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ou may be considering help from a financial planner for a number
of reasons, including simply not having the time or expertise to
get your finances in order. Whatever your needs, working with a
financial planner can be a helpful step in securing your financial future
whether you are active or retired.
The questions below will help you interview and evaluate financial
planners to find the one who’s right for you. You will want to select a
competent, qualified professional with whom you feel comfortable; one
whose business style suits your financial planning needs. An interview
checklist is provided for your convenience.
1. What experience do you have?
Find out how long the planner has been in practice and the number and
types of companies with which the planner has been associated. Ask
the planner to briefly describe their work experience and how it relates
to their current practice. Choose a financial planner with a minimum of
three years’ experience counseling individuals on their financial needs.
2. What are your qualifications?
The term “financial planner” is used by many financial professionals. Ask
for the planner’s qualifications to offer financial planning advice and a
list of any financial planning designations, such as “Certified Financial
Planner.” Look for a planner who has proven experience in financial
planning topics such as insurance, tax planning, investments, estate
planning or retirement planning. Determine what steps the planner takes
to stay abreast of changes and developments in the financial planning
field. If the planner holds a financial planning designation, check the
planner’s background with the:
Certified Financial Planner Board of Standards
1670 Broadway, Suite 600
Denver, CO 80202
(888) CFP-MARK (888) 237-6275
www.cfp.net
3. What services do you offer?
The services a financial planner offers depend on a number of factors,
including credentials, licenses and area(s) of expertise. Financial
planners cannot sell insurance or securities products such as mutual
funds or stocks without the proper licenses, or give investment advice
unless registered with state or federal authorities. Some planners offer
financial planning advice on a range of topics but do not sell financial

products. Others may provide advice
only in specific areas such as estate
planning or on tax matters.
4. What is your approach to
financial planning?
Ask the financial planner about
the type of clients and financial
situations they typically deal with.
Some planners prefer to develop
one plan by bringing together all
of your financial goals. Others
provide advice on specific areas, as
needed. Make sure the planner’s
viewpoint on investing is not too
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cautious or overly aggressive for you. Some planners
require you to have a certain net worth before engaging
their services. Find out if the planner will carry out the
financial recommendations developed for you or refer
you to others.
5. Will you be the only person working with me?
The financial planner may work with you or have
assistants to provide services. You may want to meet
everyone who will be working with you. If the planner
works with other professionals (such as attorneys,
insurance agents or tax specialists) to develop or carry
out financial planning recommendations, get a list of
their names to check their backgrounds.
6. How will I pay for your services?
As part of your financial planning agreement, the
financial planner should clearly explain in writing how
they are paid. Planners can be paid in any of several
ways:
l A company salary. The planner’s employer receives
payment from you or others, in either fees or
commissions, to pay the planner’s salary.
l Fees based on an hourly rate, a flat rate, or a
percentage of your assets and/or income.
l Commissions paid by a third party from the products
sold to you to carry out the financial planning
recommendations. Commissions are usually a
percentage of the amount you invest in a product.
l A combination of fees and commissions whereby
fees are charged for the amount of work done to
develop financial planning recommendations and
commissions are received from any products sold.
In addition, some planners may offset a portion of
the fees you pay if they receive commissions for
carrying out their recommendations.
7. How much do you typically charge?
Although the amount you pay the planner will depend
on your particular needs, the financial planner should
be able to provide you with an estimate of possible
costs based on the work to be performed. Such costs
would include the planner’s hourly rates, flat fees or the
commission percentage on products you may purchase
as part of the financial planning recommendations.
8. Could anyone besides me benefit from your
recommendations?
Some business relationships or partnerships that a
planner has could affect their professional judgment
while working with you, inhibiting the planner from acting
in your best interest. Ask the planner to provide you with
a written description of their conflicts of interest. For
example, financial planners who sell insurance policies,
securities or mutual funds have a business relationship
with the companies that provide these financial
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products. The planner may also have relationships or
partnerships that should be disclosed to you, such
as commissions or fees they receive for referring you
to an insurance agent, accountant or attorney for the
implementation of planning suggestions.
9. Have you ever been publicly disciplined for any
unlawful or unethical actions in your professional
career?
Several government and professional regulatory
organizations, such as the National Association of
Securities Dealers (NASD), your state insurance and
securities departments, and the CFP Board keep
records on the disciplinary history of financial planners
and advisers. Ask what organizations the planner is
regulated by, and contact these groups to conduct
a background check. (See list below.) All financial
planners who registered as investment advisers with the
Securities and Exchange Commission or state securities
agencies, or who associated with a company that is
registered as an investment adviser, must be able to
provide you with a disclosure form called Form ADV or
the state equivalent of that form.
10. Can I have it in writing?
Ask the planner to provide you with a written agreement
that details the services that will be provided. Keep this
document in your files for future reference.
* Based on information from the Certified Financial Planning Board website. You
can find this and additional information at www.cfp.net.

To Check The Disciplinary History Of A Financial
Planner Or Advisor Contact the Following:
Certified Financial Planner Board of Standards
888-CFP-MARK
North American Securities Administrators Association
888-84-NASAA
National Association of Insurance Commissioners
816-842-3600
National Association of Securities Dealers
800-289-9999
Securities and Exchange Commission
800-732-0330
The information above is provided as a public service by the Certified Financial
Planner Board of Standards. A nonprofit, professional regulatory organization,
the CFP Board exists to benefit and protect consumers by setting ethical and
competency standards for financial planning professionals.
Copyright © 1999, Certified Financial Planner Board of Standards, Inc. All rights
reserved. Certified Financial Planner and CFP are federally registered trademarks
of the Certified Financial Planner Board of Standards, Inc.
This publication may be reprinted for educational and nonprofit purposes only. ■

Medicare Part B –
2005 Premium Increase

E

ffective January 1, 2005, the Medicare Part
B premium will increase 17% from $66.60 to
$78.20 per month. The Part B premium covers
Medicare eligible physician services, outpatient hospital
services, certain home health services, and durable
medical equipment.
Medicare Part B is financed primarily from two sources:
(1) premiums paid by beneficiaries, and
(2) general revenues.
In recent years, beneficiaries’ premium payments have
been set at approximately one-fourth of Part B program
costs. Because Part B costs are projected to rise
rapidly, Part B premiums are expected to increase.
This is partly due to rising health costs and the shift in
more medical services from hospital in-patient (Part A)
payments to Part B out-patient and doctors’ offices.
Please note that all retired members, at age 65, will
qualify for Part B of Medicare. You are required to enroll
in Medicare to the extent you are qualified in order to
receive, or continue receiving, a City medical subsidy.
If you only qualify for Part B, you will pay that premium
yourself. If you have 40 quarters of Social Security
covered employment, you will automatically qualify for
Part A of Medicare and you may enroll at no cost to you.
All retired members and qualified surviving spouses/
domestic partners who receive a City subsidy, and who
are enrolled in Medicare Parts A and B, will receive
reimbursement of the Medicare Part B premium.
If you have any questions on your Medicare Part B
reimbursement, please contact the Medical and Dental
Section at (213) 978-4560 or e-mail at cpayne@fppen.
lacity.org. For questions on Medicare, call 1-800MEDICARE (633-4227) or visit www.medicare.gov. ■

Health Subsidy
Increases

A

s you may know, the retiree non-Medicare health
subsidy maximum was recently increased to
$668 per month.
Health subsidy changes do not always occur on time,
yet health premium changes usually do! Many of
you have called or e-mailed our Medical and Dental
Section about this issue. Here is some background and
information about what the Pension Board is doing to try
to get subsidies increased on a timely basis.
Your pension system administers sworn retiree medical
subsidies in accordance with the City Charter. The City

Charter says that we can provide you a health subsidy
that is no higher than either the civilian retiree subsidy,
or ANY active fire or police subsidy. Since civilian
retirees currently receive more than any of the active
sworn members, we can provide a subsidy only as high
as the lowest sworn active subsidy. Because of this, we
have to wait for all of the active sworn bargaining units
to settle their contracts before increasing sworn retiree
subsidies.
In the latest contract negotiation cycle, we had to
wait until the last active bargaining unit, the Fire Chief
Officers, settled before providing sworn retirees a
health subsidy increase. The City Council approved
this contract September 21, 2004. Since our payroll
for the month had already closed, we put the subsidy
in place for the November 1st payment. In addition,
each member due a retroactive payment back to the
beginning of this contract, July 1, 2003, will receive it by
the end of the 2004.

Automatic Health Subsidy Increase
for July 2005
Please note that all of the active contracts have an
automatic health subsidy increase for 2005. Because
of this, the sworn retiree subsidy increase for July 2005
will be paid with the July 2005 pension payment.

Possible Changes In How Health
Subsidy Increases Are Provided
Commissioners Aliano and Carter from the Board
of Fire and Police Pension Commissioners, as well
as representatives from the Retired Fire and Police
Association, have been meeting with City Council
members asking their support to change how sworn
retirees get health subsidy increases. This would require
a Charter change and negotiations between the City
and the employee unions– we’ll keep you posted if any
changes occur.
If you have any questions about this article, you may call
the Medical and Dental Section at (213) 978-4560 or
e-mail at cpayne@fppen.lacity.org. ■

Retirees Wanted!
We need your success stories. Active members of the Fire
and Police Departments want to hear what you have to say
about retirement. A series of pre-retirement seminars are
currently being held for active members and some members
have requested that you share some real life stories. If you
are interested in sharing the “what to-do’s" and "what not
to-do’s” of retirement, please contact the Communications
Section at (213) 978-4523.
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Disability Pensions–
Paying Back Workers’
Compensation Awards

I

f you are granted a disability pension by the
Department of Fire and Police Pensions, you will be
required to pay back any Workers’ Compensation
benefits awarded to you. Workers’ Compensation
benefits include all cash awards, state rate disability
payments, vocational rehabilitation allowances, and
attorney’s fees awarded by the Workers’ Compensation
Appeals Board.
The Department of Fire and Police Pensions is required
to recover (or “recapture”) Workers’ Compensation
benefits. Charter Section 1212 (Coordination of
Pension Benefits) provides that if any award of
compensation is paid on account of injury, sickness
or death caused by or arising out of employment as
a department member, then the total amount of any
disability or survivor pension granted shall be reduced
by the total amount of the awarded compensation and
the amount remaining after the reduction shall be the
pension granted.
Please note that if you are granted a disability pension
and receive or have received Workers’ Compensation
benefits, the Workers' Compensation award must be
recaptured, even if the award was for an injury other
than the injury that provided for the disability pension.
Here’s how it works:
If you are granted a disability pension and never
received any Workers’ Compensation benefits, you will
receive 100% of your pension.
If you are granted a disability pension and received
Worker’s Compensation benefits prior to the effective
date of the disability pension, any retroactive disability
pension payment and /or your ongoing monthly
pension check is reduced by 25% until all prior
Workers’ Compensation awards are fully recaptured.
Any updated award amounts or additional awards
not previously reported to us by Personnel will be
recaptured in the same way at the time reported.
If you are granted a disability pension and are still
receiving Worker’s Compensation benefits (weekly,
bi-weekly and/or lifetime payments) in addition to prior
paid awards, your disability pension will be reduced
by a dollar-for dollar offset* of the concurrent award in
addition to the 25% reduction to recapture the prior
awards. The deductions will continue until the total prior
Workers’ Compensation awards are fully recaptured.
Workers’ Compensation award recipients have the
option to pay off at any time the outstanding balance of
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any awards and no longer have their pension payments
reduced by 25%. They may also waive the continuing
award so that there will be no dollar-for-dollar offset
each month.
Questions about the recapture process or pay off
amounts may be directed to the Department of Fire and
Police Pensions Accounting Section at (213) 978-4420.
To stop or waive any continuing awards, contact or send
a letter to your Workers’ Compensation Analyst at:
Personnel Department
Workers’ Compensation Division
700 E. Temple St., STE 210
Los Angeles, CA 90012
(213) 847-9026 or (213) 847-9027
Or your analyst at:
Cambridge Integrated Services Inc.
PO Box 29104
Glendale, CA 91209
(800) 944-0285
(626) 296-4200 ■
*Example: The dollar-for-dollar offset of a $250 weekly award converted
to its monthly equivalent is computed by multiplying the weekly award by
52 weeks, then dividing the amount by 12 months ($250 x 52 weeks ÷
12 months = $1,083).

Reporting the Death
of a Pensioner

W

hen the death of a pensioner occurs, it is
important to contact the Department of Fire
and Police Pensions immediately. Although
associations such as the Los Angeles Firemen’s Relief
provide the service of contacting our Department for
you, it is best to contact us directly. Once the death
is reported, the Department can expedite the payment
of the deceased pensioner’s last check and begin the
paperwork to process the pension benefits for any
qualified survivors.
Avoid any unnecessary hardship on your loved ones.
Inform your survivors ahead of time of the importance
of notifying the Department of Fire and Police Pensions
of your death. If there is a delay in reporting the death
of a pensioner, any overpayment will be charged to the
qualified survivor.
If, as the pensioner, you have no surviving spouse or any
other qualified survivor, you should designate someone
such as your attorney or the executor of your estate to
notify the Department.
The Service Pensions Section can be reached at
(213) 978-4575 for notification or if you have any
questions. ■

Retired Fire Board
Member Election

T

he term of office for the Retired Fire Elected
Member of the Board of Fire and Police Pension
Commissioners ends on June 30, 2005. The City
Clerk, in conjunction with the Department of Fire and
Police Pensions, is conducting an election for the next
five-year term. The election is scheduled for Tuesday,
February 22, 2005, and is open to all qualified retired
sworn members of the Fire Department.
The Board exercises the prudent person standard in the
discharge of its duties. It has sole and exclusive fiduciary
responsibility to administer the Fire and Police Pension
System and its assets; and has the duty to establish
actuarial assumptions and adopt rules and regulations
necessary to administer the System. As part of a ninemember Board, individual members will be assigned
to committees. Preparation for regular and committee
meetings requires an individual to commit hours of
advance reading of discussion items and disability
cases. The Board normally meets on the first and
third Thursdays of the month at 9 a.m. Most meetings,

including special and committee meetings, are from one
to four hours.
Please be advised that we will be conducting the
election through the mail and will use the most current
address on file for retirees. The “Notice of Intent to Run”
forms will be sent out in late December so it is important
that you keep your address current. To update your
address, please send a signed address change request
to the Department of Fire and Police Pensions, Service
Pensions Section, 360 East Second Street, Suite 400,
Los Angeles, CA 90012.
Members retiring within thirty days of the election may
vote by obtaining a Certificate of Eligibility to Vote from
the Department of Fire and Police Pensions. Members
present the certificate when casting their ballot at
the Office of the City Clerk during the 7-day period
immediately prior to the election and no later than 5:00
p.m. on the day of the election. DROP enrollees are not
eligible to vote in the retired member election; however,
they will be included in the mailing for the active
member election.
Questions concerning the election may be directed to
the Administrative Services Division of the Department
of Fire and Police Pensions at (213) 978-4438. ■

Retired Police Board Member Re-Elected

G

eorge Aliano was re-elected as the Retired Police Member of the Board of Fire and Police Pension
Commissioners. His term runs from July 1, 2004 to June 30, 2009. Following is a list of the current members
of the Board.

Name
Appointed/Elected
Term Expires
William Jackson, President
Appointed by the Mayor
6/30/07
Peggy Moore, Vice-President
Appointed by the Mayor
6/30/09
George Aliano
Elected by Retired Police members
6/30/09
Elliott Broidy
Appointed by the Mayor
6/30/06
Mike Carter
Elected by Active Fire Members
6/30/07
Thomas Dawson
Elected by Active Police Members
6/30/05
Sam Diannitto
Elected by Retired Fire Members
6/30/05
Sim Farar
Appointed by the Mayor
6/30/05
Louis Moret
Appointed by the Mayor
6/30/08
The Board has sole and exclusive fiduciary responsibility to administer the Fire and Police Pension System and its
assets. It has the authority to set and adopt investment policies for the fund assets and the duty to establish actuarial
assumptions and adopt rules and regulations necessary to administer the System. The Board exercises the prudent
person standard in the discharge of its duties.
Questions concerning election results may be directed to the Administrative Services Division of the Department of
Fire and Police Pensions at (213) 978-4438. ■
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1099–R News Flash

I

t’s that time of year again, tax season! The 1099-R
for active and terminated pensioners will be mailed
on January 31, 2005.
If you do not receive your 1099-R, please allow at least
5 working days from the mailing date before calling
for duplicates. To request a duplicate copy, or if you
have any other related 1099-R inquiries, contact the
Accounting Section at (213) 978-4420.

Frequently Asked Questions – 1099-R
Q. I am a pensioner of Tier 3, 4 or 5 and currently
receive a service-connected disability pension. Do I
get a 1099-R?
A. This answer depends on the disability rating of the
service-connected disability pension.
Yes, if your service-connected disability rating
percentage is less than the disability pension
percentage granted, the difference may be taxable. You
will receive a 1099-R for the taxable portion.
No, if your service-connected disability rating
percentage exceeded or was equal to the disability
pension percentage granted. You will not receive a
1099-R because your pension was not taxable.
Q. I am a Tier 2 member receiving a serviceconnected disability pension, do I get a 1099-R?
A. No, any Tier 2 service-connected disability pension
is not taxable.
Q. I am on a service pension and converted to a
service-connected disability pension during the same
tax year. I have taxes withheld from my pension. Do I
get a 1099-R?
A. Yes, you will receive a 1099-R showing taxes
withheld from your pension.

Frequently Asked Questions – 1099-R – DROP
Program
Q. Will I receive a 1099-R if I’m in DROP?
A. Yes, but only if you have exited the DROP program.
Q. How many 1099-Rs will I receive?
A. If you were in DROP, you may receive up to three
1099s depending on the election you chose. One for
your service pension, one for your rollover distribution
and/or one for your lump-sum or partial portion.
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Q. How can I determine which 1099-R is for DROP
proceeds I received?
A. Check the fund number located to the right of the
Fire and Police Pension address:
Fund No. 252 (Tier 5 DROP)
Fund No. 282 (Tier 2 DROP)
Q. Do I have to pay both state and federal taxes?
A. Yes, but only if you elected a lump-sum distribution,
whether full or partial. California State taxes were
withheld if the lump-sum check cash payout was sent to
a California address.
Q. What portion of my DROP proceeds (money) is
taxable?
A. Only the portion that was disbursed to you as a lumpsum cash payout.
Q. I have moved since I exited the DROP program
and have notified the Service Pensions Section. Do
I have to submit an address change for my DROP
distribution 1099-R?
A. Yes, please contact DROP at (213) 978-4568 to
request an “address change form.” ■

December 2004
Pension Check
Since January 1, 2005 is a holiday and the
beginning of a new tax year, we cannot issue
pension payments on December 31, 2004.
Therefore, December 31, 2004 Pension
Warrants will be mailed on January 3, 2005,
and Direct Deposit funds for December 31,
2004 will be available on January 3, 2005.
For inquiries, contact the Accounting
Section at (213) 978-4420. ■

How To Read Your Form 1099-R

W

e at Fire and Police Pensions want to assist you in interpreting the information presented on your 2004
Form 1099R. This information is intended only to help clarify the form’s layout, and is not provided in lieu of
the advice or expertise of a qualified tax preparer.

Address/Identification Boxes
PAYER’S name - Fire and Police Pensions mailing address, with
office telephone number
PAYER’S Federal identification number - Fire and Police Pensions
IRS tax identification number
RECIPIENT’S identification number - Social Security number of the
person receiving the benefit
RECIPIENT’S name - Name and address of person receiving the
benefit
ACCOUNT number - Optional (Blank)
Paid Benefit Information Boxes
(numbers refers to 1099-R box numbers)
1-Gross distribution - The total of all benefits of this type disbursed
during the year.
2a-Taxable amount - This is the amount of the disbursed benefit
generally deemed taxable, based upon information available to
Fire and Police Pensions. This will usually be slightly less than the
gross distribution, based upon the exclusion of previously-taxed
contributions under the IRS’ Simplified General Rule (See also
boxes 5 and 9b). A blank box does indicate that the benefit is
exempt from taxation.

This is the amount of your previously taxed contributions. Since you
already paid tax on this amount, it is subtracted from your gross
distribution to determine your 2004 taxable benefit amount.
6-Net unrealized appreciation in employer’s securities - Not used by
Fire and Police Pensions.
7-Distribution code (Identifies the type of distribution received:)
1-Early distribution or refund (has not reached 591⁄2 years of age)
2-Early distribution or refund (at least 55 years of age, not subject
to 10% additional tax)
3-Disability
4-Death
7-Normal distribution (Service retirements, refunds after 59 years, 7
months of age
G-Direct Rollover
8-Other Not used by Fire and Police Pensions.
9a-Your percentage of total distribution - Not used by Fire and
Police Pensions.
9b-Total employee contributions - Amount of the account member’s
previously-taxed contributions remaining. This amount will be
reduced each year by the amount of excludable contributions (See
box 5).
10-State income tax withheld - Amounts deducted from 2004
disbursements toward California tax withholding.

2b-Taxable amount not determined/Total Distribution - Usually left
blank.

11-State/Payer’s state number - Fire and Police Pensions tax
identification number with California Franchise Tax Board.

3-Amount in Box 2a eligible for capital gain election - Not used by
Fire and Police Pensions.

12-State distribution - Same as Box number 1.

4-Federal income tax withheld - Amounts deducted from 2004
disbursements toward Federal tax withholding.
5-Employee contributions or insurance premiums - This box
generally reflects the amounts in Box 1 less the amount in Box 2a.

13-State taxable amount - Same as Box 2a if the recipient is a
California resident for the entire tax year, lesser if partly California
and non-California resident. None if non-California resident for the
entire tax year.
14/15- Not used by Fire and Police Pensions ■
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Contact Information For Pension Benefit Services

S

taff is available Monday through Friday
(except Holidays) from 8:00 AM to 5:00
PM to assist you. Please refer to the following
directory so that a staff member can address
your specific need.

Disability Pensions
(213) 978-4500
■
■

Communications Section
(213) 978-4523
■
■

Newsletters
Web Page Updates

Disability Pension Reviews
Review of Dependent Children
and Dependent Parent
Qualifications

Service Pensions
(213) 978-4575
Service and Survivor Pension
Processing and Inquiries
■ Retired Member Records and
Information
■ Change of Address
■ Discontinuance of Benefits
(upon death or other ineligibility)
■

Medical and Dental Plans
(213) 978-4560
■
■
■

Health Insurance Subsidy
Dental Insurance Subsidy
Health Insurance Premium
Reimbursement Program

Retired Member Services
(213) 978-4495
■
■
■

Direct Deposit
Tax Withholding
Cost-of-Living Adjustments

DROP Administration
(213) 978-4568
■

Information on the Deferred
Retirement Option Program

Other Ways to Contact Us
Fax: (213) 978-4450
TDD: (213) 978-4455
E-mail: pensions@fppen.lacity.org
Website: www.lacity.org/pen
For your convenience, the
following forms can be printed
from the website: Beneficiary Form,
Domestic Partnership Declaration
Form, Notice of Termination of
Domestic Partnership Form, DROP
Beneficiary Form, Health Insurance
Premium Reimbursement Claim Form,
Request to Purchase Service. ■
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