
MINUTES

OF THE

BOARD OF FIRE AND POLICE PENSION COMMISSIONERS

BOARD MEETING OF MARCH 19, 2020

The Board of Fire and Police Pension Commissioners of the City of Los Angeles met in the LAFPP
Sam Diannitto Boardroom, located at the Los Angeles Fire and Police Pensions Building, 701 East
3rd Street, Suite 400, Los Angeles 90013 on Thursday, March 19, 2020.

COMMISSIONERS PRESENT: Adam Nathanson, President (participated telephonically)
Brian Pendelton, Vice President
Corinne Babcock (participated telephonically)
Ken Buzzell (participated telephonically)
Ruben Navarro
Pedram Salimpour, MD (participated telephonically)
Belinda Vega (participated telephonically)
Paul M. Weber (participated telephonically)
Garrett Zimmon

DEPARTMENT OF FIRE AND
POLICE PENSIONS: Raymond P. Ciranna, General Manager

William Raggio, Executive Officer
Tom Lopez, Chief Investment Officer
Joseph Salazar, Assistant General Manager
Rhonda Ketay, Commission Executive Assistant

CITY ATTORNEY'S OFFICE: Anya Freedman, Assistant City Attorney
James Napier, Deputy City Attorney

President Nathanson called the meeting to order at 8:36 am. All the above-listed Commissioners
were present at the start of the meeting with the exception of Commissioners Vega and Salimpour
who joined the meeting at 8:46 a.m. and 9:01 a.m. respectively. President Nathanson appointed Vice
President Pendleton to chair the meeting on his behalf.

Item G was taken out of order.

G. DISABILITY CASES 

DISABILITY CLAIMS — NEW CLAIM — TIER 5

Kate E. Lopez (P) Police Detective I

As recommended by Staff and concurred in by the applicant, a service-connected disability
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pension is granted at 50% with no foreseeable purpose for review. Motion made by
Commissioner Navarro, seconded by Commissioner Zimmon and approved by the following
vote: ayes, Commissioners Babcock, Buzzell, Navarro, Pendleton, Weber, Zimmon, and
President Nathanson — 7; nays - none; absent, Commissioners Salimpour and Vega. Detective
Lopez was not present but was represented by Thomas J. Wicke, Esq. of Lewis, Marenstein,
Wicke, Sherwin and Lee.

Nikki M. Abskharon (P) Police Officer II

As recommended by Staff and concurred in by the applicant, a service-connected disability
pension is granted at 40% with no foreseeable purpose for review. Motion made by
Commissioner Buzzell, seconded by Commissioner Navarro and approved by the following vote:
ayes, Commissioners Babcock, Buzzell, Navarro, Pendleton, Zimmon, and President Nathanson
— 6; nays - none; absent, Commissioners Salimpour, Vega, and Weber. Officer Abskharon was
not present but was represented by Corina Lee of the Los Angeles Police Protective League.

Jillian K. Klee (P) Police Sergeant II

As recommended by Staff and concurred in by the applicant, a service-connected disability
pension is granted at 60% with no foreseeable purpose for review. Motion made by
Commissioner Zimmon, seconded by Commissioner Navarro and approved by the following
vote: ayes, Commissioners Babcock, Buzzell, Navarro, Pendleton, Weber, Zimmon, and
President Nathanson — 7; nays - none; absent, Commissioners Salimpour and Vega. Sergeant
Klee was not present but was represented by Corina Lee of the Los Angeles Police Protective
League.

A. REPORTS TO THE BOARD

1. USI PRESENTATION OF RATE RENEWAL ANALYSIS — LAFRA KAISER PERMANENTE
HMO AND SENIOR ADVANTAGE PLANS

Commissioner Vega joined the meeting at 8:46 a.m.

Mr. Gary Delaney, CEBS and Senior Vice President from USI gave the presentation to the
Board. Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental Benefits
Section and Mr. Greg Mack, Chief Benefits Analyst, Pensions Division were available for
questions from the Board. Commissioner Navarro asked why the presentation didn't
compare rates between LAPRA and LAFRA.

2. USI PRESENTATION OF RATE RENEWAL ANALYSIS - LAPRA KAISER PERMANENTE
HMO AND KAISER SENIOR ADVANTAGE PLANS

Mr. Gary Delaney, CEBS and Senior Vice President from USI gave the presentation to the
Board. Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental
Benefits Section and Mr. Greg Mack, Chief Benefits Analyst, Pensions Division were
available for questions from the Board. Commissioner Pendleton asked why USI's summary
included an approximate number for Kaiser's annual trend. Mr. Delaney answered that the
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actual number is 4.5%.

3. APPROVAL OF THE LAFRA AND LAPRA KAISER PERMANENTE HEALTH PLANS
ELIGIBLE FOR SUBSIDY AND POSSIBLE BOARD ACTION

Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental Benefits Section
and Mr. Greg Mack, Chief Benefits Analyst, Pension Division presented the report to the
Board. Commissioner Navarro asked if a Kaiser representative was invited to the meeting
and was answered that Kaiser politely declined the invitation.

Ms. Dawna Gray, President of Bradawn Inc. provided public comment.

Resolution 20134

Commissioner Navarro moved that the Board adopt the resolution approving the Kaiser
Permanente HMO health plan administered by Los Angeles Firemen's Relief Association
(LAFRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428(a), (d), 1518(a),
(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on October 18, 2018, the Board and the Los Angeles Firemen's Relief
Association (Association) entered into a contract for health plan administration services
(Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding health plan provisions,
member demographic data, cost trend information, Medicare plan pricing and cost
reimbursement, and general pharmaceutical benefit information, and any changes in plan
design, premiums, or administrative fees related to its health plans; and
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WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the health plans administered by the Association are outlined in
Appendix C of the Contract and include the Firemen's Relief Association Kaiser
Permanente HMO plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Firemen's Relief Association Kaiser Permanente HMO plan, as
required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Firemen's Relief
Association Kaiser Permanente HMO plan and, consistent with its legal authority under the
Charter and Administrative Code and its fiduciary duties, has determined that for the plan
year commencing on July 1, 2020 through June 30, 2021, the Los Angeles Firemen's Relief
Association Kaiser Permanente HMO plan is approved as a suitable plan eligible to receive
LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Firemen's Relief
Association is $10.00 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Firemen's Relief Association Kaiser Permanente
HMO plan, subject to the limits described in Board Operating Policy 8.2, and consistent with
the Charter and Administrative Code and other applicable laws, which was seconded by
Commissioner Zimmon and approved by the following vote: ayes, Commissioners
Babcock, Buzzell, Navarro, Pendleton, Vega, Weber, Zimmon, and President Nathanson —
8; nays — none.

Resolution 20135

Commissioner Navarro moved that the Board adopt the resolution approving the Kaiser
Senior Advantage health plan administered by Los Angeles Firemen's Relief Association
(LAFRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
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and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428(a), (d), 1518(a),
(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on October 18, 2018, the Board and the Los Angeles Firemen's Relief
Association (Association) entered into a contract for health plan administration services
(Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding health plan provisions,
member demographic data, cost trend information, Medicare plan pricing and cost
reimbursement, and general pharmaceutical benefit information, and any changes in plan
design, premiums, or administrative fees related to its health plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the health plans administered by the Association are outlined in
Appendix C of the Contract and include the Firemen's Relief Association Kaiser Senior
Advantage plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Firemen's Relief Association Kaiser Senior Advantage plan, as
required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Firemen's Relief
Association Kaiser Senior Advantage plan and, consistent with its legal authority under the
Charter and Administrative Code and its fiduciary duties, has determined that for the plan
year commencing on July 1, 2020 through June 30, 2021, the Los Angeles Firemen's Relief
Association Kaiser Senior Advantage plan is approved as a suitable plan eligible to receive
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LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Firemen's Relief
Association is $10.00 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Firemen's Relief Association Kaiser Senior
Advantage plan, subject to the limits described in Board Operating Policy 8.2, and
consistent with the Charter and Administrative Code and other applicable laws, which was
seconded by Commissioner Zimmon and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Vega, Weber, Zimmon, and
President Nathanson — 8; nays — none.

Resolution 20136

Commissioner Navarro moved that the Board adopt the resolution approving the Kaiser
Permanente HMO health plan administered by Los Angeles Police Relief Association
(LAPRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428(a), (d), 1518(a),
(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on November 1, 2018, the Board and the Los Angeles Police Relief
Association (Association) entered into a contract for health and dental plan administration
services (Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding health plan provisions,
member demographic data, cost trend information, Medicare plan pricing and cost
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reimbursement, and general pharmaceutical benefit information, and any changes in plan
design, premiums, or administrative fees related to its health plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the health and dental plans administered by the Association are outlined
in Appendix C of the Contract and include the Los Angeles Police Relief Association Kaiser
Permanente HMO plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Police Relief Association Kaiser Permanente HMO plan, as
required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Relief Association
Kaiser Permanente HMO plan and, consistent with its legal authority under the Charter and
Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police Relief
Association Kaiser Permanente HMO plan is approved as a suitable plan eligible to receive
LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Relief
Association is $8.00 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Police Relief Association Kaiser Permanente HMO
plan, subject to the limits described in Board Operating Policy 8.2, and consistent with the
Charter and Administrative Code and other applicable laws, which was seconded by
Commissioner Zimmon and approved by the following vote: ayes, Commissioners
Babcock, Buzzell, Navarro, Pendleton, Vega, Weber, Zimmon, and President Nathanson —
8; nays — none.

Resolution 20137

Commissioner Navarro moved that the Board adopt the resolution approving the Kaiser
Senior Advantage health plan administered by Los Angeles Police Relief Association
(LAPRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021;
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WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428(a), (d), 1518(a),
(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on November 1, 2018, the Board and the Los Angeles Police Relief
Association (Association) entered into a contract for health and dental plan administration
services (Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding health plan provisions,
member demographic data, cost trend information, Medicare plan pricing and cost
reimbursement, and general pharmaceutical benefit information, and any changes in plan
design, premiums, or administrative fees related to its health plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the health and dental plans administered by the Association are outlined
in Appendix C of the Contract and include the Los Angeles Police Relief Association Kaiser
Senior Advantage plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Police Relief Association Kaiser Senior Advantage plan, as
required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Relief Association
Kaiser Senior Advantage plan and, consistent with its legal authority under the Charter and
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Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police Relief
Association Kaiser Senior Advantage plan is approved as a suitable plan eligible to receive
LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Relief
Association is $8.00 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Police Relief Association Kaiser Senior Advantage
plan, subject to the limits described in Board Operating Policy 8.2, and consistent with the
Charter and Administrative Code and other applicable laws, which was seconded by
Commissioner Zimmon and approved by the following vote: ayes, Commissioners
Babcock, Buzzell, Navarro, Pendleton, Vega, Weber, Zimmon, and President Nathanson —
8; nays — none.

4. USI PRESENTATION OF RATE RENEWAL ANALYSIS - LAFRA FIRE MEDICAL PPO
PLAN

Mr. Gary Delaney, CEBS and Senior Vice President from USI gave the presentation to the
Board. Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental Benefits
Section and Mr. Greg Mack, Chief Benefits Analyst, Pensions Division were available for
questions from the Board.

Commissioner Salimpour joined the meeting at 9:01 a.m.

5. USI PRESENTATION OF RATE RENEWAL ANALYSIS - LAPRA ANTHEM BLUE CROSS
PPO, ANTHEM BLUE CROSS CALIFORNIACARE PLUS HMO, AND ANTHEM
BLUE CROSS MEDICARE ADVANTAGE HMO PLANS

Mr. Gary Delaney, CEBS and Senior Vice President from USI gave the presentation to the
Board. Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental Benefits
Section and Mr. Greg Mack, Chief Benefits Analyst, Pensions Division were available for
questions from the Board. The Board discussed the reimbursed and outstanding Workers'
Compensation claims.costs and if these costs had any effect on the premium rates with Mr.
Delaney.

Ms. Dawna Gray, Bradawn Inc. provided public comment.

Item 8 was taken out of order.

8. USI PRESENTATION OF RATE RENEWAL ANALYSIS - LAPRA ANTHEM BLUE
CROSS DHMO DENTAL AND ANTHEM BLUE CROSS DPPO DENTAL PLANS

This item was discussed as part of item A.5.
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6. APPROVAL OF THE LAFRA AND LAPRA PPO HEALTH PLANS ELIGIBLE FOR
SUBSIDY AND POSSIBLE BOARD ACTION

Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental Benefits Section
and Mr. Greg Mack, Chief Benefits Analyst, Pension Division presented the report to the
Board. Commissioner Navarro would like a better explanation from LAPRA's consultant as
to why the LAPRA PPO plan two-party coverage cost is substantially higher than any other
plan.

Resolution 20138

Commissioner Navarro moved that the Board adopt the resolution approving the Fire
Medical PPO health plan, administered by Los Angeles Firemen's Relief Association
(LAFRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428(a), (d), 1518(a),
(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on October 18, 2018, the Board and the Los Angeles Firemen's Relief
Association (Association) entered into a contract for health plan administration services
(Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding health plan provisions,
member demographic data, cost trend information, Medicare plan pricing and cost
reimbursement, and general pharmaceutical benefit information, and any changes in plan
design, premiums, or administrative fees related to its health plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
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by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the health plans administered by the Association are outlined in
Appendix C of the Contract and include the Firemen's Relief Association Fire Medical PPO
plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Firemen's Relief Association Fire Medical PPO plan, as required
by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Firemen's Relief
Association Fire Medical PPO plan and, consistent with its legal authority under the Charter
and Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Firemen's Relief
Association Fire Medical PPO plan is approved as a suitable plan eligible to receive LAFPP
subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Firemen's Relief
Association will be a percentage of Los Angeles Firemen's Relief Association Fire Medical
PPO plan expenses and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Firemen's Relief Association Fire Medical PPO
plan, subject to the limits described in Board Operating Policy 8.2, and consistent with the
Charter and Administrative Code and other applicable laws, which was seconded by
Commissioner Zimmon and approved by the following vote: ayes, Commissioners
Babcock, Buzzell, Navarro, Pendleton, Salimpour, Weber, Zimmon, and President
Nathanson — 8; nays — none.

Resolution 20139

Commissioner Navarro moved that the Board adopt the resolution approving the Anthem
Blue Cross PPO health plan, administered by Los Angeles Police Relief Association
(LAPRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428(a), (d), 1518(a),
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(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on November 1, 2018, the Board and the Los Angeles Police Relief
Association (Association) entered into a contract for health and dental plan administration
services (Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding health plan provisions,
member demographic data, cost trend information, Medicare plan pricing and cost
reimbursement, and general pharmaceutical benefit information, and any changes in plan
design, premiums, or administrative fees related to its health plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the health and dental plans administered by the Association are outlined
in Appendix C of the Contract and include the Police Relief Association Anthem Blue Cross
PPO plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Police Relief Association Anthem Blue Cross PPO plan, as
required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Relief Association
Anthem Blue Cross PPO plan and, consistent with its legal authority under the Charter and
Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police Relief
Association Anthem Blue Cross PPO plan is approved as a suitable plan eligible to receive
LAFPP subsidies.
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BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Relief
Association is $8.00 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Police Relief Association Anthem Blue Cross PPO
plan, subject to the limits described in Board Operating Policy 8.2, and consistent with the
Charter and Administrative Code and other applicable laws, which was seconded by
Commissioner Zimmon and approved by the following vote: ayes, Commissioners
Babcock, Buzzell, Navarro, Pendleton, Salimpour, Weber, Zimmon, and President
Nathanson — 8; nays — none.

7. APPROVAL OF THE LAPRA HMO HEALTH PLANS ELIGIBLE FOR SUBSIDY AND
POSSIBLE BOARD ACTION

Ms. Eunice Zordilia, Senior Management Analyst II, Medical and Dental Benefits
Section and Mr. Greg Mack, Chief Benefits Analyst, Pensions Division presented the
report to the Board. The report was approved as submitted.

Resolution 20140

Commissioner Navarro moved that the Board adopt the resolution approving the Anthem
Blue Cross CaliforniaCare Plus HMO health plan administered by Los Angeles Police Relief
Association (LAPRA) as a suitable plan eligible for the subsidy program from July 1, 2020
through June 30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428 (a), (d), 1518(a),
(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on November 1, 2018, the Board and the Los Angeles Police Relief
Association (Association) entered into a contract for health and dental plan administration
services (Contract); and



Minutes of the Board of Fire and Police Pension Commissioners
Meeting of March 19, 2020
Page 14

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding health plan provisions,
member demographic data, cost trend information, Medicare plan pricing and cost
reimbursement, and general pharmaceutical benefit information, and any changes in plan
design, premiums, or administrative fees related to its health plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the health and dental plans administered by the Association are outlined
in Appendix C of the Contract and include the Police Relief Association Anthem Blue Cross
CaliforniaCare Plus HMO plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Police Relief Association Anthem Blue Cross CaliforniaCare
Plus HMO plan, as required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Relief Association
Anthem Blue Cross CaliforniaCare Plus HMO plan and, consistent with its legal authority
under the Charter and Administrative Code and its fiduciary duties, has determined that for
the plan year commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police
Relief Association Anthem Blue Cross CaliforniaCare Plus HMO plan is approved as a
suitable plan eligible to receive LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Relief
Association is $8.00 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Police Relief Association Anthem Blue Cross
CaliforniaCare Plus HMO plan, subject to the limits described in Board Operating Policy
8.2, and consistent with the Charter and Administrative Code and other applicable laws,
which was seconded by Commissioner Zimmon and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber, Zimmon,
and President Nathanson — 9; nays — none.

Resolution 20141
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Commissioner Navarro moved that the Board adopt the resolution approving the Anthem
Blue Cross Medicare Advantage HMO health plan administered by Los Angeles Police
Relief Association (LAPRA) as a suitable plan eligible for the subsidy program from July 1,
2020 through June 30, 2021;

WHEREAS, under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a health
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1518(a), (d), 1618(a),
(d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with health insurers, health plans or third-party
administrators to make group health insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve health insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this health insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on November 1, 2018, the Board and the Los Angeles Police Relief
Association (LAPRA or Association) entered into a contract for health and dental plan
administration services (Contract); and

WHEREAS, Appendix C of the Contract lists the plans administered by LAPRA that
shall require approval on an annual basis by Board Resolution; and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and as soon as feasible for any new plan proposed during the
term of the Contract, the Association shall present a report to the Board regarding health
plan provisions, member demographic data, cost trend information, Medicare plan pricing
and cost reimbursement, and general pharmaceutical benefit information and any changes
in plan design, premiums, or administrative fee related to its health plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this report, the Board will consider each health plan administered
or proposed to be administered by the Association for approval by Board Resolution as a
suitable plan eligible for LAFPP subsidies for the following plan year; and

WHEREAS, the Association requested Board approval by Resolution of a Medicare
Advantage HMO plan and to add this new plan to the list of plans set forth in Appendix C of
the Contract; and

WHEREAS, on March 5, 2020, the Association provided the Board a summary of the
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plan benefits and proposed premiums regarding the Los Angeles Police Relief Association
Anthem Blue Cross Medicare Advantage HMO plan.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Relief Association
Anthem Blue Cross Medicare Advantage HMO plan and, consistent with its legal authority
under the Charter and Administrative Code and its fiduciary duties, has determined that for
the plan year commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police
Relief Association Anthem Blue Cross Medicare Advantage HMO plan is approved as a
suitable plan eligible to receive LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Relief
Association is $8.00 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, the
dependents of retired members, and qualified surviving spouses/domestic partners who are
eligible and enrolled in the Los Angeles Police Relief Association Anthem Blue Cross
Medicare Advantage HMO plan, subject to the limits described in Board Operating Policy
8.2, and consistent with the Charter and Administrative Code and other applicable laws,
which was seconded by Commissioner Zimmon and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber, Zimmon,
and President Nathanson — 9; nays — none.

9. APPROVAL OF LAPPL AND LAPRA DENTAL PLANS ELIGIBLE FOR SUBSIDY AND
POSSIBLE BOARD ACTION

Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental Benefits
Section and Mr. Greg Mack, Chief Benefits Analyst, Pensions Division presented the
report to the Board. The report was approved as submitted.

Resolution 20142

Commissioner Navarro moved that the Board adopt the resolution approving the Delta
Dental PPO dental plan administered by Los Angeles Police Protective League (LAPPL)
as a suitable plan eligible for the subsidy program from July 1, 2020 through June 30,
2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a dental
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1518(a), (d), 1618(a),
(d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with dental insurers, dental plans or third-party
administrators to make group dental insurance plans available to LAFPP retirees and
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eligible beneficiaries; (2) approve dental insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this dental insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on October 18, 2018, the Board and the Los Angeles Police Protective
League (Association) entered into a contract for dental plan administration services
(Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding dental plan provisions,
member demographic data, cost trend information, and any changes in plan design,
premiums, or administrative fees related to its dental plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the dental plans administered by the Association are outlined in
Appendix C of the Contract and include the Los Angeles Police Protective League Delta
Dental PPO plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Police Protective League Delta Dental PPO plan, as required by
Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Protective
League Delta Dental PPO plan and, consistent with its legal authority under the Charter and
Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police Protective
League Delta Dental PPO plan is approved as a suitable plan eligible to receive LAFPP
subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Protective
League is $0.00 per member.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, who
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are eligible and enrolled in the Los Angeles Police Protective League Delta Dental PPO
plan consistent with the Charter and Administrative Code and other applicable laws, which
was seconded by Commissioner Zimmon and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber, Zimmon,
and President Nathanson — 9; nays — none.

Resolution 20143

Commissioner Navarro moved that the Board adopt the resolution approving the Delta
Dental HMO dental plan administered by Los Angeles Police Protective League (LAPPL)
as a suitable plan eligible for the subsidy program from July 1, 2020 through June 30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a dental
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1518(a), (d), 1618(a),
(d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with dental insurers, dental plans or third-party
administrators to make group dental insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve dental insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this dental insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on October 18, 2018, the Board and the Los Angeles Police Protective
League (Association) entered into a contract for dental plan administration services
(Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding dental plan provisions,
member demographic data, cost trend information, and any changes in plan design,
premiums, or administrative fees related to its dental plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the dental plans administered by the Association are outlined in
Appendix C of the Contract and include the Los Angeles Police Protective League Delta
Dental HMO plan; and
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WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Police Protective League Delta Dental HMO plan, as required
by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Protective
League Delta Dental HMO plan and, consistent with its legal authority under the Charter
and Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police Protective
League Delta Dental HMO plan is approved as a suitable plan eligible to receive LAFPP
subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Protective
League is $0.00 per member.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members who
are eligible and enrolled in the Los Angeles Police Protective League Delta Dental HMO
plan, consistent with the Charter and Administrative Code and other applicable laws, which
was seconded by Commissioner Zimmon and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber, Zimmon,
and President Nathanson — 9; nays — none.

Resolution 20144

Commissioner Navarro moved that the Board adopt the resolution approving the Anthem
Blue Cross DPPO dental plan administered by Los Angeles Police Relief Association
(LAPRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021.

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the
Board of Fire and Police Pension Commissioners (Board) has the authority to administer
a dental insurance program for retired members and eligible beneficiaries of the Los
Angeles Fire and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d),
1428(a), (d), 1518(a), (d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-
4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with dental insurers, dental plans or third-
party administrators to make group dental insurance plans available to LAFPP retirees
and eligible beneficiaries; (2) approve dental insurance plans to be funded with LAFPP
subsidy dollars; and (3) set subsidy amounts annually; and



Minutes of the Board of Fire and Police Pension Commissioners
Meeting of March 19, 2020
Page 20

WHEREAS, the Board must exercise its authority over this dental insurance
program in a manner consistent with its fiduciary duties, including its duties of prudence
and impartiality; and

WHEREAS, on November 1, 2018, the Board and the Los Angeles Police Relief
Association (Association) entered into a contract for dental plan administration services
(Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding dental plan provisions,
member demographic data, cost trend information, and any changes in plan design,
premiums, or administrative fees related to its dental plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the dental plans administered by the Association are outlined in
Appendix C of the Contract and include the Police Relief Association Anthem Blue Cross
DPPO plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
regarding the Los Angeles Police Relief Association Anthem Blue Cross DPPO plan, as
required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Relief Association
Anthem Blue Cross DPPO plan and, consistent with its legal authority under the Charter
and Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police Relief
Association Anthem Blue Cross DPPO plan is approved as a suitable plan eligible to receive
LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Relief
Association is $1.80 per member and will be included as part of the monthly premium.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, who
are eligible and enrolled in the Los Angeles Police Relief Association Anthem Blue Cross
DPPO plan, consistent with the Charter and Administrative Code and other applicable laws,
which was seconded by Commissioner Zimmon and approved by the following vote: ayes,
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Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber, Zimmon,
and President Nathanson — 9; nays — none.

Resolution 20145

Commissioner Navarro moved that the Board adopt the resolution approving the Anthem
Blue Cross DHMO dental plan administered by Los Angeles Police Relief Association
(LAPRA) as a suitable plan eligible for the subsidy program from July 1, 2020 through June
30, 2021;

WHEREAS, Under the Los Angeles City Charter and Administrative Code, the Board
of Fire and Police Pension Commissioners (Board) has the authority to administer a dental
insurance program for retired members and eligible beneficiaries of the Los Angeles Fire
and Police Pension plan (LAFPP). See L.A. Charter §§1330(a), (d), 1428(a), (d),1518(a),
(d), 1618(a), (d), 1718(a), (d); L.A. Admin. Code §§4.2018, 4.1150-4.1167; and

WHEREAS, consistent with these Charter and Administrative Code provisions, the
Board has the legal authority to: (1) contract with dental insurers, dental plans or third-party
administrators to make group dental insurance plans available to LAFPP retirees and
eligible beneficiaries; (2) approve dental insurance plans to be funded with LAFPP subsidy
dollars; and (3) set subsidy amounts annually; and

WHEREAS, the Board must exercise its authority over this dental insurance program
in a manner consistent with its fiduciary duties, including its duties of prudence and
impartiality; and

WHEREAS, on November 1, 2018, the Board and the Los Angeles Police Relief
Association (Association) entered into a contract for dental plan administration services
(Contract); and

WHEREAS, the Board and the Association agreed in Article 3.2(d) of the Contract
that, at least sixty (60) days prior to the beginning of each plan year, for each plan listed in
Appendix C of the Contract, and for any new plans proposed during the term of the Contract,
the Association shall present an annual report to the Board regarding dental plan provisions,
member demographic data, cost trend information, and any changes in plan design,
premiums, or administrative fees related to its dental plans; and

WHEREAS, the Board and the Association agreed in Article 3.3(b) of the Contract
that, in conjunction with this annual report, the Board will consider each plan administered
by the Association for approval by Board Resolution as a suitable plan eligible for LAFPP
subsidies for the following plan year; and

WHEREAS, the dental plans administered by the Association are outlined in
Appendix C of the Contract and include the Police Relief Association Anthem Blue Cross
DHMO plan; and

WHEREAS, on March 5, 2020, the Association provided the Board the annual report
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regarding the Los Angeles Police Relief Association Anthem Blue Cross DHMO plan, as
required by Article 3.2(d) of the Contract; and

WHEREAS, the Board has independently validated the material information
contained in the Association's annual report.

NOW THEREFORE, BE IT RESOLVED, that the Board has considered all material
information provided by the Association regarding the Los Angeles Police Relief Association
Anthem Blue Cross DHMO plan and, consistent with its legal authority under the Charter
and Administrative Code and its fiduciary duties, has determined that for the plan year
commencing on July 1, 2020 through June 30, 2021, the Los Angeles Police Relief
Association Anthem Blue Cross DHMO plan is approved as a suitable plan eligible to
receive LAFPP subsidies.

BE IT FURTHER RESOLVED, for the plan year commencing on July 1, 2020 through
June 30, 2021, the administration fee that will be charged by Los Angeles Police Relief
Association is $1.80 per member.

BE IT FURTHER RESOLVED that subsidies will be paid on behalf of members, who
are eligible and enrolled in the Los Angeles Police Relief Association Anthem Blue Cross
DHMO plan, consistent with the Charter and Administrative Code and other applicable laws,
which was seconded by Commissioner Zimmon and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber, Zimmon,
and President Nathanson — 9; nays — none.

10. MAXIMUM RETIRED SWORN NON-MEDICARE HEALTH SUBSIDY FOR FISCAL YEAR
2020-2021 AND POSSIBLE BOARD ACTION

Ms. Eunice Zordilla, Senior Management Analyst II, Medical and Dental Benefits Section
and Mr. Greg Mack, Chief Benefits Analyst, Pensions Division presented the report and
staff's recommendation to the Board. Staff also provided their analysis and basis for the
recommended increase in the non-Medicare subsidy for retirees.

Messrs. James Mateer, Vice President of LAPRA, Dave Jones, Bob Steinbacher,
Freddy Escobar, President of UFLAC, Ms. Corina Lee, Director of LAPPL, Ms. Diane
Whisnant, Executive Director of LAPRA, and Ms. Dawna Gray, President of Bradawn Inc.
provided public comment.

The Board discussed prior years' subsidies, the effect of the Workers' Compensation claims
cost reimbursement, the possible effect of the novel coronavirus, LAPRA compared to
LAFRA, and the long-term strength of the Fund.

Resolution 20146

Commissioner Navarro moved that the Board adopt a resolution increasing the maximum
retired sworn non-Medicare health subsidy by 5.5% to $1,920.41 per month, effective July
1, 2020,
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WHEREAS, retired members of the Fire and Police Pension Plan, Tiers 1, 2, 3, 4, 5
and 6, have had paid, on their behalf, a health insurance premium subsidy, or have received
a reimbursement, in accordance with the provisions of Section 4.1154 of the Administrative
Code and Section 8.2 of the Board Operating Policies and Procedures; and

WHEREAS, the Board of Fire and Police Pension Commissioners has been granted
the authority under Administrative Code Section 4.1154(e) to increase or decrease the
maximum monthly amount of the health insurance subsidy in accordance with the authority
conferred in subsections (e) of Sections 1330, 1428, 1518, 1618 and 1718 of the Charter
and subsection (e) of Section 4.2018 of the Administrative Code; and

WHEREAS, the pre-65 actuarial assumed medical trend rate for the 2020-2021 fiscal
year as adopted by the Board in the plan's most recent actuarial valuation is 8.75%; and

WHEREAS, the pre-65 actuarial assumed medical trend rate for the 2020-2021 fiscal
year as adopted by the Board in the plan's most recent actuarial valuation is greater than
7%;

RESOLVED, that the maximum monthly health insurance premium subsidy as
described in Section 4.1154 (e) of the Administrative Code shall be $1,920.41, payable on
behalf of the members and their eligible dependents (as such term is defined in the Board-
approved health insurance plans) or received as a reimbursement; and

RESOLVED, that retired members of age 60 and above with 10 or more years of
service who retired with an effective date prior to July 1, 1998, and retired members of age
55 and above with 10 or more years of service who retired with an effective date of July 1,
1998 or after, who do not qualify for Part A of Medicare, shall have paid to their respective
approved third-party administrator or health insurance carrier a monthly health insurance
subsidy, or paid directly to the member as a reimbursement, an amount of $76.8164 for
each whole year of service; said subsidy to apply first to that portion of the premium
applicable to the retired member with any remainder to be applied to the dependent(s) of
said member; and

RESOLVED, that retired members who qualify for federally funded Part A of
Medicare shall have paid to their respective approved third-party administrator or health
insurance carrier, on their behalf, a subsidy as provided in Administrative Code Section
4.1154(c) and in addition shall have paid to said third-party administrators or insurance
carriers, on behalf of their eligible dependents, a subsidy equal to the amount payable on
behalf of the dependents of a retired member in the same plan with the same years of
service who does not qualify for Parts A or B of Medicare or qualifies for Part B only but not
Part A and has their Medicare Part B and D benefits included in their Board approved health
plan, whichever subsidy amount is greater, providing such subsidy does not exceed the
highest subsidy for the dependent of a retired member with a like number of years of service
and enrolled in a health plan available to retired members of the Los Angeles City
Employees' Retirement System, in which case the latter shall be the subsidy for the
dependents; and
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RESOLVED, that retired members of the Fire and Police Pension Plan, Tier 6, who
retired under the provisions of Section 1706(a) of the Charter with less than 10 years of
service, who are age 55 or older, are not eligible for a subsidy from any other source, and
who are not eligible for Medicare or are enrolled in Medicare Part B but not Part A shall
have paid to their approved third party administrator or health insurance carrier $768.16 per
month, or 40% of the single-party cost of their approved health plan, whichever is lower;
and

RESOLVED, that retired members of the Fire and Police Pension Plan, Tier 6, who
retired under the provisions of Section 1706(a) of the Charter with less than 10 years of
service, who are age 55 or older, are not eligible for a subsidy from any other source, and
who are enrolled in Medicare Parts A and B shall have paid to their approved third-party
administrator or health insurance carrier 75% of the qualifying monthly premium as
described in Section 4.1154(c) of the Administrative Code, or 75% of the single-party cost
of their approved health plan, whichever is lower; and

RESOLVED, that subsidies paid on behalf of retired members, the dependents of
retired members, and qualified surviving spouses/domestic partners who are eligible to
enroll in Medicare Parts A and B or Medicare Part B but not Part A shall be subject to the
limits described in Board Operating Policy 8.2; and

RESOLVED, the health insurance premium subsidy provided herein shall be applied
against the June 30, 2020 and subsequent monthly health insurance premiums or at the
earliest month thereafter which is administratively feasible, and shall remain in effect until
modified or cancelled by subsequent action of the Board; and

RESOLVED, that the General Manager of the Department of Fire and Police
Pensions be authorized to cause demands to be drawn upon the 401(h) account of the Fire
and Police Pension Plan, to be paid to the third-party administrators or health insurance
carriers through which health insurance is provided for subsidy payments applying the
health insurance premiums to said eligible members in advance of or after the effective date
of enrollment or change in coverage, or directly to the member in the case of a
reimbursement; providing such subsidy payments have been verified against records kept
by the Department of Fire and Police Pensions and found to be correct and proper and that
individual subsidy amounts are within the limits set forth in the Los Angeles City
Administrative Code, which was seconded by Commissioner Zimmon and approved by the
following vote: ayes, Commissioners Babcock, Buzzell, Navarro, Pendleton, Weber,
Zimmon, and President Nathanson — 7; nays — Commissioners Salimpour and Vega - 2.

11. ANNUAL COST OF LIVING ADJUSTMENTS TO PENSIONS AND POSSIBLE BOARD
ACTION

Mr. Kyle Susswain, Senior Management Analyst II, Retirement Services Section presented
the report to the Board. The report was approved as submitted.

Resolution 20147
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Commissioner Buzzell moved that the Board:

1. Determine that the percentage of the annual increase in the cost of living is 3.4%; and,

2. Authorize all eligible pensions to be adjusted on July 1, 2020, as follows:

a. For members and beneficiaries of Tiers 1 and 2 by 3.4%; and,
b. For members and beneficiaries of Tiers 3, 4, 5, 6 and Deferred Retirement Option

Plan (DROP) participants by up to 3.0%; and,
c. That up to 0.4% be credited toward the cost of living bank for eligible members and

beneficiaries of Tiers 5 and 6; and,

3. Take no action regarding a Discretionary Cost of Living Adjustment for eligible
pensioners for Calendar Year 2021, which was seconded by Commissioner Navarro
and approved by the following vote: ayes, Commissioners Babcock, Buzzell, Navarro,
Pendleton, Salimpour, Vega, Weber, Zimmon, and President Nathanson — 9; nays —
none.

12. 2020-21 PROPOSED BUDGET AND POSSIBLE BOARD ACTION

Ms. Myo Thedar, Chief Benefits Analyst, Administrative Operations Division and Ms. Esther
Chang, Senior Management Analyst I, Administrative Services Section presented the report
to the Board. The Board discussed salary increases and Board education costs with
General Manager Ciranna.

Resolution 20148

Commissioner Navarro moved that the Board of Fire and Police Pension Commissioners:

1) Approve the 2020-21 Proposed Budget; and,

2) Instruct staff to transmit the Proposed Budget to the City Administrative Officer (CAO)
and the Mayor's Office for inclusion in the Mayor's 2020-21 Proposed Budget, which
was seconded by Commissioner Zimmon and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber,
Zimmon, and President Nathanson — 9; nays — none.

13. 2020-21 PROPOSED BUSINESS PLAN AND POSSIBLE BOARD ACTION

Ms. Esther Chang, Senior Management Analyst I, Administrative Services Section and Ms.
Myo Thedar, Chief Benefits Analyst, Administrative Operations Division presented the
report to the Board. Ms. Carol Tavares, Senior Management Analyst II, Communications
and Education Section joined Ms. Thedar and Ms. Chang at the table and spoke about
safety precautions being implemented during the COVID 19 outbreak concerning benefits
presentations.



Minutes of the Board of Fire and Police Pension Commissioners
Meeting of March 19, 2020
Page 26

Resolution 20149

Commissioner Zimmon moved that the Board approve the 2020-21 Proposed Business
Plan, which was seconded by Commissioner Pendleton and approved by the following vote:
ayes, Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber,
Zimmon, and President Nathanson - 9; nays - none.

14. DISCUSSION OF LABATON SUCHAROW LLP, OUTSIDE SECURITIES MONITORING
COUNSEL FIRM, AND POSSIBLE BOARD ACTION

Deputy City Attorney James Napier discussed the memorandum with the Board. Mr.
Michael Canty, Partner and General Counsel, and Ms. Marisa DeMato, Partner from
Labaton Sucharow LLP discussed the violations of legal ethics rules with the Board.

Resolution 20150

President Nathanson moved that the Board direct the City Attorney and the General
Manager to exercise the Board's contractual right to terminate the firm immediately upon
delivering written notice, which was seconded by Commissioner Zimmon and approved by
the following vote: ayes, Commissioners Babcock, Buzzell, Pendleton, Salimpour, Vega,
Weber, Zimmon, and President Nathanson - 8; nays - Commissioner Navarro - 1.

15. VERBAL UPDATE ON INVESTMENT PORTFOLIO

General Manager Ciranna briefly spoke to the Board. Mr. Tom Lopez, Chief Investment
Officer, Investments Division discussed the volatile bear market and its effects on the Fund
with the Board. The Board discussed real estate holdings and private equity with Mr. Lopez.

B. COMMUNICATIONS TO THE BOARD

1. Miscellaneous correspondence from money managers, consultants, etc. - Received and
Filed.

C. GENERAL MANAGER'S REPORT

1. Monthly Report

2. Marketing Cessation Information

3. Benefits Actions approved by General Manager on March 5, 2020

Pursuant to Resolution 04008, adopted by the Board of Fire and Police Pension Commissioners on August 7, 2003,
the following benefit actions have been approved by the General Manager on March 5, 2020.

DISCONTINUED PENSIONS - TIER 1 -1

Eva M. Griffiths Police Widow Retired: 12-25-90 Died: 10-01-19
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DISCONTINUED PENSIONS — TIER 2 —13

Don L. Gillett Fire Service Retired: 06-01-80 Died: 01-30-20
Earle W. Blackwell Police Service Retired: 01-02-94 Died: 01-19-20
Wolfgang R. Diestmann Police Service Retired: 01-15-95 Died: 01-15-20
James L. Haag Police Service Retired: 02-03-78 Died: 12-19-19
Daniel D. Rodriguez Police Service Retired: 07-20-97 Died: 01-22-20
Gerald D. Woempner Police Service Retired: 07-08-84 Died: 11-22-19
Donald A. Fox Fire Disability Retired: 06-12-93 Died: 01-11-20
John W. Potter Fire Disability Retired: 08-21-86 Died: 01-24-20
Sarah Hurst Fire Widow Retired: 12-11-03 Died: 01-26-20
Helen C. Wehr Fire Widow Retired: 06-06-08 Died: 01-18-20
Elizabeth A. Bell Police Widow Retired: 02-13-07 Died: 01-24-20
Mary E. Carey Police Widow Retired: 07-24-81 Died: 01-23-20
Dorothy J. Connor Police Widow Retired: 09-04-14 Died: 11-10-19

DISCONTINUED PENSIONS — TIER 5 —1

Joan D. Lewis Police Widow Retired: 03-31-16 Died: 01-26-20
DISCONTINUED PENSIONS FORMER SPOUSE — TIER 5 —1

Dionya Weber Police Service Retired 03-18-08 Died: 11-22-20

PARTIAL PAYMENT OF PENSION — TIER 3 —1

In accordance with the City Attorney's advice, a designated proportion of the community property interest of the
pension payable to Joseph M. Willey, Police Service Pensioner, is to be withheld for his former spouse, Rosa M.
Vasquez, effective March 1, 2020. Ms. Vasquez will receive cost of living adjustments.

PARTIAL PAYMENT OF PENSION — TIER 5 — 2

In accordance with the City Attorney's advice, a designated proportion of the community property interest of the
pension payable to Anthony H. Demolina, Police Service Pensioner, is to be withheld for his former spouse, Pamela
Demolina, effective March 1, 2020. Ms. Demolina will receive cost of living adjustments.

In accordance with the City Attorney's advice, a designated proportion of the community property interest of the
pension payable to Timothy D. Surette, Police Service Pensioner, is to be paid to his former spouse, Sally Surette,
effective March 1, 2020. Ms. Surette will receive cost of living adjustments.

SERVICE PENSION/DROP — TIER 3 —1

Police 
Iris Santin Police Officer III Eff: 01-06-20 25 Years 6 Days
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SERVICE PENSION/DROP — TIER 4 —1

Police
Kara L. Nightingale Lieutenant I Eff: 02-01-20 30 Years 158 Days

SERVICE PENSION/DROP — TIER 5 —14

Police
Fernando A. Avila Detective III Eff: 02-03-20 25 Years 58 Days
Mark A. Castillo Detective Ill Eff: 02-01-20 25 Years 220 Days
Donald J. Eldridge Detective I Eff: 02-04-20 25 Years 33 Days
Jose L. Flores Police Officer III Eff: 02-04-20 25 Years 22 Days
Rosendo Gomez Sergeant I Eff: 02-03-20 26 Years 35 Days
Kevin T. Grogan Police Officer III Eff: 02-04-20 28 Years 89 Days
John S. Hankins Detective I Eff: 02-03-20 25 Years 120 Days
Enrique J. Hernandez Police Officer II Eff: 02-03-20 25 Years 93 Days
David C. Keortge Police Officer III Eff: 01-06-20 25 Years 223 Days
Kristine L. Klotz Detective III Eff: 02-01-20 25 Years 17 Days
Mark J. Lormans Sergeant II Eff: 02-03-20 25 Years 19 Days
Bruce L. Oakley Detective III Eff: 01-15-20 30 Years 0 Days
Ernest L. Sparkman Sergeant II Eff: 02-01-20 25 Years 44 Days
London D. Ward Police Officer III Eff: 02-01-20 25 Years 22 Days

SERVICE-CONNECTED DISABILITY PENSION — TIER 5 — 2

Name Member's Rank Percentage Effective Date Board Date
William B. Police Officer II 50% 02-20-20 02-20-20
Limtiaco

Name Member's Rank Percentage Effective Date Board Date
Ericka B. Abrams Police Officer II 50% 02-20-20 02-20-20

DISABILITY PENSION ADJUSTED — TIER 5 —1

Name Member's Rank
Ellen Lee Hall Police Officer III
(Chad F. Hall)

Percentage Effective Date
From: NSC w/o 07-08-17
Prejudice: 40%
+ 3 minor children

To: Service
Connected 75%
+2 minor children

4. Other business relating to Department operations

General Manager Ciranna gave the following updates:

07-08-17

Board Date
09-07-17

02-20-20
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a. All of the revised 1099-R tax forms were sent out by the due date.
b. The Department is rolling out a telecommuting option for staff with a goal that 50% of
employees will be able to work from home within the next week or two.
c. The Mayor declared an emergency for the City of Los Angeles and has activated the

Disaster Service Worker Program.
d. There will be a board meeting on April 2, 2020.
e. Asked for feedback from the Board members regarding today's remote meeting
attendance.

D. CONSENT ITEMS

1. Findings of Fact

a. Ericka B. Abrams — Tier 5
b. Ellen L. Hall, SS of Chad F. Hall — Tier 5

Motion

Commissioner Navarro moved that the Board approve the consent items, which was
seconded by Commissioner Buzzell and approved by the following vote: ayes,
Commissioners Babcock, Buzzell, Navarro, Pendleton, Salimpour, Vega, Weber, Zimmon,
and President Nathanson — 9; nays — none.

E. CONSIDERATION OF FUTURE AGENDA ITEMS 

No items referred.

F. GENERAL PUBLIC COMMENT ON MATTERS WITHIN THE BOARD'S JURISDICTION

Ms. Corina Lee, LAPPL provided public comment.

H. CLOSED SESSION 

1. CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54956.81 TO
CONSIDER THE PURCHASE OF THREE (3) PARTICULAR, SPECIFIC INVESTMENTS
AND POSSIBLE BOARD ACTION

The Board met in closed session.

Upon reconvening in open session, Vice President Pendleton stated there was no public report.

The meeting adjourned at 12:45 p.m.
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