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General Manager’s 
Message

Ray Ciranna, General Manager

Happy Holidays! May 
your New Year be 
filled with joy and 
prosperity!   

We have some good 
news to report. The 
fund’s rate of return 
for the Fiscal Year 
ending June 30, 
2017 was 13.27% and 
our assets totaled 
$20.64 billion! The 
double-digit return 
earned during this 
fiscal year was 

led by LAFPP’s strong performance in the domestic and 
international equity markets, which generated returns of 
19.30% and 22.90% respectively. 

This edition of Pension Perspectives has great information 
to help you prepare for the new year. The featured article 
highlights the new Medicare and dental subsidy rates for 
2018. It is important for members who become eligible 
for Medicare to enroll to their fullest eligibility. This helps 
ensure that they continue to receive a health subsidy. As a 
courtesy, LAFPP will mail a letter to pensioners prior to their 
65th birthday, reminding them to sign up for Medicare as 
early as three months prior to their birthday month.  

If you reside outside of California, please read the article 
on state tax withholding. LAFPP will no longer offer out-of-
state tax withholding effective January 1, 2018.   

The LAFPP Staff welcomes the Los Angeles World Airport 
Peace Officers (LAWAP) to the System effective January 
2018! In November 2016, Los Angeles voters passed ballot 
Measure SSS, which amended the Los Angeles City Charter 
to allow LAWAP new hires into the System.  Please note the 
article on health plans available to retirees from  
Los Angeles World Airport and the Los Angeles Port Police.  

As the year ends, I look forward to new opportunities to 
help keep members informed of their pension benefits. As 
always, if you have questions regarding your retirement 
benefits, please do not hesitate to contact us. 

Respectfully,
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2018 Health & Dental Subsidy Updates continued from page 1

Member’s Whole Years of Service Maximum Medicare Health Subsidy*

20 or more
The lesser of: $542.51 or 100% of the single-party 
premium of the participant's health plan.

15 - 19
The lesser of: $488.26 or 90% of the single-party 
premium of the participant's health plan.

10 - 14
The lesser of: $406.88 or 75% of the single-party 
premium of the participant's health plan.

Less than 10** No subsidy; Tier 6 retirees see footnote below.

*If the member: (1) entered DROP or retired after July 14, 2011, and (2) did not opt in during the 
designated period to make the additional 2% pension contributions, the Maximum Medicare 
Health Subsidy is equal to the July 1, 2011 amount of $480.41.

** Tier 6 members who retire on a service-connected disability pension with less than 10 years of 
service may qualify for a minimum health subsidy at age 55 if they are not eligible for a subsidy 
from any other source.

Qualified Survivor Non-Medicare Subsidy Benefit
The Qualified Surviving Spouse/Domestic Partner (QSS/QSDP) non-
Medicare health subsidy maximum is increasing from $826.43 to $853.39 
effective January 1, 2018. If you currently receive a (QSS/QSDP) pension 
payment from LAFPP, you are also eligible for a health subsidy if the 
following qualifications are met: 

 � You must be enrolled in a Board-approved health plan (one offered by 
Los Angeles Firemen’s Relief Association (LAFRA), Los Angeles Police Relief 
Association (LAPRA), United Firefighters of Los Angeles City (UFLAC)  or 
Fire & Police Pensions) or participate in the Health Insurance Premium 
Reimbursement Program. 

 � The sworn member had at least 10 years of service.
 � The sworn member received, or was eligible to receive, a health subsidy at the time of death; 
otherwise, you will be eligible when the sworn member would have been 55 years old.

 
If you receive a survivorship benefit due to a purchase made by the retired member under the Survivor 
Benefit Purchase Program for Retirees, you are not eligible for a health subsidy.
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Questions? If you would like more information about LAFPP’s Health and Dental Subsidy 
Program eligibility requirements, please contact the Medical & Dental Benefits Section at  
(213) 279-3115 or (844) 88-LAFPP ext. 93115. Information is also available in the Retired 
Members section at www.lafpp.com. 

Retired Member Dental Subsidy Benefit
The retired member dental subsidy maximum effective January 1, 2018 
will remain at $44.60 per month. Members may receive a subsidy of 
up to $44.60 towards their Board-approved dental insurance premiums. 
Eligibility to receive a dental subsidy is also based on years of service. If 
you retired with 25 or more years of service, you may be eligible for the 
maximum dental subsidy amount. Eligible retired members with less than 
25 years of service may receive 4% of the maximum dental subsidy for 

each whole year of service, not to exceed their single-party dental plan premium. Members must 
be at least 55 years of age and have a minimum of 10 whole years of service to qualify for this 
subsidy. Dependents and Qualified Survivors are not eligible to receive a dental subsidy. 

It is recommended that you enroll 
in Medicare three months prior 
to your 65th birthday, to continue 
receiving a health subsidy. If you 
are entitled to both Medicare Parts 
A and B, you must enroll in both. If 
you will be charged a premium for 
Part A, then you are only required 
to enroll in Part B. If you become 
eligible for Medicare before turning 
age 65 (due to a disability), you 
must notify LAFPP.

You are eligible to enroll in 
Medicare three months prior 
to and after your 65th birthday 
month.  You must enroll in 
Medicare to your fullest eligibility. If 
you do not sign up for Medicare to 
the extent of your eligibility by your 
65th birthday, you will not receive 
an LAFPP health subsidy until 
you are fully enrolled. Please be 
aware that if you enroll after the 
recommended deadline, you may 
incur a late enrollment penalty, 

delay your Medicare assignment, 
and forfeit any medical subsidy 
for the months your enrollment is 
overdue.

Note: If you are late signing up 
for Medicare Part B there are 
significant lifetime penalties. If 
you don’t qualify for Part A free 
of charge, you will continue to 
receive the Non-Medicare subsidy 
if you qualify, and pay for Part B. 
To assist you in this process, LAFPP 
will send you information regarding 
Medicare enrollment three months 
prior to your 65th birthday month. 
You should also receive information 
from your plan administrator (e.g., 
LAFRA, LAPRA), health plan and/
or the Department of Health and 
Human Services/Social Security. 
For additional information on 
Medicare, please visit their website 
at www.medicare.gov or contact 
Social Security at (800) 772-1213. 

continued from page 3

http://www.lafpp.com
http://www.medicare.gov
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As we welcome the Los Angeles World 
Airport Peace Officers (LAWAP) as new 
members of LAFPP in 2018, we are 

able to confirm that health and dental plans 
will be available to their retirees through the 
Los Angeles Police Relief Association (LAPRA), 
Los Angeles Police Protective League (LAPPL), 
and United Firefighters of Los Angeles City 
(UFLAC). These plans will also be available to 
Los Angeles Port Police (LAPP) retirees. Through 
a collaborative effort that began more than 
a year ago, an agreement has been reached 
to allow retirees from both employer groups 
access to all of the health and dental plans 
available through LAPRA and UFLAC, as well as 
the dental plans provided by LAPPL, effective 
January 1, 2018. Currently those plan options are:

HEALTH PLANS

 � Blue Cross PPO, HMO, Vivity Value, and HDHP
 � Kaiser Permanente 

DENTAL PLANS

 � Anthem Blue Cross DPPO and DHMO 
 � Delta Dental PPO and HMO 
 � MetLife PPO, HMO, and Direct Reimbursement

LAPRA, LAPPL, and UFLAC provide many 
services to their membership; however, LAWAP 
and LAPP retirees will only have access to the 
health and dental plans outlined above, and will 
remain members of their respective labor or 
retiree organizations. 

For more information, please contact the 
Medical & Dental Benefits Section at  
(213) 279-3115 or (844) 88-LAFPP, ext. 93115.

Retiree Health Plan Solutions
  For Airport & Port Police Retirees Beginning in 2018
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Over the course of the last 
year, the Board of Fire and 
Police Pension Commissioners 
(Board) has been discussing the 
retiree health plan program to 
ensure all retirees have access 
to suitable health coverage 
options, as well as secure health 
benefits in the future.  

On March 31, 2017, the City 
Council adopted a change to 
the Los Angeles Administrative 
Code that in effect requires 
all sworn retirees to enroll in 
health or dental plans provided 
by LAFPP. These LAFPP-
provided plans are currently 
administered by Los Angeles 
Firemen’s Relief Association 
(LAFRA), Los Angeles Police 

Relief Association (LAPRA), 
Los Angeles Police Protective 
League (LAPPL), and United 
Firefighters of Los Angeles 
City (UFLAC). Pensioners may 
also participate in LAFPP’s 
Health Insurance Premium 
Reimbursement Program to 
qualify for a health insurance 
subsidy. Pensioners who were 
enrolled in a LACERS health 
plan prior to January 1, 2000, 
are grandfathered and may 
continue enrollment in their 
current LACERS plans.

In June 2017, the Board formed 
the Ad Hoc Committee on 
Retiree Health Plans (Committee) 
to evaluate the current health 
plan program, including health/
dental plan options for Los 
Angeles Port Police and Los 
Angeles World Airport Peace 
Officers retiring, and determine 
if any substantial savings could 
be realized for the benefit of 
the Plan and its membership. 
The Committee is chaired 
by Commissioner Robert von 
Voigt and includes Board 
President Ruben Navarro and 
Commissioners Brian Pendleton 
and Pedram Salimpour, 
MD. One important goal of 
this forum is a commitment 

to include stakeholders in 
the Committee’s evaluation 
and deliberation processes. 
Since the first meeting of 
the Committee in August, 
representatives of LAFRA, 
LAPRA, UFLAC and LAPPL, 
have had the opportunity 
to share their concerns, 
expectations, and ideas in the 
Committee meeting.  

In addition to ensuring 
sustainable health benefits, the 
Committee is currently focused 
on the subsidy program. 
The Committee has begun 
working with association and 
union stakeholders to better 
understand and improve the 
way subsidies are administered. 
At this point in time, no 
action has been made by 
the Committee to bring a 
recommendation to the Board. 
However, as the discussion 
surrounding the retiree health 
plan program evolves and is 
ongoing, we encourage you 
to visit www.lafpp.com for 
more information and periodic 
updates regarding outcomes 
from the Committee’s meetings 
as well as any upcoming 
opportunities for member input.

RETIREE HEALTH PLAN 
Program Update

http://www.lafpp.com
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As you prepare to file your taxes, please note  
the following: 

 � Form 1099-Rs for tax year 2017 will be 
available online beginning the week of 
January 22, 2018. 
You may view and print a copy of your  
1099-R tax form by logging into the Northern 
Trust Benefit Payment Participant (BPP) Web 
Passport System at www.ntrs.com/bppweb. 
A link to BPP is also available from the Retired 
and Qualified Survivors pages of  
www.lafpp.com.

 � Form 1099-Rs will be mailed on  
January 31, 2018. 
If you prefer to wait for a hard copy of your 
1099-R tax form, it will be sent to members 
via U.S. mail on January 31, 2018. If you have 
questions regarding Form 1099-R, please 
contact the Accounting Section at  
(213) 279-3040 or (844) 88-LAFPP, ext. 93040.

 � Some members may receive more than 
one 1099-R tax form in a year. Here are 
some of the possible reasons:
1. You exited DROP and received your  

monthly pension check in the same year 
(one 1099-R for DROP, one 1099-R for 
monthly pension payments).

2. You have a non-tax dependent covered by 

your health insurance plan (e.g., domestic 
partner or child of a domestic partner).

3. Your IRS tax distribution code changed 
during the year (when member attains  
59½ years old by June of the same year).

4. You moved to a different state during  
the year.

 � Need to make changes to your income tax 
withholdings? 
Make them electronically using BPP Web 
Passport! Log in and click on the Tax 
Elections link from the My Information tab. 
Enter your elections and then click Save. You 
may also submit a completed “Income Tax 
Withholding Form” to the Retirement Services 
Section. The form may be downloaded from 
the Retired or Qualified Survivors pages of 
www.lafpp.com.

 � LAFPP retired members may claim the 
$3,000 Healthcare Tax Exclusion. 
As a retired public safety officer, you may 
be able to exclude up to $3,000 from your 
annual gross income for health, dental and 
long-term care insurance premiums that 
were deducted directly from your pension 
payments in 2017. These year-to-date 
amounts are reflected on your December 31, 
2017 pension payment statement. Note that 
this exclusion is not available to Qualified 
Surviving Spouses/Domestic Partners.

For assistance with determining the total 
amount which may be eligible for exclusion, 
we recommend that you consult with your 
tax professional.

For questions, please contact the Retirement 
Services Section at (213) 279-3125 or  
(844) 88-LAFPP, ext. 93125.
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http://www.ntrs.com/bppweb
http://www.lafpp.com
http://www.lafpp.com
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E ffective January 1, 2018, 
pensioners who reside 
outside of California will 

have their State tax withholding 
changed automatically to “Do 
Not Withhold.” LAFPP is liable 
for tax withholding only in 
the state of California. Since 
LAFPP does not have an 
operating business presence 
in other states, we will no 
longer offer tax withholding 
for states other than 
California.

The affected non-California 
resident pensioners were 
sent a notification letter on 
September 29, 2017.  

A follow up letter was sent out  
   in December 2017.  

This change means there will be no reporting of pension distributions or taxes 
withheld for the State portion of your 1099-R tax form beginning with your pension payment on January 
31, 2018.  Reporting for the Federal portion of the 1099-R will remain the same. Those pensioners who 
withhold California state taxes will not be impacted by this change and will continue to have their 
state tax withholding reported on their 1099-R tax form.

If you have any questions on how to make payment of taxes for your State of residence effective with 
the 2018 tax year, please consult with your personal tax advisor as early as possible before January 
2018. LAFPP staff is unable to provide any tax advice.

STATE TAX WITHHOLDING 
FOR NON-CALIFORNIA RESIDENT 
MEMBERS

If you have questions regarding this matter, please contact Retirement Services at  
(213) 279-3125 or toll-free at (844) 88-LAFPP, ext. 93125.
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For the Fiscal Year ending 
June 30, 2017, on an actuarial 
basis, LAFPP is 91.5% funded 
for pension benefits and 49.3% 
funded for health benefits, a 
decrease of 2.4% for pension 
benefits and an increase of 
1.2% for health benefits. The 
combined funded status of 
pension and health benefits is 
85.6%, a decrease of 1.8% from 
the previous year. An actuarial 
valuation is conducted once 
a year to determine whether 
the Plan’s assets and the 
employer (which is the City) 
and member contributions are 

sufficient to provide member 
benefits. A schedule of 
benefits, membership data and 
a set of actuarial assumptions 
(e.g., life expectancy, inflation, 
salary increases, etc.) are 
used to estimate the cost 
of benefits. The study also 
includes the calculation of the 
City’s contribution rate for the 
next fiscal year. The City will 
contribute an amount equal 
to: 1) the employer’s share of 
defined entry-age normal costs 
(designed to fund a member’s 
total plan benefit over the 
course of his/her career);  

2) the percentage necessary 
to amortize the “unfunded 
liability” of the System (the 
Plan’s obligations in excess of 
the Plan’s projected assets); 
and 3) the amount to provide 
for health plan subsidies. 
The aggregate employer 
contribution rate (the City 
and the Harbor Department 
combined) for FY 2018-19 is as 
follows (assumes payment is 
made on July 15, 2018): 

Pension Benefits – 34.07% of 
sworn payroll, an increase of 
2.34% from FY 2017-18 

Health Benefits – 12.66% of 
sworn payroll, an increase of 
0.25% from FY 2017-18

Based on the City and 
the Harbor Department’s 
budgeted sworn payroll for 
FY 2017-18, the total employer 
contribution for FY 2018-19 is 
estimated to be $677.57 million. 
The final contribution amount 
will be determined in late May 
2018, when the budget 
is approved.

   LAFPP IS 91.5%

Funded
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2018 PENSION 
PAYMENT 
SCHEDULE

PENSION MAKE CHANGES PAYABLE 
PAYMENT NO LATER THAN 3PM PT* DATE** 

December December 19, 2017 December 29, 2017

January January 22, 2018 January 31, 2018

February February 16, 2018 February 28, 2018

March March 21, 2018 March 30, 2018

April April 19, 2018 April 30, 2018

May May 21, 2018 May 31, 2018

June June 20, 2018 June 29, 2018

July July 20, 2018 July 31, 2018

August August 22, 2018 August 31, 2018

September September 19, 2018 September 28, 2018

October October 22, 2018 October 31, 2018

November November 20, 2018 November 30, 2018

December December 19, 2018 December 31, 2018

The schedule below will assist you in determining when 
you can expect your 2018 pension payments. 

*This is the deadline to make any changes to your contact information, tax withholding elections 
or Direct Deposit information for the pension payment indicated. The deadline for self-service 
changes made using the BPP Web Passport is 4:00 PM.

**Availability of funds from Direct Deposit may vary according to your financial institution. 

For questions regarding your pension payments, please contact the Retirement 
Services Section at (213) 279-3125 or toll-free at (844) 88-LAFPP, ext. 93125.
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Medicare Part B 
Premium Reimbursement for 2018
The Centers for Medicare and Medicaid Services (CMS) has announced the maximum standard 
Medicare Part B (Part B) premium for the 2018 calendar year. The standard Part B premium will 
remain at $134.00 and will be effective January 1, 2018.

By the end of this year, Social Security 
Administration (SSA) will send Medicare 
participants a benefits verification statement for 
2018. This SSA statement will list your initial benefit 
amount and detail your Medicare enrollment. 
If you receive SSA benefits, for each part of 
Medicare in which you are enrolled (Parts A 
and/or B, and D), there may be a corresponding 
amount that will be deducted from your Social 
Security check on a monthly basis, including 
your 2018 Part B premium. If you are not eligible 
for SSA benefits, CMS will send you a billing 
statement with your new Part B premium. 
Part B premiums may range from $105.00 to 
$134.00 (excluding any Income Related Monthly 
Adjustment Amounts charged to higher-income 
beneficiaries). Pensioners who have recently 
enrolled in Medicare Part B will be charged the 
standard 2018 monthly premium and will be 
reimbursed at a maximum amount of $134.00.

We want to make sure all pensioners are 
reimbursed to their fullest eligibility. As a reminder, 
retired members and qualified survivors can 
receive reimbursement for their basic Part B 
premiums if they are eligible for a health subsidy 
and are enrolled in both Medicare Parts A and B. 

Reimbursements for your Part B premiums can 
be found on your LAFPP pension check stub.

If your current Part B reimbursement amount 
is different from your 2018 Part B premium, 
please submit to LAFPP a copy of your Social 
Security benefits verification statement, or 
CMS billing statement, as soon as it is available.  
This documentation should be sent to the Medical 
& Dental Benefits Section via fax at (213) 628-7782 
or emailed to mdb@lafpp.com. You may also mail 
a copy to:

Once we have received confirmation of your 
correct 2018 Part B premium amount, changes 
will be reflected on the next available pension 
roll and may include retroactive reimbursements 
if eligible. If you have specific questions about 
your current Part B reimbursement amount, 
please contact the Medical & Dental Benefits 
Section at (213) 279-3115 or toll free at (844) 
88-LAFPP, ext. 93115.

Los Angeles Fire & Police Pensions
Attn: Medical & Dental Benefits
701 E. 3rd Street, 2nd floor
Los Angeles, CA 90013

mailto:mdb@lafpp.com
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When a family member passes away, tending to the arrangements can be stressful. When 
the death of an LAFPP pensioner occurs, it is necessary to contact LAFPP immediately. 

Promptly reporting the death of a pensioner initiates the process of pension benefits 
for qualified survivors. Once LAFPP is notified, staff will process the documents to terminate the 
pension and direct deposit, if applicable. If there is a delay in reporting the death of a pensioner, 
any overpayment will be charged to the qualified survivor. If an overpayment is owed to LAFPP, 
payments may be made by:

 � A lump sum amount, or   
 � Deducted from the survivor’s pension check 

Note: Overpayment may result in remitting more taxes than necessary to the Federal and State of 
California agencies, creating an additional burden for qualified survivors to rectify this problem with 
the Internal Revenue Service and the State Franchise Tax Board.

Making A Difficult Time a Bit Easier
   Reporting the Death of an LAFPP Pensioner
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If, as the pensioner, you have no survivors, 
please designate someone such as your 
attorney or the executor of your estate to notify 
LAFPP of your death. 

In order to avoid any unnecessary hardship on 
your loved ones, please inform your survivors 
ahead of time of the importance of immediately 
notifying LAFPP of your death. To assist survivors 
of our LAFPP members, we recommend that 

you take the time to review the Survivor Benefits 
Handbook. It describes in detail the benefits 
available and the steps survivors may follow to 
claim eligible benefits, available at  
www.lafpp.com/forms/survivor-benefits-handbook. 
If you have questions regarding reporting the 
death of an LAFPP Retired Member or Survivor 
Benefits, please contact the Retirement Services 
Section at (213) 279-3125, or (844) 88-LAFPP, ext. 93125. 

When an LAFPP Pensioner Dies:
1. Contact LAFPP Retirement Services Section at (213) 279-3125, or (844) 88-LAFPP, ext. 93125. 
2. LAFPP will process the documents to terminate the pension and terminate direct 

deposit, if applicable.
3. If there is an eligible survivor, an Application for Survivor Pension Benefits will be  

mailed within 1-2 business days. This application is also available on our website at 
www.lafpp.com/forms/survivor-application.

4. The Application for Survivor Pension Benefits should be completed and returned with the 
following items (if applicable): 

 � A certified copy of the member’s death certificate (Note: It may take approximately 
30-90 days to receive a death certificate from the county or other agency.)

 � A certified copy of the marriage certificate as proof of marriage to our member (or 
copy of the State Certificate of Registration of Domestic Partnership, if not already 
on file with LAFPP. A domestic partnership filed with LAFPP should already be on 
file with LAFPP.

 � Birth certificates for any minor children
 � Guardianship documents for minors

5. Once the Board of Fire and Police Pension Commissioners approves survivor benefits, 
the qualified survivor’s pension should commence the following month. NOTE: It will take 
approximately 30-60 days from receipt of all required documentation before the first 
payment is issued to the qualified survivor. The first payment is retroactive to the day 
following the member’s date of death.

When the Member’s Survivor Dies:
Contact the Retirement Services Section at (213) 279-3125. The member’s file will be updated. 

M E M B E R ’ S  E X E C U T O R  O F  E S T A T E

http://www.lafpp.com/forms/survivor-benefits-handbook
http://www.lafpp.com/forms/survivor-application
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CITY’S DEFERRED 
COMPENSATION 
PLAN

In October 2017, the City’s 
Deferred Compensation 
Plan transitioned its third-
party administrator from 
Empower Retirement to 
Voya Financial.  Voya 
features improved 
customer service and 
new retirement planning 
tools, but there will be 
no changes to Plan 
investments and no 
increase in fees.  

Deferred Compensation 
members should have 
received a small security 
mailer with a Personal 
Identification Number 
(PIN). With your PIN, you 
may register at Voya’s 
website, www.la457.com, 
and create your unique 
Username and Password. 
If you did not receive a 
PIN or lost your PIN, please 
contact the Voya call 
center at (844) 523-2457, 
or the City’s Deferred 
Compensation Plan 
staff at (213) 978-1586 or 
perdcp@lacity.org.

2017 ANNUAL MEMBER SURVEY

Officially Transitioned from 
Empower Retirement to 
Voya FinancialLAFPP conducts an Annual Member Survey to assist us 

in our goal of providing exceptional customer 
service to our members. This year, the online survey was opened 
from May 10-24, 2017. A postcard and email notification were sent 
to all Active and Retired members inviting their participation in the 
survey. Approximately 1,529 members participated in the survey 
(659 Active and 870 Retired). The total number of completed 
surveys received equates to a 6% sample size, which exceeded the 
target sample of 3%. 

Surveyed members gave LAFPP an overall rating of 94%. Members 
were provided the opportunity to submit suggestions regarding: 

The suggestions by members included:

Included in this year’s survey were questions to solicit feedback on 
the current website. Approximately 79.3% of those surveyed found 
the website to be above-average to excellent.

LAFPP’s 2017-18 Business Plan, Goal III is to enhance customer service 
to our members. The feedback received from the Annual Member 
Survey is used to improve our customer service to members. The 
survey highlights are available at www.lafpp.com/content/2017-
annual-member-survey-highlights. 

If you missed the opportunity to participate in the Annual Member 
Survey this year, we encourage members to provide comments at 
the How Are We Doing? survey, located on the left side of the home 
page at www.lafpp.com. These surveys can be submitted at any 
time. We always appreciate your ideas and feedback!

 � Topics for future newsletters
 � Other features for MyLAFPP 
(our online member 
information portal)

 � How LAFPP may better serve 
our members in general

 � Improvements to the website

 � Ability to self-update 
information online (contact 
information, beneficiaries)

 � Calculators (health/dental 
subsidies, hazard pay)

 � Ability to request dissolution 
of marriage estimates online

 � Ability to submit more forms 
online and auto-fill forms

 � Financial Planning Education 
seminar information on 
YouTube and website

 � Present benefit information 
at roll calls

highlights

http://www.la457.com
mailto:perdcp@lacity.org
http://www.lafpp.com/content/2017-annual-member-survey-highlights
http://www.lafpp.com
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MEMBERSHIP

Total Membership 26,028

Active Members (including DROP) 13,004

Service Pensioners 8,495

Disability Pensioners 2,056

Qualified Survivors 2,473

L A F P P  Q U A R T E R L Y  R E V I E W

DROP PROGRAM

Total Entries 119

Fire 50

Police 69

Harbor Port Police 0

Total Exits 47

Fire 13

Police 34

Harbor Port Police 0

Total Current  Participants 1,380

*This information is unaudited.

FY thru 9/30/2017

FY thru 9/30/2017

Fast Facts! As of September 30, 2017*

INVESTMENT PORTFOLIO

MARKET  VALUE  ( IN  B I LL IONS )

Except where 
noted, the 
information is 
unaudited. 

More information 
for this period is 
available at  
www.lafpp.com in 
the About LAFPP 
and Investments 
sections.

$19.0

$19.5

$20.0

$20.5

$21.0

$21.5

9/30/16 12/31/16 3/31/17 6/30/17 1 9/30/17

$22.0

$19.6
$19.5

$20.2

$20.6

$21.7

1 Market value for 6/30/2017 is audited.

http://www.lafpp.com
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KENNETH E. BUZZELL

B O A R D  I N F O R M A T I O N

Kenneth E. Buzzell is the newly 
elected Fire Department Retired 
Member of the Board of Fire 

and Police Pension Commissioners! 
A special election for this seat was 
held on September 19, 2017, due 
to Commissioner Sam Diannitto’s 
resignation effective October 1, 2017. 
Mr. Buzzell won the special election by 
receiving 93.38% of the votes cast! His 
term on the Board began October 2, 
2017 and ends on June 30, 2020.
 
At the October 5, 2017 Board meeting, 

the Board declared Mr. Buzzell as the official winner of the special 
election, and Mr. Buzzell was sworn into office by the Office of the 
City Clerk prior to taking the seat as the Fire Department Retired 
Member of the Board.
 
Mr. Buzzell is a retired Captain II (2007) and joins the Board after 32 
years of service with the Los Angeles Fire Department and having 
served as an executive board member with the United Firefighters 
of Los Angeles City, Local 112; Los Angeles Retired Fire and Police 
Association; California Professional Firefighters; and National 
Conference on Public Employee Retirement Systems.  For more 
information about Commissioner Buzzell’s extensive background in 
leadership and administration, please visit our website at  
www.lafpp.com/board.
 
Congratulations and welcome, Commissioner Buzzell!

Elected TO THE 
BOARD

http://www.lafpp.com/board
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COMMISSIONER APPOINTED/ELECTED TERM EXPIRATION

Ruben Navarro, President Elected by Active Fire Members June 30, 2022

Corinne T. Babcock, Vice President Appointed by the Mayor June 30, 2019

George V. Aliano Elected by Retired Police Members June 30, 2019

Kenneth E. Buzzell Elected by Retired Fire Members June 30, 2020

Adam Nathanson Appointed by the Mayor June 30, 2020

Brian Pendleton Appointed by the Mayor June 30, 2018

Pedram Salimpour, MD Appointed by the Mayor June 30, 2022

Belinda M. Vega Appointed by the Mayor June 30, 2021

Robert von Voigt Elected by Active Police Members June 30, 2020

B O A R D  D I R E C T O R Y  F I S C A L  Y E A R  2 0 1 7 - 2 0 1 8

For additional Board information, please visit www.lafpp.com/board.

Board meetings are normally held on the first and third Thursdays of each 
month at 8:30 AM in the Sam Diannitto Boardroom located at 701 E. 3rd 
Street, Suite 400, Los Angeles 90013. A valid form of picture identification (a 
driver’s license, City-issued ID, or military ID) is required to enter the building. 

http://www.lafpp.com/board
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2017 HOLIDAY SCHEDULE
December 25 Christmas Day

Our offices will be closed on these holidays, but 
you can still find information on our website.

Please check the Board of Administration page 
of lafpp.com for meeting information.

BOARD MEETINGS

2017 December 19

2018 January 4 & 18
February 1 & 15
March 1 & 15
April 5 – Offsite
April 19 
May 3 & 17

C A L E N D A R  

2018 HOLIDAY SCHEDULE
January 1 New Year’s Day
January 15 Martin Luther King, Jr. Day
February 19 Presidents Day
March 26 Cesar Chavez Day
May 28 Memorial Day

http://www.lafpp.com
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ACCOUNTING 
(213) 279-3040 
(toll-free ext.: 93040) 
(213) 628-7782 (Fax)

 – Form 1099-R (current and prior tax years)
 – Workers’ Compensation Recapture (balances due, 
offset inquiries, etc.)

COMMUNICATIONS & EDUCATION 
(213) 279-3155 
(toll-free ext.: 93155) 
(213) 628-7716 (Fax)

 – Annual Report
 – MyLAFPP
 – Newsletters
 – Social Media (e.g., Facebook, Twitter)
 – Website Updates

DISABILITY PENSIONS  
(213) 279-3165 
(toll-free ext.: 93165) 
(213) 628-7782 (Fax)

 – Disability Pension Inquiries, Processing and Reviews
 – Review of Dependent Children/Parent Qualifications

DROP/SERVICE PENSIONS 
(213) 279-3100 
(toll-free ext.: 93100) 
(213) 628-7716 (Fax)

 – DROP – Information on the Deferred Retirement 
Option Plan

 – DROP Entry/Exit Inquiries and Processing
 – DROP Member Beneficiary Designation

 – Service and Deferred Pension Inquiries and Processing

MEDICAL & DENTAL BENEFITS 
(213) 279-3115 
(toll-free ext.: 93115) 
(213) 628-7782 (Fax)

 – Health and Dental Insurance Subsidies
 – Health Insurance Premium Reimbursement Program

 – Medicare Part B Reimbursement
 – Year-to-Date Insurance  
Deduction Totals

 – Survivor Benefit Purchases –  
Post Retirement Marriages/ 
Domestic Partnerships

RETIREMENT SERVICES 
(213) 279-3125 
(toll-free ext.: 93125) 
(213) 628-7716 (Fax)

 – BPP Web Passport
 – Post Retirement Marriage Dissolutions
 – Retired Member Records and Information

 – Change of Address
 – Cost of Living Adjustments
 – Direct Deposit
 – Pension Verification Letters  
(for home loans, etc.)

 – Tax Withholding
 – Retired Member and Qualified Survivor Deaths
 – Survivor Pensions

D E P A R T M E N T  D I R E C T O R Y

C O N T A C T  I N F O R M A T I O N  &  M O R E

Our staff is available to assist you Monday through Friday (excluding holidays) from 8:00 am to  
5:00 pm PT. Please refer to the following information to contact us. When calling our toll-free number, 
(844) 88-LAFPP (52377), please enter the extension number as detailed below.

C O N T A C T  U S
Address 701 East 3rd Street

Suite 200
Los Angeles, CA 90013

Main (213) 279-3000

Fax (213) 628-7716

Toll Free (844) 88-LAFPP (52377) 
(For calls originating inside the USA only.)

TDD (213) 628-7713

Email pensions@lafpp.com

Website www.lafpp.com

mailto:pensions@lafpp.com
http://www.lafpp.com
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