 3 days, prior
to your intended effective date of participation. Note: Police must make their appointment
after they have met with their department’s retirement counselor.
• Schedule your DROP exit appointment no less than 45 days prior to your desired DROP exit
date. Note: All members should first meet with their department’s retirement counselor, at
least 90 days prior to the desired DROP exit date.
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Questions?
More information regarding the DROP program is available at www.lafpp.com:
• General information and the DROP Handbook are available by clicking
on the “Deferred Retirement Option Plan (DROP)” link from the “Plan Details” tab.
• The Steps to Enter and Exit DROP are available from the “Active/DROP Members” tab.
• DROP Entry and Exit forms are available in the “Active/DROP Members” section of
the “Forms” tab.
If you have specific questions concerning your DROP participation, please call the Retirement
Services Section at (213) 978-4495.
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THE THREE-LEGGED STOOL OF RETIREMENT
Submitted by Your Deferred Compensation Plan Provider
This Common Analogy of Retirement May Be Different for You
Articles on retirement security usually begin by explaining that retirement
income relies on three sources – Social Security, your pension and personal
savings. You probably have already figured out it is different for you as a safety employee in the
City of Los Angeles. Your stool could have as few as one leg or up to as many as four or five.

Your Strongest Leg
In most cases, your LAFPP pension from the City will be the foundation of your retirement income.
It will provide you with lifetime income and help with your post retirement healthcare expenses.
Most private sector workers only have a 401(k) for their retirement plan, which places a much heavier
savings burden on the employee. Your pension is a powerful resource for your retirement security.

Another Strong Leg - for 80% of You
Four out of five of you participate in the City’s Deferred Compensation Plan (DCP). While LAFPP
takes care of everything for you in your pension, you are totally in charge of your DCP. You choose
whether to save with pre-tax or after-tax dollars (each has unique benefits). You decide how much
to save and how to invest. The earlier you start and the more consistently you save, the stronger
this leg grows over time.
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Extra Legs
Personal savings is the general term used for the third leg, and it can take many forms. You might
be saving money at your bank or credit union. Although your City employment is not covered by
Social Security, you may be eligible for benefits from prior employment or that of a spouse. Some
may receive a separate pension from military service or another job. If you’re a DROP participant
that account can be a very strong leg (and can be rolled into DCP at retirement to take advantage
of the Plan’s low fees). Or you might have combinations of any of these.

Maintaining Your Retirement Objectives
Your ideal objectives in retirement should be to (1) replace the level of taxable income you received
when you were working and (2) preserve your ongoing purchasing power.
In terms of replacing your income, focus on the “taxable” income replacement concept. Remember
that, to the extent you have payroll deductions for your LAFPP pension and contributions to DCP,
you don’t need to replace all of your gross pay. For example, if you earn $80,000 but you’re putting
$15,000 into LAFPP and Deferred Comp, you’re actually living off of $65,000 – so $65,000 should be
your retirement income target in order to maintain your standard of living.
Then, once you enter retirement, focus on maintaining your purchasing power over time.
Converting your account into an income stream to supplement your pension is ideal. Be a little
more cautious when using your account to fund major purchases (e.g. a new car, home
improvement, a child’s college education, etc.) because you might deplete it in a hurry. A new
retiree loan program, which will soon go live, provides options for taking cash out for major
purchases but then returning it to keep funding your ongoing income stream.
Then, remember that purchasing power can be eroded by inflation (where things cost more but
your investment earnings don’t rise fast enough to keep up) or by deflation (which can create
investment losses if you’re invested aggressively). This is where investment strategy is important.
Researching investment options that guard against these risks is an important part of keeping your
stool sturdy throughout your retirement years.

Questions?
The staff at LAFPP can help you understand the valuable benefits your pension provides. The staff
at the DCP office in City Hall, room 867, is available to help with your savings and investment
decisions. They’re available from 8:00 a.m. to 4:00 p.m. Monday to Friday. They can help you
evaluate your savings decisions and investment choices, and explain all the features and services in
the Plan. Stop by anytime or call them at (213) 978-1601.
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Board of Fire and Police Pension Commissioners
Recent Elections
At its regular meeting held July 19, 2012, the Board elected Commissioner Dean Hansell as the new
President and Commissioner Ruben Navarro as the new Vice President.
Commissioner Hansell was first appointed to the Board by the Mayor in June 2009, and later
re-appointed to serve a second term. This will be his second time serving as Board President.
Commissioner Navarro was first elected to serve by active Fire members in November 2009, and
then re-elected in a run-off election in May 2012 to serve a second term.
Congratulations Commissioners Hansell and Navarro!

Meeting Time and Location
The Board normally meets on the first and third Thursdays of the month. Effective November 1, 2012,
the Board will meet at 8:30 a.m. at the LACERS facility located at the Los Angeles Times Building:
202 W. First Street, Suite 500, Los Angeles, CA 90012. Most meetings, including special committee
meetings, are from 1 - 4 hours in duration.

Board Membership
Name

Appointed/Elected

Term Expires

Appointed by the Mayor

06/30/2015

Elected by Active Fire Members

06/30/2017

Elected by Retired Police Members

06/30/2014

Elected by Retired Fire Members

06/30/2015

Gregory N. Lippe

Appointed by the Mayor

06/30/2017

Wayne Moore

Appointed by the Mayor

06/30/2014

Raúl Pérez

Appointed by the Mayor

06/30/2013

Elected by Active Police Members

06/30/2015

Appointed by the Mayor

06/30/2016

Dean Hansell, President
Ruben Navarro, Vice President
George V. Aliano
Sam Diannitto

Robert von Voigt
vacant
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We Need Your Photos!
LAFPP is seeking photographs from you
to feature in our communications –
including upcoming newsletters – and
our website. We are looking for images
that show members in uniform, in the
workplace or in the field.

Two ways to submit your photos!
1. E-mail digital photos to us at
pensions@lafpp.com. Please be sure
your image is high resolution
quality and falls within our size
requirements (minimum size: 2” x 3”;
maximum: 8” x 10”). We can accept 600 x 900 (or higher) pixels in .JPEG, .BMP or .TIFF
file formats.

2. If your digital file is too large to send via email (i.e., if it is larger than approximately 2MB),
you can send your original photo to:
Los Angeles Fire and Police Pensions
Attention: Communications & Special Projects
360 East Second Street, Suite 400
Los Angeles, CA 90012

Note: Photos will be returned upon request – please provide your return address.
The photos submitted should be appropriate in subject matter. Please include a signed Release
and Consent to Use of Photographs with your submission, (available on page 15). Where
possible, please give a brief description, including the names of persons in the photo and the
year of the photo. If you have any questions, please contact the Communications & Special
Projects Section at (213) 978-4530.
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CONTACT INFORMATION & MORE
Our staff is available to assist you Monday through Friday (except holidays) from 8:00 am to 5:00
pm. Please refer to the following information to contact us.
DEPARTMENT DIRECTORY
Active Member Services
(213) 978-4522
• Annual Member Statements
• Beneficiary Designations
• Contribution Accounts
• Dissolution-of-Marriage
Information
• Domestic Partnership Forms
• Refund of Contributions
• Request to Purchase
Service Credit
• Lost Service Time
• Military or Other
Government Service (PSP)
• Recruit Training Time
• Other Service Credit
Communications & Special
Projects
(213) 978-4530
• Actuarial Studies
• Annual Report
• Benefits Presentations
• MyLAFPP
• Newsletters
• Pre-Retirement Seminars
• Web Site Updates
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Disability Pensions
(213) 978-4500
• Active Member Deaths –
Survivor Pensions
• Disability Pension Inquiries,
Processing and Reviews
• Review of Dependent
Children/Dependent Parent
Qualifications
Medical & Dental Benefits
(213) 978-4560
• Information on the Retiree
Health and Dental Subsidies
Retirement Services Section
(213) 978-4495
• DROP - Information on the
Deferred Retirement Option
Plan
• DROP Entry / Exit
Processing and Inquiries
• DROP Member Beneficiary
Designations
• Service and Deferred Pension
Processing and Inquiries
• Retired Member Deaths –
Survivor Pensions
• Retired Member Records
and Information

Other Ways to Contact Us
Main:
(213) 978-4545
Fax:
(213) 978-4450
TDD:
(213) 978-4455
Email:
pensions@lafpp.com
Website: www.lafpp.com
Address: 360 E. Second St.,
STE 400
Los Angeles, CA 90012
Mail Stop: 390

UPCOMING IMPORTANT
DATES & EVENTS
Holiday Schedule
Nov 22-23 – Thanksgiving Day
Dec 25 – Christmas Day
Jan 1 – New Year’s Day
Our office will be closed on
these holidays, but you can still
find information on our
website!
Important Dates & Events
Board & Committee Meetings:
• Nov 15
• Dec 6 & 20
• Jan 3 & 17
Please check the “Board of
Administration” section of our
website for meeting
information.

Los Angeles

Fire & Police Pensions

TO SERVE THOSE WHO PROTECT

Release and Consent to Use of Photographs
“Release”
I own all copyrights and other rights, title and interest in the photograph or photographs attached to
this Release and also briefly described on an attached sheet of paper (“Photographs”), and
unconditionally and irrevocably assign all copyrights and other rights of the Photographs to Los Angeles
Fire and Police Pensions (“LAFPP”).
I have all rights and authority to consent to your use of the Photographs as provided in this Release
without violating the copyright, property rights or privacy rights of any person or entity. I have informed
all persons depicted in the Photographs of their purpose, and have received all necessary permissions and
consents to use their images and to provide the Photographs to LAFPP in accordance with the terms of this
Release. I will hold myself accountable and hold LAFPP harmless from any claims for damages.
I grant LAFPP the right, at its sole discretion, to publish or otherwise use the Photographs and
unconditionally and irrevocably waive all claims of compensation, including any tangible or intangible
benefit that may result from LAFPP’s use of the Photographs. I agree that LAFPP is under no obligation to
use the Photographs for any purpose whatsoever. I acknowledge that it may be necessary for LAFPP to
manipulate the Photographs (i.e. adjust colors, crop, etc.) to suit its purposes.
I further release and give up any and all claims and rights which I may have against LAFPP resulting from
its use, reuse, publication, modification and republication of the Photographs or reproductions thereof in
any and all media, now or hereafter, including without limitation any claims for damages or otherwise
under copyright law, privacy law, right of publicity, law of defamation or any other common law or
statutory claims under the laws of any jurisdiction.
I have read this release before signing below and fully understand its contents, meaning, and impact.
Signature:
Print Name:
Date:
Contact:

Please submit this form with your photograph(s) and brief descriptions to:
Los Angeles Fire and Police Pensions
Attention: Communications & Special Projects
360 East Second Street, Suite 400
Los Angeles, CA 90012
Mail Stop: 390
Telephone: (213) 978-4530 / (800) 787-2489 Ext. 84530
E-mail: pensions@lafpp.com
www.lafpp.com
Rev. 10/2012

Communications & Special Projects Section
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DON’T FORGET TO… Go Paperless!
If you are receiving a hard copy of this newsletter, you have not signed up for our “Paperless
Option”. To sign up, log in to MyLAFPP and click on the “Paperless Option” button located on
the top right side of the screen.
Sign up today to receive your next newsletter and other important announcements via email!
HAVE A NEW ADDRESS?
As an Active or DROP Member, it is not necessary to contact LAFPP to change your address.
Please contact your department’s personnel section and request the appropriate form below.
They will forward your change to us.
• Fire – Form F-8
• Police – Form 138
• Port Police – Change of Employee Personal Information Form

Los Angeles Fire & Police Pensions
Mail Stop #390
360 East Second Street
Suite 400
Los Angeles, CA 90012

Return Service Requested
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